EMITPOMH IZQN EYKAIPION 2THN AMAZXOAHZH 2TIZ HMNA

H anotponn twv dtakpicewv anoteAei kaAn
ETUYELPNUATIKI TIPAKTIKNA

H anotponn twv Stakpicewv givar FeuéAtog Aidog tne KaANG EMXEPNUATIKAG TTPAKTIKAG. ZuppopdoUpevol pog tn vopobeoia
UTOPE(Te VA AUENOETE TNV TTAPAYWYLKOTNTA, TN CUYKPATNON Kot TO NOKO Twv €pYalOUEVWY KOL VO TIEPLOPLOETE TIG VOULKEG SATIAVEG,.
Akoun evééxetal va Sikalovote dopoanaAlayEg av TPOCAAPETE ATOMO UE avarmnpieC i av KOTAOTAOETE TNV emixeipnon oag
npooBdaciun  oto  ATOMO  ME  avamnpieg! Mo  neploootepeg  mAnpodopieg,  avatpéfte  otnv  LoTooeAiba
http://www.eeoc.gov/eeoc/publications/adahandbook.cfm#appendixa.

H EEOC uropei va Bondnost toug 16loktntes pikpwv eniyeiprioewv! H EEOC (Equal Employment Opportunity Commission, Eritpor)
(OWV EUKALPLWV OTNV amaoxOAnaon) €lval n UTNPECLA TNG OMOOTIOVSLOKAG KUBEPVNONG TIOU ETLRAAAEL TOUG OLOCTIOVOLAKOUG VOLOUG
Yl TNV KATOMOAEUNON TwV SLOKPICEWY OTNV €pyactakr amacyxoAnon Bacel GUAETIKNAG KaTaywyng, xpwuatog, Bpnokeiag, ¢puiou,
€0viKNG kataywyng, avamnpiag, NAKIAG Kal YEVETHOLOU TPOocavaTtoAlopoU. Ot vOuoL auTol niong amayopeUouv ta avtimowa (tnv
TWpwpia) Adyw evavtiwong otg Slakpioelg n avadopdg avaAoywv TMEPLOTOTIKWY I CUUUETOXNG O Slepelivnon 1 aywyn yua

TLEPLOTATLKO SLOKPLoEWV.
O guBUveg oag

= Alaocpaliote OTL OL EpYOSOTIKEG OO ANOPAOELG SEV
AapBavovtat e KpLTRpLo Tn GUAETIKN KoTtaywyr, To
Xpwia, Tn Bpnokeia, To UL, TV €BVIKN Kataywyn, TV
avannpia, TNV NAKLA 1} TOV YEVETHOLO IPOCAVATOALOHLO
TWV EPYAOUEVWV.

= AlaoPaAioTe OTL OL EPYACLAKEG TLOALTIKEG KO
TUPAKTIKEG oag adopolV Ta EpyacLakd Kabrkovto Kade
epyalopévou kat 8ev amokAeiouv Sucavaloya
OUYKEKPLUEVOUG EPYOIOUEVOUG AOYW GUAETIKAG
KOTAYWYNG, XpWHatog, Opnokeiag, puAou, eBVIKNG
KaTaywyng, avannpiog f nAiog.

= Alaocdaliote 6tL oL epyaldpevol Sev udiotavron
TapeVOXANOELG A\Oyw TNG PUAETLKAG KATAYWYNC, TOU
Xpwpartog, tng Bpnokeiag, Ttou puAoU, TNG EBVIKAG
KATaywyng, TnG avamnpiag, tng NAWKLaG ) Tou YEVETHOLOU
T(POCAVATOALOLOU TOUG.

* AlaopaAioTe TNV LOGTNTA TWV AHOLBWY HETAED
AVSPWV KOl YUVOLLKWV TIOU £XOUV TA idLat EPYOLOLAKAL
KOOAKoVTa, EKTOC AV UITOPELTE va ALTLOAOYHOETE TN
Sladopd twv apolpwv pe Baon tn vopobeaoia.

* AlacpaAioTe TNV £YKaLPn KOl LKAVOTIOLNTLKA QTOKPLON
NG EMUYELPNONG 00 OE KATOYYEALEG YLOL TTEPLOTATIKA
SLOKPLOEWV. STOUATHOTE, AVTLUETWITIOTE KaL AmOTPEYTE
NV napevoxAnon kot TG Slakpioelg. Alaopaliote ot ot
epyalopevol Sev Ba TipwpoLvTaL otav avadEpouv
TIEPLOTATLKA QLUTOU TOU €ld0oug.

* Mepiuviote yla e0Aoyeg SLEUKOAUVOELG (aANayEG 0T
ouvnn pon TG epyaciog, m.X. va emtpanolV oaAAayES
OTO MPOYPAUUO WOTE EVaC EpYalOUEVOGS VA UIOPEL va
TAEL 0TO pavteBoU HE ToV YLaTpd TOU ) VA GUMUETACXEL
o€ pLa OpnoKeUTLKN yLopTH) o€ 600UG EPYAlOMEVOUG TO
{ntioouv Kal o 6oouG XpeLdletat va Asijouv yia
Latpkou g | OpnokeutikolG Adyoug, av amatteital BAosl
g vopoBeaiag.

= AvapTrotTe o€ iepiontn 0€on pa adica nou
TtepLlypAdEL TOUG OPOOTIOVELOKOUG VOLLOUG yLa. TNV
KATOTTOAEUNGN TV SLOKPIOEWY OTNV EPYOCLAKT)
anaoxoAnon. (Katadoptwote pia adioa Swpedv and tnv
wotooeAida http://wwwl.eeoc.gov/employers/
poster.cfm).

» Odeilete va Siatnpeite apyeia epyodooiag (m.x.
aLtioeLg A apxeila epyalopévwy) onwg anatteital pe
Baon tn vouobeaia.

Me Bdaon toug opoomovdLakoUg, TOUG MOALTELAKOUG )
TOUG TOTIKOUG VOUOUG EVOEXETOL VAL EXETE TIPOOOETEG
guBUveg.

Nw¢ propoupe va Bondnooupe

* MTtOPOULLE VOL ATLOVTI COUE OTLG EPWTHOELG OOG VLA TOUG
VOLOUG TWV omoiwv Tnv edpappoyn emBaioupe.

* MIOPOULE VAL KAVOULLE TPOTAOELG YLOL VAL QLG
BonBricoupe va anotpéPete TNV MapevoxAnaon, Ta
avtinowa Kot AAAEG LopdEC TapAvowY SLakploewv.

* MIOPOULE VAL KATALPTICOULE E0AG KOLL TO TTPOOWTIILKO OOLG
ylo ToL SIKOLWOTa Kol TLG euBUVEG OOl 0TOV XWPO Epyaciog.

= MniopoU e va oo BonBricoupe otnv eniluon
KatayyeAiwv (mapandvwv) otnv EEOC yia Slakploelg pe tn
Slapeoolapnon pag. H Stapecolapnon tng EEOC eival pla
QVETioNUN KAl EUTLOTEVTIKA Sladikaoia emiluong
Sladopwv Mou apEXeTAL SWPEAV KOl UMOPEL va 0ag
BonBroel va e€0LKOVOUNOETE XpOVO Kol Xprpata.

& Erukowwviote pali pog! &

To npoowrikd tng EEOC og 6An tn Xwpa sival otn 81a0son)
oG Kol Uopel va cag Bondrost. Mnv mepLUEVETE.
Emwkowvwvnote pall pog onpepa KloAag!

Yrnapxet StaBéoiun Swpedv petadpaoctikn Bonbeta av
XPELAOTE(TE.

» Xpetaleote nAnpo@opiss i kardaption ano tnv EEOC;
Emikolvwvnote e tov 2Uvbeopuo tng EEOC yla ULKpEG
ETUXELPNOELG OTNV TIEPLOXN oA (Tov omoio Ba Bpeite péow
NG LotooeAidag http://www.eeoc.gov/employers/
contacts.cfm) | tnAepwvnote pag otov aplBud 1-800-669-
4000 (TTY: 1-800-669-6820).

* XpeiLaleote mAnpo@opiss yLla Toug VOUOUS TWV Omoiwv
v epapuoyn emBdaAouvus;

TnAedwvnote pag otov aplBuo (202) 663-4691 n oteilte
MOG LAVUHA LECW NAEKTPOVLIKOU TaxuSpopeiou otn
SlevBuvon olc@eeoc.gov.

= EXeTe amopieg 600V aopd KamoLa KatayyeAia mou €xet
yivel o€ Bapog tn¢ emiyeipnong oag otnv EEOC yia
Stakpioelg;

Enikowvwvnote pe tov Stepeuvntr) Tng EEOC otov omolo €xel
avateBel n katayyeAila yla TNV EMXELPNOT OAG.

Elpoote ava maoa otypn otn 6tabeon oag!

Mo npooBeteg mAnpodopleg, EMKOLVWVAOTE e Tov ZUVSeoo TNG EEOC yLa ULKPEG ETILXELPOELG OTNV TTEPLOXN oG (Tov omolo Ba
Bpeite péow tng Lotooehidag http://www.eeoc.gov/employers/contacts.cfm).
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