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CONTINUATION SHEET  |zrconi 30009

PAGE OF

2 4
NAME OF OFFEROR OR CONTRACTOR
CONNECTICUT COMM ON HUMAN RIGH
ITEM NO. SUPPLIES/SERVICES QUANTITY [UNIT UNIT PRICE AMOUNT
(B) (B) (C) (D) (E) (F)
Period of Performance: 10/01/2012 to 09/30/2013
0001 TITLE VII, ADEA, ADA , AND GINA CHARGE 1521|3A 650.00 988,650.00
RESOLUTIONS:
Processing and Resolving, Title VII, ADEA, ADA
and GINA Charges. Each Charge must have been
filed since October 1, 2008, (or since October 1,
2007, for each charge where a determination of
reasonable cause is issued and the charge is
processed through hearings and/or litigation) and
resolved in accordance with a charge resolution
plan if applicable.
Obligated Amount: 5$988,650.00
Accounting Info:
4501001313BD20130100001013SLPO0013PSOFPSLPOSLCROO~
FPNYC0-251010
Funded: $988,650.00
0002 FY 2013 EEOC/FEPA TRAINING CONFERENCE: 11JAa 1,400.00 1,400.00
Training to facilitate succesful completion of
contract, which must include attendance at EEOC -
Sponsored Annual Conference.
Obligated Amount: $1,400.00
Accounting Info:
4501001313BD20130100001013SLPO0013PSOFPSLPOSLTRNG-
FPNYC0-251010
Funded: $1,400.00
0003 OPTION YEAR 1 - TITLE VII, ADEA, ADA, AND GINA JA 0.00 .00

CHARGE RESOLUTIONS:

Processing and Resolving, Title VII, ADEA, ADA,
and GINA Charges. Each Charge must have been
filed since October 1, 2009, (or since October 1,
2008, for each charge where a determination of
reasonable cause is issued and the charge is
processed through hearings and/or litigation) and
resolved in accordance with a charge resolution
plan if applicable.

Obligated Amount: $0.00

Continued

NSN 7540-01-152-8067

OPTIONAL FORM 336 (4-86)
Sponsored by GSA
FAR (48 CFR) §3.110
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NAME OF OFFEROR OR CONTRACTOR
CONNECTICUT COMM ON HUMAN RIGH
ITEM NO. SUPPLIES/SERVICES QUANTITY [UNIT UNIT PRICE AMOUNT
(A) (B) {(C) |(D) (E) (F)
Accounting Info:
4501001313BD20130100001013SLP00013PSOFPSLPOSLCRO0O-
FPNYC0-251010
Funded: $0.00
0004 OPTION YEAR 1 - FY 2014 EEOC/FEPA TRAINING JA 0.00 .00
CONFERENCE :
Training to facilitate successful completion of
contract, which must include attendance at
EEOC-sponsored Annual Conference.
Obligated Amount: $0.00
Accounting Info:
4501001313BD20130100001013SLP00013PSOFPSLPOSLTRNG~
FPNYC0-251010
Funded: $0.00
0005 OPTION YEAR 2 - TITLE VII, ADEA, ADA, AND GINA JA 0.00 .00
CHARGE RESOLUTIONS:
Processing and Resolving, Title VII, ADEAR, ADA,
and GINA Charges. Each Charge must have been
filed since October 1, 2010, (or since October 1,
2009, for each charge where a determination of
reasonable cause is issued and the charge is
processed through hearings and/or litigation) and
resolved in accordance with a charge resolution
plan if applicable.
Obligated Amount: $0.00
Accounting Info:
4501001313BD20130100001013SLP00013PSOFPSLPOSLCROO—
FPNYC0-251010
Funded: $0.00
0006 OPTION YEAR 2 - FY 2015 EEOC/FEPA TRAINING JA 0.00 .00

CONFERENCE:

Training to facilitate successful completion of
contract, which must include attendance at
EEOC-Sponsored Annual Conference.

Obligated Amount: $0.00

Continued

NSN 7540-01-152-8067

OPTIONAL FORM 338 (4-86)
Sponsored by GSA
FAR (48 CFR) 53.110
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NAME OF OFFEROR OR CONTRACTOR

CONNECTICUT COMM ON HUMAN RIGH

ITEM NO. SUPPLIES/SERVICES QUANTITY [UNIT UNIT PRICE AMOUNT
(A) (B) (C) {(D) (E) (F)

Accounting Info:
4501001313BD20130100001013SLPO0013PSOFPSLPOSLTRNG-
FPNYC0-251010

Funded: $0.00

The total amount of award: $990,050.00. The
obligation for this award is shown in box 15G.
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SECTION C - DESCRIPTION/SPECIFICATIONS/WORK STATEMENT

1. Background

A. The Equal Employment Opportunity Commission (EEOC) is authorized
by statute to use the services of State and Local Fair Employment Practices Agencies (FEPAs) to
assist it in meeting its statutory mandate to enforce Title VII of the Civil Rights Act of 1964, as
amended (Title VII); the Age Discrimination in Employment Act (ADEA) of 1967, as amended,
the Americans with Disabilities Act (ADA) of 1990, as amended; and, the Genetic Information
Nondiscrimination Act of 2008. The EEOC also recognizes the need to ensure the employment
rights of individuals granted by Federal, State, and Local anti-discrimination laws.

B. As part of the Congressional mandate, the EEOC is required to establish
an integrated system for a more expeditious resolution of employment discrimination charges.
The EEOC has entered into a partnership with the FEPA, herein referred to as the Contractor, for
continuous development and enhancement of this system.

II. Scope of Work

A. The Contractor agrees to work with the EEOC in the maintenance and
enhancement of a national, integrated employment discrimination law enforcement and charge
resolution system by accomplishing various objectives that include, but are not limited to, the
following:

l. Implementation by the Contractor of procedures that provide for
professional intake of all charges the FEPA initially receives, prompt notification to respondents,
resolution of charges on a current basis, determinations supported by evidence, and resolutions
with remedies;

2. The training of Contractor personnel in charge processing
procedures compatible with those of the EEOC, on an as needed basts;

3. Use by the Contractor of an employment discrimination charge
form that, within statutory limitations, is acceptable to the EEOC and the Contractor;

4. Use by the Contractor of processing terminology (such as common

language pertaining to types of resolutions) that is the same as or compatible with that used by
the EEOC;

5. The development and maintenance of a system to ensure that the
EEOC and the Contractor maintain compatible procedural and substantive standards;

6. The identification by the Contractor and the EEOC of legislative
changes that may be appropriate for the establishment of integrated and efficient charge
processing systems; and
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7. Use of an effective case management system, and as applicable,
adherence to a Charge Resolution Plan that:
a. enhances quality and efficiency in the Contractor's charge
resolution systems;
b. establishes annual charge resolution objectives and

provides mechanisms for fixing accountability and measuring progress toward those objectives;

C. develops procedures and processes designed to reduce
inventories of dual-filed charges that will ensure maintenance of a charge inventory of less than
365 days; and

d. ensures that quality standards are met and are
commensurate with the EEOC's policies and statutory responsibilities.

B. When an agreement on the above requirements is reached between the
Contractor and the EEOC, they must be included as part of the executed Worksharing
Agreement. The effective date of the Worksharing Agreement will run concurrently with the
effective date of this contract. Upon execution, the Worksharing Agreement dated Qctober 16,
2012, is incorporated by reference into this contract.

C. The Contractor and EEOC, as a condition to the maintenance of this
contract, shall approve the Worksharing Agreement. Once the Contractor or the EEOC has been
designated to process the charge, only the designated party will process the charge. The other
party shall refrain from processing the charge pending completion by the initial processor to
preclude duplication of effort.

D. The Contractor shall;

L. Implement in partnership with the EEOC, a system that permits
each party to perform various functions on behalf of the other, for example, accepting charges
for each other, within the statutory limitations; and

2. Commit itself to maintenance of effort. Should the Contractor or
the governmental body that provides its funds (a) reduce the Contractor's resources in
anticipation of or as a result of the EEOC contract funds, (b) place restrictions on the use of its
funds, or (c) revise the Contractor’s operating procedures or regulations that impact on its ability
to perform under its contract, the EEOC may consider it to be a material breach of this contract
and may, among other things, reduce its funding of this contract or require the return of all or a
portion of the funds provided by the EEOC under this contract.

E. It is understood and expressly agreed to by both parties to this contract
that all provisions of the EEOC's Contracting Principles for State and Local FEPA for Fiscal
Year 2013 are incorporated in their entirety into this contract.
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II1. Statement of Work

Processing of Charges - Title VII Charges, and/or ADEA Charges (if applicable),
ADA and/or GINA Charges (if applicable):

A The Contractor shall submit charges to the EEOC for contract credit
including, but not limited to, no cause findings, successful settlements, successful conciliations,
administrative resolutions, final orders issued following and pursuant to administrative hearings
and litigation. The EEOC shall not award any contract credit for resolutions by the Contractor
based on no jurisdiction (except in cases where an investigation is actually required to determine
jurisdiction) or resolutions based on the charging party's failure to establish a bona fide charge.

B. All charges submitted for credit under this contract shall be completed by
the Contractor between October 1, 2012 and September 30, 2013 as follows:

1. All charges will be evaluated and determinations made in
accordance with the theories of discrimination in employment as developed under Title VII, the
ADEA, ADA, and the GINA, as appropriate.

2. Investigation and resolution of individual charges pursuant to this
contract shall be conducted in a manner designed to effectuate relief for the charging party and
shall be carried out as expeditiously as possible.

3. All final actions, litigation, and intake services for which payment
is requested under this contract will be processed and awarded contract credit in compliance with
the State and Local Handbook, the ADA Technical Assistance Manual for ADA charges, and the
Worksharing Agreement.

4, Contract credit submissions will include final dispositions of
charges (i.e. final actions). When administrative appeal rights exist, the final disposition of a
charge occurs only after the time for appeal has expired or the appeal has been processed to
completion. In cases where the administrative appeal has been processed, the date of the notice
of the final result of the appeal is the operative date. This applies in all cases where an
administrative appeal is provided, whether the case is administratively resolved, dismissed,
decided, or when no cause is found. The fifteen-day period during which a Substantial Weight
Review may be requested and/or the period during which a Substantial Weight Review is
conducted is not considered for the purposes of computing the operative date of the final
disposition of a charge.

5. Contract credit submissions that are not final dispositions will
include:
a. Charges to be litigated by the Contractor where the EEOC
receives copies of the complaints bearing confirmation of the filing dates with the Court, or other
appropriate official confirmation of the filing dates of the complaints;

b. Certain types of charges that must be transferred to the
EEOC that are not final actions by the Contractor, as specified in the State and Local Handbook
and;
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c. Intake services by the Contractor where the EEOC accepts
for processing a charge initially filed outside the jurisdiction of the Contractor, or any other
FEPA, and for which the Contractor has prepared all charge intake documentation, including a
complete affidavit, as required by the EEOC. In addition, contract credit for intake services will
be given when the EEOC accepts for processing a charge initially filed with but not jurisdictional
with the Contractor and the COR determines and justifies that there is a need to service charging
parties who live at great distances from an EEOC or FEPA office.

6. Charge resolutions submitted for contract credit pursuant to this
contract will be identified by the Contractor by timely and accurate data entries on the EEOC
IMS or any successor system, if applicable. Where the Contractor is not on the EEOC IMS or
any successor system, charge resolutions submitted for credit pursuant to this contract will be
designated in a monthly status report from the Contractor to the COR.

7. All charges will be processed by the Contractor in accordance with
the Contractor's applicable State or Local Laws.

8. Contract credit will not be allowed for any charge subject to a
processing fee. If such a fee is imposed or implemented during the period of the contract, the
contract may be terminated in accordance with Clause 52.249-4, Termination for Convenience of
the Government (Services) (Short Form).

9. The Contractor shall preserve all case files and records relevant to

all charges or actions until final disposition of such charges or actions by the Contractor and the
EEOC and other federal authorities including federal courts.

SECTION D - PACKAGING AND MARKING

Charge/case file material and reports to be furnished to the designated field office shall be
through the regular U.S. mail and should be adequately packaged to assure safe delivery to the
designated office.

SECTION E - INSPECTION AND ACCEPTANCE

E.1 INSPECTION AND ACCEPTANCE

A. Inspection and Acceptance shall be made by the COR. Inspection and acceptance
shall be made pursuant to the standards set forth in the EEOC's Compliance
Manual, and applicable section(s) of the State and Local Handbook.

B. The COR will ensure that the Contractor maintains performance that is consistent
with the criteria and requirements contained herein, as well as in the Substantial
Weight Review Procedures and Worksharing Agreements. The EEOC District
Office will conduct an on-site evaluation of the investigative and administrative
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charge processing procedures of the Contractor as needed. Accordingly, the
Contractor is expected to comply with reasonable requests for providing and/or
making available information concerning various aspects of their processes and
procedures as they relate to or impact on the management and disposition of the
dual-filed inventory. Such information includes but is not limited to staffing
information, case management printouts, charge processing documentation, and
any other material and data as may be related and/or apply to the processing of
dual-filed charges or administration of the contract.

SECTION F - DELIVERIES OR PERFORMANCE

F.1  PERIOD OF PERFORMANCE

A.

The period of performance under this contract shall be from October 1, 2012
through September 30, 2013, with two one-year options to extend the term of the
contract. (See Section I, 52.217-9 "Option to Extend the Term of the Contract”.

The period of performance for Option Period I and Option Period II are as
follows:

Option Period I — October 1, 2013 through September 30, 2014
Option Period II — October 1,2014 through September 30, 2015

F.2  TIME OF DELIVERY/DELIVERABLES

A.

When the Contractor enters a charge in the EEOC computerized Integrated
Mission System (IMS) or any successor system the following procedures shall be
used. The Contractor will:

1. Make accurate and timely charge data entries in the IMS or successor
system, and the Contractor is responsible for ensuring that all appropriate
charge information is available for extraction by the collection manager in
a timely manner. Charge resolutions submitted for contract credit review
will not be accepted for payment if it is determined that any required data
entry has not been made by the FEPA. A determination not to award
contract credit made may be reversed under the procedures set forth in
Section 111.B.5.a. of the FY 2013 Contracting Principles.

2. Enter basic charge data into the IMS or successor system within five days
of the Contractor's receipt of each charge as set forth in Section II1.B.5.a
of the FY 2013 Contracting Principles in order to be eligible to receive
contract credit.

3. Provide EEOC with a list of final actions within a time frame agreed upon
by the COR and the Contractor, but usually no later than 30 days after the
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resolution of each charge to meet the requirement of Section III. B.2 of
the FY 2013 Contracting Principles. The Contractor must ensure the
timely and accurate entry of data into the IMS or successor system. The
COR will generate charge data lists and reports through the IMS or
successor system to verify that this requirement is being met throughout
the term of this contract.

4. Enter all charge data for contract credit submissions through each quarter
not later than the 8th calendar day of the month following each quarter.

B. When the Contractor is not on the IMS or successor system, the following
procedures shall be used. The Contractor will:

1. Submit monthly contract production reports to the COR for review. The
monthly reports shall consist of EEOC Forms 322 - FEPA Performance
Report and 472 - FEPA Charge List. Upon award of the contract, the
monthly reports must be received by the COR not later than the 8th
calendar day of the month following each month.

2. Furnish to the COR, separate written reports as may be expressly required.

3. Provide the EEOC with a list of charge resolutions with respect to dual-
filed charges within a time frame agreed upon with the COR, but no later
than thirty (30) days after the charge resolution dates. The lists of charge
resolutions will be provided on EEOC Form 472. After receipt of the lists,
and when requested by the COR, the Contractor will forward all charge
file information, or a copy of such information, within five workdays of
the requests. The COR may extend or reasonably alter the five-day time
frame as deemed necessary and appropriate (For non-certified Contractors,
file information must be submitted within five days of submission of the
Form 472/resolution listing unless the time frame is extended or otherwise
modified by the COR). Failure to timely submit reports and charge file
information will result in the denial of contract credit for the affected
resolutions.

4. The Contractor must make timely and accurate submission to the EEOC of
EEOC Form 322 and EEOC Form 472. All reports covering the first three
quarters of the FY 2013 contract must be received by the EEOC prior to
September 30, 2013.

SECTION G - CONTRACT ADMINISTRATION DATA

G.1 CONTRACT ADMINISTRATION DATA
A. Contracting Officer: See Block 20A of SF 26

B. Inspection and Acceptance: See Section E of the Schedule
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C. Accounting and Appropriation Data: See Accounting Line, Accounting and
Appropriations Data

D. Contracting Officer's Representative:  Holly Woodyard
Senior Investigator
New York District Office
Telephone: (212) 336-3643

E. Paying Office: See Block 12 of SF-26

F. Program Director: Michael J. Dougherty, Director
State and Local Programs
Office of Field Programs
131 M Street, N.E., Fifth Floor
Washington, DC 20507
Telephone: (202) 663-4801

G.2 CONTRACTING OFFICER

The Contracting Officer shall be the only individual authorized to modify any of the
terms of the contract or redirect the efforts of the Contractor.

G.3 CONTRACTING OFFICER REPRESENTATIVE

The EEOC State and Local Coordinator/Program Manager for the District Office will
serve as the Contracting Officer's Representative (COR) during the performance of this contract.
The name of the authorized COR will appear in Section G.1 Contract Administration Data. The
COR shall monitor the contract for the Program Director and provide the Contractor with
technical guidance. Technical guidance shall mean providing details or interpretation of the
scope of work and the requirements set forth in the contract. It is intended that any details,
interpretations or suggestions furnished shall not constitute any changes in terms and conditions
of the contract. The COR has the responsibility for monitoring and evaluating all phases of the
Contractor's performance in order to determine compliance with the technical requirements of
the contract. The COR is responsible for providing oversight to the District Office District
Resource Manager (DRM) for the preparation of the official receiving report to record
acceptance in EEQOC's financial system procurement module. No payment may be made until a
properly completed receiving report is transmitted to the payment office.

G.4 INVOICING INSTRUCTIONS

A. The Contractor shall submit an original invoice(s) and any other information
required to make payments to the following address:
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US Equal Employment Opportunity Commission
P O Box 8790
Reston, VA 20195-2690

The contractor may submit an invoice electronically to the following e-mail
address: eeocinvoice@gcecloud.com.

A copy of the invoice must be sent to the designated COR.

PAYMENT SCHEDULE

Upon contract execution, an advance payment invoice not to exceed fifty (50) percent of
the number of charge resolutions stated in the contract, submitted by the Contractor.
Subsequent payments will be based on the Contractor's actual production of accepted charge
resolutions. The contractor can submit invoices for actual production on a quarterly basis (April
12, July 12, and October 11, 2013). No payment will be made until the contract and
subsequent modifications, if any, are returned, properly executed, to the Equal Employment
Opportunity Commission, Acquisition Services Division, 131 M Street, N.E., 4™ Floor,
Washington, D.C. 20507.

CONTRACT ADJUSTMENTS FOR TRAINING

The EEOC may adjust the contract for training when the following conditions exist:

A.

If the Contractor has not invoiced for training completed within a thirty (30) day
period, the Contracting Officer may unilaterally deobligate the amount of funds
the government determines to be in excess of the amount needed to pay for
training.

In the event the government determines before training is to be conducted that the
amount of funds provided under the contract should be reduced or increased as a
result of a revised estimation of the amount of funds needed to pay for training,
the Contracting Officer may unilaterally modify the contract to provide funds for
training in accordance with the government's revised estimate.

SECTION H - SPECIAL CONTRACT REQUIREMENTS

TITLE VII, ADA AND GINA CONFIDENTIALITY PROVISIONS

A.

The Contractor agrees to abide by the confidentiality provisions of Title VII,
ADA and the GINA as those provisions are interpreted by the EEOC. The
Contractor shall not make public in any manner whatever the following
information if said information was obtained from the EEOC:

1. The existence of a Title VII, ADA and/or GINA charge filed by a
particular charging party against a particular respondent, unless a Title
VII, ADA and/or GINA lawsuit has been instituted,
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2. Information obtained by the EEOC pursuant to its investigation authority
(Section 709(a)), unless a Title VII, ADA and/or GINA lawsuit involving
that information has been instituted and,

3. Things said or done by the parties (i.e. charging parties and respondents,
and the EEOC) during the settlement efforts or conciliation of a charge,
unless a Title VII, ADA and/or GINA lawsuit has been instituted.

4. Pursuant to Paragraph 5(b) of the EEOC Memorandum of Understanding
with the Office of Federal Contract Compliance Programs (OFCCP),
information compiled by OFCCP and provided to the EEOC may be
provided to an FEP Agency (i.e. the Contractor) upon its request. It is
further understood and agreed that the Contractor will not disclose to the
public any such information without first requesting and obtaining the
express written approval of the Director of QFCCP.

EEOC-furnished EEO Reports may be made public by the Contractor during a
hearing conducted by the Contractor that involves the above information.

CONTRACT ADJUSTMENTS

A.

The COR will review production on a quarterly basis. The Contractor is expected
to produce approximately 1/4 of the total charge resolutions required under the
contract each quarter. '

If the annualized linear production of the Contractor's actual production at any
time indicates that the Contractor is producing at a rate that would not meet the
number of charge resolutions required under the contract, the government may
unilaterally modify the contract price and the total number of charge resolutions
(downward adjustments) to reflect the annualized charge production projection.

The government has the unilateral option to increase the number of contracted
charge resolutions and/or intake services (upward adjustments), based on the
actual or projected production of charge resolutions and intake services.

RIGHTS IN DATA

The Government shall have access to all case files created and developed in the
performance of this contract at all reasonable times when they are in the possession of the
Contractor. The Contractor shall have access to such case files at all reasonable times
while they are in the possession of the EEOC. No case files, reports, studies, findings or
other information collected or created in the performance of this contract shall be
released by the Contractor except as authorized in accordance with the Confidentiality
Provisions set forth at paragraph H.1 above.
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INDEMNIFICATION

The Contractor shall indemnify the Government, its officers, agents, employees and
assignees, for all claims of any nature arising out of the performance of this contract
ncluding costs and expenses resulting from such claims.

2

ACKNOWLEDGMENT OF GOVERNMENT

The Contractor agrees that in the communication or release of all information concerning
work performed or work to be performed under this contract, such communication or
release, written or oral, shall be jointly approved by the COR and the Contractor, and

shall include a statement indicating that the project or effort is co-sponsored by the
EEOC.

DIRECT AND INDIRECT COSTS

This is a fixed price contract. No additional funds will be added for direct or indirect
costs incurred by the Contractor in the performance of services that exceed the unit
price(s) indicated in the pricing schedule.

NOTICE OF ADVERSE COURT ACTION

The Contractor will provide written notification to the Program Director of any adverse
local, state, or federal court decision issued against the Contractor relevant to the Equal
Opportunity clause in Section I of this contract. Such notice shall be provided within ten
(10) days of the court’s decision.

PRIVACY ACT

This contract requires the collection, creation and maintenance of records that are subject
to the Privacy Act of 1974. See the Privacy Act Notification Clause and the Privacy Act
Clause incorporated into this contract in Section I. The records compiled, created and
maintained pursuant to this contract are included in the EEOC's Privacy Act System
EEOC-3, "Title VII and ADA Discrimination Case Files", or Privacy Act System EEOC-
1, "Age and Equal Pay Discrimination Case Files". The contents and operation of these
systems are described in Federal Register Notice, “Privacy Act of 1974; Publication of
System of Records, Proposed New Systems and Proposed New Routine Uses”, dated July
30, 2002, and included in Section J of this contract. The EEOC’s Privacy Act
regulations, at 29 CFR, Part 1611 are hereby incorporated by reference.

CHARGE DATA SYSTEM - DATABASE

The Contractor is expected to reconcile its data base with the EEOC's data base as
necessary and appropriate. If significant discrepancies occur and cannot be eliminated
through a routine reconciliation, the EEOC may request a hard inventory of the
Contractor's charge inventory. Such hard inventory must be conducted in accordance
with guidelines prescribed by the EEOC.
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SECTION I - CONTRACT CLAUSES

52.217-9 Option to Extend the Term of the Contract. (MAR 2000)

(a) The Government may extend the term of this contract by written notice to the Contractor
within 30 days; provided that the Government gives the Contractor a preliminary written notice
of its intent to extend at least 60 days before the contract expires. The preliminary notice does
not commit the Government to an extension.

(b) If the Government exercises this option, the extended contract shall be considered to include
this option clause.

(c¢) The total duration of this contract, including the exercise of any options under this clause,
shall not exceed 36 months.

(End of clause)
52.252-2 Clauses Incorporated by Reference. (FEB 1998)

This contract incorporates one or more clauses by reference, with the same force and effect as if
they were given in full text. Upon request, the Contracting Officer will make their full text
available. Also, the full text of a clause may be accessed electronically at this/these address(es):
www.acquisition.gov/far/index.html.

(End of clause)

Clause

Number Clause Title

52.202-1 |[Definitions. JAN 2012)

52203-3 |[Gratuities. (APR 1984)

]52.203—5 *“Covenant Against Contingent Fees. (APR 1984)

E2.203-6 T[Restrictions on Subcontractor Sales to the Government. (SEP 2006)

52.203-7 |[Anti-Kickback Procedures. (OCT 2010)

|52.203-8 j[Cancellation, Rescission, and Recovery of Funds for Illegal or Tmproper Activity. (JAN 1997)

152.203—10—|LP1‘ice or Fee Adjustment for [llegal or Improper Activity. (JAN 1997)

]52.203-12 ”Limitation on Payments to Influence Certain Federal Transactions. (OCT 2010)

E2.204-4 T|Printed or Copied Double-Sided on Postconsumer Fiber Content Paper (MAY 201 1)

152‘204—7 IEentral Contractor Registration. (DEC 2012)

Protecting the Government's Interest When Subcontracting with Contractors Debarred, Suspended, or
Proposed for Debarment. (DEC 2010)

52.209-6

522152 |[Audit and Records - Negotiation. (OCT 2010)

|52.2 15-8 HOrder of Precedence - Uniform Contract Format. (OCT 1997)

152.222-3  |[Convict Labor. (JUN 2003)

152.222-21 |[Prohibition of Segregated Facilities. (FEB 1999)

52.222-26 ||[Equal Opportunity. (MAR 2007)

I | NUUUU | SUSRN | SN | S
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E2222-3ﬂLEqual Opportunity for Veterans. (SEP 2010)

52.222-36 _J[Affirmative Action for Workers with Disabilities. (OCT 2010)

‘52.222—37—”§mp]oyment Reports Veterans. (SEP 2010)

[52.222-40 || Notification of Employee Rights Under the National Labor Relations Act (DEC 2010)

52.222-50 |[Combating Trafficking in Persons. (FEB 2009)

52.222-54 |[Employment Eligibility Verification. (JUL 2012)

li2.223~6 HDrug-Free Workplace. (MAY 2001)

52.223-18 |[Encouraging Contractor Policies to Ban Text Messaging While Driving. (AUG 2011)

52.224-1 |[Privacy Act Notification. (APR 1984)

52.224-2 |[Privacy Act (APR 1984)

’5;2225-13 —“Restrictions on Certain Foreign Purchases. (JUN 2008)

]2.229—4j|iederal, State, and Local Taxes (State and Local Adjustments). (APR 2003)

52.232-1 ][Payments. (APR 1984)

[2.232-8 —Hgscounts for Prompt Payment. (FEB 2002)

5223211 |[Extras. (APR 1984)

52.232-25 |[Prompt payment. (OCT 2008)

@.232—33 HPaymc—:nt by Electronic Funds Transfer - Central Contractor Registration. (OCT 2003)

52.233-1 |[Disputes. (JUL 2002)

52233-3  |[Protest after Award. (AUG 1996)

‘52.233-4 “Applicab]e Law for Breach of Contract Claim. (OCT 2004)

52.242-2 |[Production Progress Reports. (APR 1991)

A | N | S | S S  EU— S—  SU— S— S—) S—— | Sue | Gu ) Sy | S | Suey | S | S | S | S )

52.243-1

Al Changes - Fixed-Price. (AUG 1987) - Alternate I (APR 1987)

|52.244-6 1@bcontracts for Commercial Items. (DEC 2010)

52.245-1 |[Government Property. (APR 2012)

[52.249-4 HTermination for Convenience of the Government (Services) (Short Form). (APR 1984)

52.249-8 |[Default (Fixed-Price Supply and Service). (APR 1984)

52.252-2  |[Clauses Incorporated by Reference. (FEB 1998)

|52.253-l —|]Computer Generated Forms. (JAN 1991)

PART III - LIST OF DOCUMENTS, EXHIBITS AND OTHER ATTACHMENTS

SECTION J - LIST OF ATTACHMENTS

Attachment A - Worksharing Agreement for FY 2013
Attachment B - SF LLL, Disclosure of Lobbying Activities, 2 Pages

Attachment C - Federal Register Notice, Dated April 26, 2006 and July 30, 2002
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FY 2013 EEOC/FEPA MODE], WORKSHARING AGREEMENT
WORKSHARING AGREEMENT
BETWEEN
State of Connecticut
Commission on Human Rights and Opportunities
and '
THE U.S. EQUATL EMPLOYMENT OPPORTUNITY COMMISSION
New Y¥York District Office
———=2T% Districe Office
FOR FISCAL YEAR 2013
I. INTRODUCTION
1. The Commisgion on Human Rights and Opportunities, hereinafter

referred to asg the FEPA, hag jurisdiction over allegations of
employment discrimination filed against employers of three or
more  employees occurring within Connecticut baged on  Age,
Ancestry, Color, Criminal Record (in state enployment & licensing

only), Gender Identity or Expression, Genetic Information,
Learning Disability, Marital Status, Mental Disorder, Mental
Retardation, National Origin, Physical Digability, Racae,

Religious Creed, Sex, including Dregnancy and sexual harassment,

Sexual Orientation, pursuant to Conn. Gen. Stat. 8§46a-51 cto
46a-104.

The U.s. Equal Employment Opportunity Commission, hereinafter
referred to as the EEOC, has jurisdiction over allegationg of
employment digcrimination occurring throughout the United States
where such charges are based on race, color, religion, gex, or
national origin, all bursuant to Title VII of the Civil Rights
Act of 1964, asg amended (42 U.S,C. § 23000(e)) (hereinafter
referred to ag Title vrI). The EEOC has Jurisdiction to
investigate ang determine charges of discrimination based on age
(40 or older) under the Age Discrimination in Employment Act of
1967, as amended (29 U.S.C.5 621 er, §eq.) (ADE2), for unequal
wages baged on sex under the Equal Pay Act of 1963, ag amended
(29 U.s.c:§ 206) (EPA), and over allegations of employment
discrimination basged on disability pursuant to Title I of the
Americang with Disabilities Act of 1990, as amended (42 U.8.C. §
12101) (ADA), and over the use or acquisition of genetic
information ag the basis for employment decisions pursuant to
Title II of the Genetic Information Nondiscrimination Act of
2008.
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In recognition of, and to the extent of the commen jurisdiction
and goale of the two (2) Agencies, and in Consideration of the
mitual promises and covenants contained herein, the FEPA and the
EEOC hereby agree to the termg of thig Workaharing Agreement,
which ig designed to Provide individuals with an efficient
Procedure for obtaining redress for their grievances under

II. rIvIing OF CHARGES Op DISCRIMINATION

A,

In order to facilitate the assertion of employment rightg, the
EEOC and the FEPA each designate the other as itg agent for the
Purpose of receiving and drafting charges, including thoge that
are not Jurisdictiona) with the agency that initially receives
the charges. The EEOC'g receipt of charges on the FEPA's behalf
will dutomatically initiate the Proceedings of both the EEOC and
the FEPA for the burposes of gection 706 (c) and (e) (1) of Title
VII. Thig delegation of authority to receive charges does not
include th right of one Agency to determine the jurisdiction of
the cther’Agency over a charge., Charges can be traneferred from
one agency to another 1{n accordance with rthe Cerms of thig

VII, the ADEA, the EPA, GINA or the ADA where both the rgpa and
the EEoc have wnutua) jurisdiction, Or where the EEOC anly has
juriadiction, Bo long ag the allegations meet the minimunm
TeQuirements of those Actg, and for charges specified in Section
ITII. A. 1. below, refer them to the EEOC for initial Processing,

lacks Jurisdiction Or when the' charge is to be transferreq in
8ccordance with Section II7T (DIVISION oOF INITIAL CHARGE-
PROCESSING RESPONSIBILITIES).

Within ten calendar days of receipt, each Agency agrees that it
will notify both the Charging Party and the Respondent of the
dual-fileqd Dature of each guch charge it receives for initial
bProcegging ang explain the rights and respongibilities of the
barties under the applicable Federal, state, or Local statutegs.
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IXT. DIVISION oF INITIAY, CHARGE-PROCESSING RESPONSIBILITIES

In recognition of the statutoxry authority grantegq to the FEpa by
Section 706 (¢) -and 706 (Q) of Title VITI ag amended; ang By Title 1 of
the Americang ith Disabilitieg Act, and the Crangmittal of charges of
age diserimination bPursuant to the Age Discrimination in Employmant
Act of 15967, the Primary responeibility for resolving charges between
the FEPA ang the EEOC will be divideq as followy:

A, The EEOC ang the FEPA wilj brocess all Title VII, ADa, GINA, and
ADEA charges that they originally receive,

before the 61st day,

In addition, the EEOC will initialily process the following
charges:

== All Title VII, ADA, ang concurrent Title VII/ADA charges
jurisdictional with the FEPA and received by cthe FEPA 240
days or more after the date of violation;

~~ All disability—based charges that May not be resolved by
the FEPA in a manner consistent with the ADa.

-- All concurrent Title VII/EpAa charges;

“= All chargesg against the FEPA or its Parent organization
where such parent organization exXerciges direct or indirect
control over the charge.decision—making Process;

== All chargeg filed by ErgocC Commissioners:

~- Charges also covered by the Tmmigration Reform and
Control Act;

-~ Any charge where the EEOC ig 3 rarty to g Conciliation
Agreement or a Consent Decree that, upon mutual consultation
and agreement, ig relevant to the disposition of the charge.
The EEoC will notify the FEPA of all Conciliation Agreement g
and Consent Decrees that have features relevant to the
disposition of 8ubsequent charges;

“~ Any charge alleging retaliation for £iling a charge with
the EEOC or for Cooperating with the EEOC; and
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2. The FEPp will initially' Procegg the folloWing types of
chargeg

~~ Any charge alleging retaliation for filing a charge with
the FEPA or Cooperating with the FEPA;

~- Any charge where the FEPA is g rarty to a Conciliation
Agreement or 5 Consent Decree Chat, upon mutual consultation
and agreement, ig relevant tg the disposition of the charge,
The FEPA will brovide the ErEoc with an on-going ligt of all
Conciliation Agreementg and Consent Decrees thae have
features relevant to the digposition of subsequent charges;

-~ All charges thar allege more than one bagig of
discriminatiop where at least ope basis is not covered by
the laws administereqd by the EEOC bur is covereq by the repa
Ordinance, oY where the EEOC ig mandated by federal court
decision or by internal administrative EEOC policy to
dismiag the charge, byt the FEPA can Procesg that charge.

~- All charges against Respondents that are designated for
initial brocessing by tha FEPA in 3 fupplementary memorandum
to this Agreement; ang

-~ All disability-based ¢harges against
Respondentsg over which the EEOC does not have Juriediction,

Ol the other Agency!'g litigation list a Copy of the new charge

will be gent to  the other Agency'sg litigation wunit within
working days.

iv. EXCHANGE op INFORMATION

Al

- and copying to appropriate officials fron the other Agency any

information that may assist each Agency in carrying out itg
Tesponaibilitieg, Such  information shall include, but not
Necessarily be limiteqd Lo, investigative files, conciliation
agreements, staffing information, case management Printoutg,
charge Procesgsing documentation, and any other material and data



VLT, 2017

1 56PM FEOC-NYDO NO. 4928 p. ¢

In order to expedite the resolution of charges or facilitate the
working of thig Agreement, either Agency may request oy permit
bPersonnel of the other Adgency tg accompany or g observe ijtg

V. RESOLUTION oF CHARGES

A,

B,

Both agencieg Wwill adhere to the procedureg 8€t out in the EEOC' g
State ang Local Handbook, including current revisiong thereto.

For the Purposge of according gubatantia) welght to the FEPA final
finding and order, the FEPA must submit to the Ergoc Copies of alj
documents'pertinent to conducting a subgtantia) weight review,
the SValuation i1 be designed o determine whether the
following items have beepn addresseq in a manner sufficient to
Satisfy Egoc requirements; including, but not limited to.

1. jurisdictional requirements,

2. investigatlon and Tesolution of all relevant igsueg alleging
' Peresonal tharp with appropriate documentation and using
Proper theory,

3. relief, irf appropriate,

4. Mmechanisms fop monitoring ang enforeing compliance with all
terms of conciliatien aSreementg, orders after bPublic hearing or
consent orderg Lo which the FEPA ig a party,

In ordex to be eligible for contract credit and/or Payment
Submisgiong MUBt meet all the Substantive and adminiatrative
TeQuUirementg ag 8tipulateq in the Contracting Principles.
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‘biIities 88 set forep in the Agfeemeﬂtk Where ig dppears

full utilizatiam of the inv&stigaﬁion and resolution Capasitieg
of the FEPA ang Tdpid redregg for allegations of unlawful

C. The Epoe will provide Qriginal, forms to be copieg by the
FEPA, 4in accardanme with the Regulationg and  the Compliance
Manual to e used by the FEPAs in CoXrespondence with Charging
Parties apg Respondent,s.

DirectOr, the issyeg will be feduced. to writing by both partiegs
and forwardedq to the Direvtor Oof the Office of Fleld Programg for
resolution.

District Direg

U.5. E%Y Employment Opportumity Commiggdon
a’i Districe Office

f%@x,
Title- Executive Directoxr
Eﬁ?A.Name:~State of Connecty aige Lommi g94.0n

on Human Rights and OEEortunities



DISCLOSURE OF LOBBYING ACT'VITIES Approved by OMB

Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352 0348-0046
(See reverse for public burden disclosure.)
1. Type of Federal Action: 2, Status of Federal Action: 3. Report Type:
ﬁ a. contract Da. bid/offer/application [:’ a. initial filing
—b. grant b. initial award b. material change
C. cooperative agreernient C. post-award For Material Change Only:
d. loan

e. loan guarantee
f. loan insurance

year quarter
date of last report

4. Name and Address of Reporting Entity:
D Prime D Subawardee

Tier , ifknown:

Congressional District, if known: 4¢

5. If Reporting Entity in No. 4 is a Subawardee, Enter Name
and Address of Prime:

Congressional District, if known:

6. Federal Department/Agency:

7. Federal Program Name/Description:

CFDA Number, if applicable:

8. Federal Action Number, if known:

9. Award Amount, if known:

$

10. a. Name and Address of Lobbying Registrant
(if individual, last name, first name, M.

b. Individuals Performing Services (including address if
different from No. 10a)
(last name, first name, MI):

11 Information requasted through this form is authorized by title 31 U.S.C. seclion
* 1352. This disclosure of lobbying aclivities is a material representation of fact
upon which reliance was placed by the lier above when this transaction was made
or enlered Into. This disclosure is required pursuant to 31 U.S.C. 1352. This
information  will be available for public ingosction. Any person who fails {o file the
required disclosure shall be subjectlo a civil penalty of not less than $10.000 and

not more than $100,000 for each such failure.

Signature:

Print Name:
Title:
Telephone No.: Date:

FederalUse Onlyy. 5o, 0 o Lo

Authorized for Local Reproduction
Standard Form LLL (Rev. 7-97)




INSTRUCTIONS FOR COMPLETION OF SF-LLL, DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation or receipt of a covered Federal
action, or a material change to a previous filing, pursuant to title 31 U.S.C. section 1352, The filing of a form is required for each paymentor agreementto make
Paymentto any lobbying entity for influencing or attempting to influence an officer or employeeof any agency, a Member of Congress, an officer or employee of
Congress, or an employeeof a Member of Congressin connectionwith a covered Federalaction. Completeall items that apply for both the initial filing and material
change report. Refer to the implementing guidance published by the Office of Management and Budget for additional information.

. Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the outcome of a covered Federal action.

2. Identify the status of the covered Federal action.

3. Identify the appropriate classification of this report. If this is a followup report caused by a material change to the information previously reported, enter

the year and quarter in which the change occurred. Enter the date of the last previously submitted report by this reporting entity for this covered Federal
action.

4. Enterthe full name, address, city, State and Zip code of the reporting entity. Include Congressional District, if known. Check the appropriate classification
of the reporting entity that designates if it is, or expects to be, a prime or subaward recipient. Identify the tier of the subawardee, e.g., the first subawardee
of the prime is the 1st tier. Subawards include but are not limited to subcontracts, subgrants and contract awards under grants.

5. If the organization filing the report in item 4 checks “Subawardee," then enter the full name, address, city, State and zip code of the prime Federal
recipient. Include Congressional District, if known.

6. Enter the name of the Federai agency making the award or loan commitment. Include at ieast one organizationallevel below agency name, if known. For
example, Department of Transportation, United States Coast Guard.

7. Enter the Federal program name or description for the covered Federal action (item 1). If known, enter the full Catalog of Federal Domestic Assistance
(CFDA) number for grants, cooperative agreements, loans, and loan commitments.

8. Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 (e.g., Request for Proposal (RFP) number;
Invitation for Bid (IFB) number; grant announcement number; the contract, grant, or loan award number; the application/proposal control number
assigned by the Federal agency). Include prefixes, e.g., "RFP-DE-90-001."

9. For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the award/loan
commitment for the prime entity identified in item 4 or 5,

10. (a) Enter the full name, address, city, State and zip code of the lobbying registrant under the Lobbying Disclosure Act of 1995 engaged by the reporting
entity identified in item 4 to influence the covered Federal action.

(b) Enter the full names of the individual(s) performing services, and include full address if different from 10 (2). Enter Last Name, First Name, and
Middle Initial (M1),

11. The certifying official shall sign and date the form, print his/her name, title, and telephone number.

According to the Paperwork Reduction Act, as amended, no persons are required to respond to a collection of information unless it displays a valid OMB Control
Number. The valid OMB control number for this information collection is OMB No. 0348-0046. Public reporting burden for this collection of information is
estimated to average 10 minutes per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data
needed, and completing and reviewing the collection of information. Send comments regarding the burden estimate or any other aspect of this collection of
information, including suggestions for reducing this burden, to the Office of Managementand Budget, Paperwork Reduction Project (0348-0046), Washington,
DC 20503.
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eNlect the use of computerized track(ng
Sylams in many offices.

N:OC-7 Emp oyee Pay and Leavd
Recheds, Routine use ; was amendda to
taplice the General Sevvices
/\dm‘ Nistealion with (he Depactmgnt of
Wtecibe. BEOC buy swilched its pAy and
Jgnve \ystem administeation fronf the
Generd) Services Administvation to the
Daparthienl of the Inteciov.

CEOQ-0 LEmployee Travel anfi
Reimbulsement lecords. Routs use e
was amehded Lo replace the Ghnera)
Services \Aministrntion witlyihe
Depacimelt of Interior, ELOJQ has
swilchoed i\s linancinl managemont
administenlive sorvices fronf CSA to e
Dnonrlmenl of tha Interior.

CEOC-9 (Noims Collecti n Records,
Rouline use \was amendefl lo veplace
tho General Skrvices Adrfinistration
wilh the Depoftment of { levior. EEQC
bas switched i\s financ; management.
administrative fervices from GSA to the
Depariment of the Interfor,

LEOC-12 Teldohone/Coll Detoil
Records. Tha colggorigs of individuals
and records were\amehded to imclude
U.S. government \hglre card holders
and phono cavd vakofds, jncluding
billing vecords.

ELOC-13 Employee Identificotion
Cords. The calegotfes ol records was
amended Lo cover fpr ximity cuvd Jists
and vecords throwgholit the agency,
whevs applicable Tha system was
previously limitdd 1o B endquarters
proximily card Wolders

ELOC-15 Intdrnol Ho\essment
Inquiriecs. The Commisgibn approved an
internal ordar soverning \nvestigahons
of allegations b harassmant made by
CEOC employaas. This ne system of
records covels curcent or J§emer EEOC
employees’ fomplaints or vdports of
Darussmunl wilhesy statemnd nts, repovts
of intervieys, findings and
recommendations, decisions hnd
corveclive/aclions (aken and rblated
corespordence and exhibits. Nine
rouling vses are proposed for the
system. {n addition, i1 is propoded to
exempl/ihis aystem from corlain
provisibns of tha Privacy Act putsuant
Lo seclfon (k)(2) of the Acl. A Notce of
Propahed Rulemaking ia publishel
sepavidely in today's Fedeeal Repister
proppsing amendments to BEOC's
Privhcy Actregulations that describe
thigexemplion.

{EQC-1G Office of Inspecior Geneyal
Inyestigative Files. Tha Office of the
Ingpectlor Genceral bas vcorgonizced its
fifing systermn and will he mAINtaining its
ivesligalive {iles by the name of the
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EOC. The Commission is adding a
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system. In addition, it js propgsed
o exempt this system of records fybm
tertdin provisions of the Privucy
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LEOCA17 Defensive Litignt,
The Comnission’s Office of Logal
Counse) Bas upgraded its co nputerized
teacking systern and filing sfstem
covering ilp defonsive litiggtion files and
has created\a set of files co Mtaining
testimony, dfidavits and declarations
given by indjviduals duy; 1g EEOC's
defense of Jalwsuits brought against the
agency. Consgquently, tife Commission
is adding a sy$tem of redords covering
the Office of Lygal Couysel's defensive
litigation files. \The sysfem covers 8]l
documents relaked to ¢h
administrutive Iigutibn Lrought against
the Commission \whikh ara retrisvable
by the nawe of the irfdividual who filed
the litigation or tlle hame of the
individual witnessds who gave
testimony, affidavifs or declarations
during the course Pf such litigetion. Five
rovline uses are pfoposed for the new
system.
EEOC-18 Reuspnoble
Accommodotior] Recdrds. The
Commission haf issuel an internal
order establishing pro
providing reasgmable adcommondation
for individualp with dis\bilities under

]

H curcent and
and applicants’

orrecords fmade about requissts,
decisions
to imple
requests. four routine uses ate proposed
for the system,

The pfoposed routine uses W the four
new gyflems of vecords noled jbove
meot thie compatibility criteria §ince the
mfornystion involved is collectdd for the
purpase of the applicable routink vses.
We aplicipate that any disclosur
purspant to these routine uses will not
resuflin eny unwarranted advers
elfefts on personal privacy.
EOC/GOVT-1 Equol Employment
Oyfportuntty in the Federal Governihent
mploint ond Appeal Records. Thid
0 routing uses proposed to he addd
tp EEOC-1 and EEOC-3, permitting
isclosnre ta bar agsociatinong ar

HemOnline -- 67 Fed. Reg. 49339 2002

frory-botrds-tnd-to-fnd o sel—
agenoies when hicing, ov conducling
background checks or securily
cleatynces aro proposed to bo addsft (o
this syytem as well. They ave desgibed
in grealkr delail above. Tn additybnm, the
CommisXon proposes to vdd @Wnow
routine us¥ permitting disclofuco of
information\o employcoes of contractlors
engaged by aN agency to chery out the
agency's raspoxsibililiesAmder 20 CFR
part 1614, Finaly, the Zommission
proposes to add A\new rouline use
pernmitling disclosdgd of information to
potential wilnesgeyNuring he course of
anavesugation, ; y be nppropriate
and necessary 1¢/perfoNn the ageney’s
fonctiony undyd 20 CRIRNYarcl 1614, The
Commission Ans delarmidod thal theso
four propogfd rouline usca\ee
compoaliblgf willi the law onidycernent
purposu 4l the systum of rocon
A corfploto List of a)l CEOC systoms
of recgfds is published below. T
complete lextl of the nolices folov

A the Comumisslon.,
Cher M. Dmningunz,

WIvasR]

EEOC Systemy ol Rucordsy

LEOC~31  Ape and Equal Pay Act
Discriminstion Cose Filea.

EEOC-2  Altorney Referral List,

LEEOC-3  Title VITand Americans With
Disabslities Act Discvimination Case
Filca.

BEOC— ographical Fllcy

EEOC-5  Covrespondence and
Communications.

EEOC-6  Employes Assistance Program
Rocords.
FEOC-7  Lmployeo Pay and Leoave Rocords.

LCOC-8 Employce Travel and
Retmbursement Records.

EEOC~9 Claims Collection Records.

EL£OC~10 Gricvance Records.

EEOC-J1 Records ol Adverve Aclions
Againsl Nonpreforence Eligibles in the
Excepted Service,

FREQC-12  Telephons Cnil Natnil Recoveds,
FEOC-12  ¥mployor Idenhficanon Cavds.
EXOC-14 Employee Parvking J{ccord‘a.l

LEEOC-35  Imtermal Horassment Inquivies.

EEOC-16  Office of Inapector Genern!
Investigolive t1)os

EEOC-17  Delensive Litigation Files,
EEOC-18 Reasonable Accommodntion
Records.

EEOC/GOVT-1  Xqual imployment
Opportunity in tho Fedoral Government
Complamt end Appeal Rocords.

EEQC-1

SYSTEM NAME;

Agao ond Equnl Poy Act Discnmination
Case Firles.
SYSTEM LOCATION:

ield Office wheove the charge or
complaint of discuiminabon was Nled
(see Appendix A) Records of
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complaints (iled under section 321 of
the Government Employees Rights Act
0l 1991 are localed in Lhe Office of
Federal Operalions, 1801 L Street, NwW,,
Washinglon, DC 20507, aller a hearing
has been requested.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons olher than federal employees
and applicanls who file charges or
complaints with EEOC alleging that an
employer, cimployment agency or labor
organization has violaled the Age
Discrimination in Bmployment Act of
1967 ov the Equal Pay Acl of 1963, or
who file complaints under seclion 321
ol the Government Employees Rights
Actof1991.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system conlains the records
compiled ducing the invesligation of age
and equal pay discriminalion cases and
during the investigation and hearing of
complaints liled under seclion 321 of
the Governmenl Employees Rights Act
ol 1991. These vecords include:

a. Documenls submitted by charging
parly or complainanl such as charge ol
discriminalion, personal interview
slalement, and correspondence.

b. Documents submilted by employer
such as statemenl of posilion,
correspondence, staloments of
wilnesses, clocumenl.ary evidence such
as personnel files, records ol earnings,
employee benelit plans, seniorily list,
job titles and descriplions, applicant
data, organizational chacls, collective
bargaining agreements, pelition to
revoke or modily subpoena.

c. Records gathered and generated by
EEOC in the course ol ils investigation
and, in complaints liled under section
321 of the Government Employees
Rights Acl 0/ 1991, during the heaving,
such as lellers ol relerral Lo stale fair
cmployment practices agencies,
correspondence wilh state fair
employmenl praclices agencies, witness
slalements, investigalor's notes,
invesligalive plan, report of inilial and
exil inlerview, invesligalor's analyses of
evidence and charge, subpoenas,
decisions and lellers ol delerminalion,
conciliation agreements,
correspondence and any additional
evidence galhered during the course of
Lhe investigation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
5 U.S.C. 301; 29 U.S.C. 209, 211, 216,
217,625, 44 U.8.C. 3101; 2 U.S.C. 1220.

PURPOSE(S):

This syslem is maintained for the
purpose of enlorcing the prohibitions
againsl cmployment discrimination
conlained in the Age Discriminalion in

Employment Act, the Equa) Pay Act and
section 321 of the Governmenl

Employees Rights Act of 1991.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and information in
these records may be used:

a. To disclose perlinent information to
a federal, state, or ocal agency or third
parly as may be appropriale or
necessary to perform the Commission's
functions under the Age Discrimination
in Employment Act or Equal Pay Act.

b. To disclose information contained
in these records Lo slale and local
agencies administering stale ov local fair
employment practices laws.

c. To disclose non-conlidential and
non-privileged information from closed
ADLEA/EPA case files (a file is closed
when the Commission has lerminaled
its invesligalion and has decided not to
sue) to the employer where a lawsuit
has been (iled against the employer
involving that information, Lo olther
employees of the same employer who
have been notified by the Commission
ol their right under 29 U.S.C. 216 to file
a lawsuil on their own behalf, and their
representatives.

d. To provide information to a
congressional office from the record ol
an individuval in response to an inquiry
from the congressional office made al
the request of a party lo the charge.

e. To disclose pertinent informalion Lo
the appropriate lederal, state or local
agency responsible for investigating,
proseculing, enforcing or implementing
a slatute, rule, regulation or order,
where the EEOC becomes aware of an
indication of a viclation or polential
violalion of civil or criminal law or
regulalion.

f. To disclosc information to another
federal agency, to a courl, or 1o a parly
in liligation belore a courl or in an
administrative proceeding being
conducted by a federal agency when the
governmeunl is a party Lo the judicial or
adminisirative proceeding.

g. To disclose information o oflicials
of stale or local bar associalions or
disciplinary boacds or commitlces when
they are investigating complainls
againsi allorneys in connection with
their vepresentalion of a parly before
EEOC.

h. To disclose Lo a Federal agency in
the executive, legislative, or judicial
branch of government, in response Lo its
requesl information in conneclion with
the hiring of an employee, the issuance
of a security clearance, the conducling
of a securily or suitability investigalion
of an individual, the classilying of jobs,
or the lawful statutory, administrative,

orinveslipative purpose ol the agency lo
the extent that the information is
relevant and necessary o the requesting
agency's decision.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:
STORAGE:

Thesc records are maintained in lile
fotders and in compuler databases.

RETRIGVABILITY:

These records are retricvable by
charging parly name, employer name
and charge number.

SAFEGUARDS:

Paper records arc maintained in a
secured avea lo which only aulhorized
personnel have access. Access to and
use of these records s Hmuled 1o those
persons whose olficial dulics require
such access. The premises ave locked
when authorized personnel are nol on
duly. Access to computerized records is
limiled, through usc ol access codes and
ealry togs, to those whose olficial dulies
require access.

RETENTION AND DISPOSAL:

Cases that ace dismisscd or closed for
other than no causc are deslroyed six
months following the date of dismissal
or clasure. No cause liles that aie of
value in the development ol Tulure class
aclion or patlcrn and practice cases are
retived to the Federal Records Center
one year alter the dale of the last action
and deslvoyed alter three additionat
years. All other no cause files are
deslroyed onc year aller the dale ol the
tast aclion. Negolialed seltlement files
arc destroyed one year afler the catendar
yeav in which the scltlement agreement
is signed or after all obligations under
the agreement are salislicd, whichever
occurs later. Where monctary benefits
are rcalized i concurrent Age, Bgual
Pay, and Title VIT cascs, the lilo s
destroyed three years aller the date ol
the lasl action. Other liles are retired Lo
the Federal Records Cenler one year
after the date of the last aclion,
including action in the federal courts or
the last compliance review (the final
reporl submitled by the respondent afler
conciliation Lo indicale compliance) and
destroyed aller three additional years,
excepl landmark cases. Landmark cases
are lranslerred to the nearest Fedoeral
Records Cenler two years aller final
court action and offered to the Nalional
Archives len years after linal court
aclion.

SYSTEM MANAGER(S) AND ADDRIISS:

Dircclor of the lield oflice where the
charge was [iled (sce Appendix A).
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Diveclor ol the Office of Federal
Operations, 1801 L Street, NW
Washinglon, DC 20507,

SYSTEM EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempl undex 5 U.S.C.
552a(k}(2) from subseclions (c)(3), (),

(e)(1), (e}(4)(G), (c)(a)(H), (c)(4)(1) and (1)
of the Acl.

EEOC-2
SYSTEM NAME:
Allorney Relerral List.
SYSTEM LOCATION:
All Disteict Offices (see Appendix A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Allarneys who represent plainlifls in
employment discrimination litigalion.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system conlains allorneys’
names, business addresses and
telephone numbers, the nalure and
amount ol civil righls litigation
experience, slale and federal bar
admission, whether the atlorncys have
the capacily and desire Lo bandle class
aclions; whether the allorneys charge
consultalion [ees (and how much);
whether the atlorneys will waive the
consultation [ee; Lthe types ol [ce
arrangements the allormeys will accepl
and whether the allorneys speak a
foreign language Muenliy.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
42 U.5.C. 2000c-4(g); 44 U.S.C. 3101.

PURPOSE(S):

This system is mainlained lor the
purpose of providing charging parties,
upon their request, with inlormation
aboul local allorneys who represent
plainli{fs in employment discrimination
litigation,

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These vecords and information in
these records may be used:

a. To veler charging parties to
allorneys who handlc litigation of
employment discrimination lawsuils.

b. To provide information Lo a
congressional office rom the vecord of
anindividual in response to an inquiry
from the congressional office made at
the request ol the individual.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:
STORAGE:

Stored on prepaced forms, index cards
and compuler databases.

RETRIEVABILITY:

Indexed alphabetically by names of
the attorneys.

SAFEGUARDS:

Access to Lhis system of vecords is
restricled to EEOC personnel who have
a legitimate use for the inlormation.
This system is stored in filing cabinets.
Access to compulerized records is
limited, through use of access codes and
enlry logs, to those whose official dulies
require access.

RETENTION AND DISPOSAL:
Files are reviewed and updated
annually.

SYSTEM MANAGER(S) AND ADDRESS:

Regional Altorney al each District
Olfice (see Appendix A).

NOTIFICATION PROCEDURE:

Inquiries concerning Lhis system ol
records should be addressed to the
appropriale syslem manager. It is
necessary Lo furnish the lollowing
information: (1) Full name ol the
individual whose records are requested;
(2) mailing address lo which reply
should be sent.

RECORD ACCESS PROCEDURES:
Same as above.

CONTESTING RECORD PROCEDURES:
Same as above.

RECORD SOURCE CATEGORIES:
The individual on whom the record is
maintained.

EEOC--3

SYSTEM NAME:

Tille VIT and Americans With
Disabilities Act Discrimination Casc
Files.

SYSTEM LOCATION:

Field Office where the charge of
discriminalion was [iled (see Appendix
A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons, other than {ederal employces
and applicants, who file charges
alleging that an employer, employment
agency, labor organizalion or joint labor-
management apprenticeship commillec
has violated Title VII of the Civil Rights
Act of 1964 or the Americans With
Disabilities Act of 1990, or both.

CATEGORIES OF RECORDS IN THE SYSTEM:

This syslem contains records
compiled during the investigation of
race, color, religion, sex, and national
origin discrimination cases and cases ol
discrimination against individuals wilh
disabilities. These records include:

a. Documents submitted by charging
party, such as charge ol discriminalion,
personal interview slalement, medical
records and correspondence

b. Documenis SUH)ITHHC(] by employer
such as slatement of position,
covrespondence, slatemenls ol
wilnesses, documentary cvidence such
as personnel [(iles, records of carnings,
EEO data, employee benefit plans,
seniority list, job titles and descriplions,
applicant data, organizational charts,
collective bargaining agreements,
petition Lo revoke or modily subpocna.

¢. Records gathered and generated by
EEOC in the course of ils inveshgalion
such as lellers 1o state or local fair
employment praclice agencics,
correspondence with slate fair
employmen! practice agencics, wilness
stalements, investigalor's noles,
investigative plan, investigator's
analyses of the evidence and charge,
report ol initial and exil interviews,
copy ol defercal to stale, subpoenas,
decisions and lelters of delermination,
analysis ol delerral agency aclion,
concilialion agrecments,
correspondence and any additional
cvidence gathered during the conrse of
the investigation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
5 U.S.C 30142 U.S.C 200005, ~8
and =9; 42 U.S.C. 12117; 44 U.S.C. 3101.

PURPOSE(S):

This system s mawntained for the
purpose ol enlorcing the prohibitions
againsl employment discrimimalion
conlained in Title V1T of the Civil Rights
Act of 1964 and the Americans wilh
Disabililies Act of 1990.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUGH USES:

These records and information in
these records may be nsed: A

a. To disclose pertinent informalion to
a lederal, stale, or local agency or third
parly as may be appropriate or
necessary Lo perlorm the Commission’s
functions under Title VI ol the Civil
Rights Acl of 1964 and the Amcricans
With Disabilitics Act ol 1990.

b. To disclose information contained
in these records 1o stale and local
agencics administering slate or local Tair
employment practices laws,

¢. To disclose non-confidential or
non-privileged information conlained in
thesc records to the Tollowing porsons
aller a notice of right to suce has been
issucd:

i, Agguieved persons and ther
altorneys in case liles involving
Commissioner Charges provided that
such persons have been notilicd of their
stalus as aggrieved persons,
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2. Pexsons or organizations fiting on
behall of an aggrieved person provided
thal the aggrieved person has given
wrillen authorizalion lo the person who
liled on his or hev behalf 1o acl as the
aggrieved person’s agenl [or this
purpose, and their allorneys;

3. Employers and their allorneys,
provided that the charging parly ov
aggricved person has filed suil uader
Tille VII or the Americans With
Disabilities Acl, ot both.

d. To provide information 1o a
congressional office (vom the record of
anindividoal in response Lo an inquiry
(rom the congressional office made at
the request ol a party Lo the charge.

e. To disclose pertinent inlormation to
the appropriate federal, state oc local
agencics responsible [or invesligaling,
proseculing, enforcing or implementing
a slatute, vule, regulalion ov order,
where EEOC becomes aware of an
indicalion of a violalion or polenlial
violalion of civil or criminal law or
regulalion.

{. To disclosc inlormalion Lo another
federal agency, Lo a court, or Lo a party
in liligation helore a courl or in an
administrative proceeding being
conducled by a lederal agency when the
governmenl is a pavly to the judicial or
adminislralive procecding

g To disclose infovmalion Lo officials
of disciplinary boards or commillees
under the conlrol of a stale or local
government when they are investigating
complaints against allorneys in
conneclion with their representalion of
a party belore CEOC.

b. To disclose 10 a Federal agency in
the exeeulive, Jegistalive, or judicial
branch of governmenl, in response (o its
requesl informalion in connection with
the hiving of an employee, Lhe issuance
ol a securily clearance, the conducling
ola security or suitability investigation
olan individual, the classifying ol jobs,
or the law(ul statulory, administrative,
or investigalive purpose of lhe agency 1o
the extent that Uhe information is
relevant and necessary Lo the requesting
agency's decision.

POLICIES AND PRACTICES FOR STORING,

RETRIEVING, ACCESSING, RETAINING, ANO
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

‘These records are mainlained in file
lolders and in compuler databascs.
RETRIEVABILITY:

These records are velrigvable by
charging parly name, employer name
and chavge number,

SAFEGUARDS:

Papcer records are maintained in a
secured area to which only authorized

personnel have access. Access 10 and
use of these records is limited Lo those
persons whose official dulies require
such access. The premises are locked
when authorized personnel ave nol on
duty. Access to compulerized records is
limiled, through use of access codes and
enley logs, to those whose official dutics
require access.

RETENTION AND DISPOSAL:

Cases that are dismissed or closed for
other than no cause are destroyed six
months {ollowing the date of dismissal
or closure. No cause files (hat are of
value in Lhe development of [ulure class
action or pattern and praclice cases are
retived Lo the Federal Records Cenler
one year alter the date of the last action
and destroyed afler three addilional
years. All other no cause files are
destroyed one year alter the date of the
last aclion. Negolialed settlement [iles
are deslroyed one year afler Lhe calendar
year in which the settlemenl agreement
is signed or afler all obligations under
the agreement are satisfied, whichever
occuys laler. Where monetary benelfils
ace realized in concurrent Age, Equal
Pay, Title VII and Americans With
Disabilities Act cases, the file is
destroyed three years aller the date of
the last action. Other files are retived Lo
the Federal Records Center one year
aller the dale of the lasl action,
including aclion in the federal courls or
the last compliance review (the final
report submitted by the respondent aller
conciliation to indicale compliance) and
destroyed afler three additional years,
excepl landmark cases. Landmark cascs
are transferred to the nearest Federal
Records Center two years afler [inal
cowrl action and offered to the National
Archives ten years afler final courl
action.

SYSTEM MANAGER(S) AND ADDRESS:

Direclor of the lield office where the
charge was filed.
SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempt under 5 U.S.C.
552a(k}(2) from subsections (c)(3), (d),
(e)(1), (e)(4)(G), (e}(4)(H), (e}(4)(1). and (f)
of the Act.

EEOC-4

SYSTEM NAME:
Biographical Files.
SYSTEM LOCATION:

Oflice of Coramunications and
Legislative Aflairs, Equal Employment
Opportunity Commission, 1801 L Street,
NW., Washington, DC 20507.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Curvenl and former Commissioners,
General Counsels and Commission
oflicials.

CATEGORIES OF RECORDS IN THE SYSTEM:

Includes for each the name, dale und
place of birth, educalion, employmoent
history, and other biographical
information.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
44 U.S.C. 3101, 42 UJ.S.C. 2000¢~4.

PURPOSE(S):

This system is maintained (or the
purpose ol providing information about
EEOC oflficials Lo members of the
Congress and the public.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and miformation in
these records may be used

a. To answer public and congressional
mquivics regarding TIEOC
Commissiancrs, Gencral Counsels and
Commission oflicials.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING AND
DISPOSING OF RECORDS IN THE SYSTEM:
STORAGE:

Stored in tocking mictal lile cobinets
available 1o office employees and on
compuler dalabascs.

RETREIVABILITY:

Indexed by last name of the
Commissioner, Cencral Counsel or
Commission oflicial.

SAFEGUARDS:

TFites arc kept in the Office of
Communications and Legislative
Affairs, which is locked evenings,
weekends and holidays. Access 1o
compulerized records is limited,
through usc of access codes and enlry
logs, to those whosc oflicial dutics
requUITe acress.

RETENTION AND DISPOSAL:
Mainlained permanently.

SYSTEM MANAGER(S) AND ADDRESS:

Director, Ollice of Communications
and Lepistative Allairs, gual
Employment Opportunily Conunission,
1801 L Streel, NW., Washington, DC
20507.

NOTIFICATION PROCEDURES:

Inquiries concerning this system of
records should be addressed to the
system manager. All inguirics should
furnish the Mol name of the individual
and the mailing address Lo which the
reply should be mailed
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¥ poﬂﬁft-g—fc)mallmsi-dﬁmnd-emrgmmr
tye eclivities of the Inspectors Genergl.

Tho Commission Proposcs to add g
RO systom of rucords, EEOC~19,
Rovolving Fung Rogistrotions. The
Con\mission’s Revolving Fung was

ished by Congress Lo permil E oC
o prdvide cqual smploymaent
OPPO\unily lraining an¢l tochnica
cost to omployers an

ndivichials ang usc the procoods/ior

ing Fund
rogram in conyection with
ecoived and for malings
about fulyre ograms. Thyce routioe
Mses are propoyod for the ow syslem,
roposas to add
A N0w systom ol\racords CEOC-~20,
RESOLVE Progrdm Rec vds. RESOLVE
15 ETOC's intorneY slte alive disputo
resolution progrash, Tife RESOLVE
Program provides § § rum to EEOC
employocs for Uyo i\ ormal resolution of
A voriely of workpleye disputes ss an
altornativo Lo Uho pydeedures that
employecs traditiofa ly uso to resolve
disputes, such as yhe \EO complaint
procoss and the
adminislrative Bpevande procedures,
RESOLVE coverf a vari ty of common
workplaco dispfilas snd jssucs, such ss
lerms and conditions of mployment,
roquests for redsonablo ad ommodation
and allegatioys ol employhaent
disciiminatign. Throe roul ne uses aro
Proposed fof this new systeln,

Tha propbsod routine uscd for EEOC-
16, Olhico $f Inspeclor Gonerd)
Investigatjvo Files, and the t
proposed/now syslems of recotds meel
tho com falibility crileria sinco\tha
informafion involved js collectdd for the
Purposp of the applicable routing usos,

-Wo anficipale that any disclosur
pm's? ntto hoso rouline uses wiy not

resullin any unwarrantod adverse
ellegts on persorin) privacy.
Finally, e Comnission has ameldad

/\;}»mndix A lo teflect the curvent naymnos
and addressos of ils officas in tho fiel

For tho Commission,
i M. Domingues,
o - y

Accordingly, it is proposed that:

1 BLOC-1, Ago and Equal Pay Act
Discriminstion Cosg Files, most recently
published al 67 FR 49338, 49339 (July
30, 2002), is amondod ss sol forth bolow..

» “* - . -

SYSTEM MANAGER(S) ANO ADORESS:

Director of the offico in the fiold
where the charge was filed {seq
Appendix A). Director of tho Office of
Field Programs, 1801 1, Streot, Nw,,
Washington, DC 20507, Diroctor of the
Cffico of Federal QOperations, 1801 L
Streot, Nw., Washingtlon, DC 20507
(only for complaints filed under section

321 of the Governmant Employees Right
Act of 1991).

2. LEOC-3, Title Vil and Amagricans
With Disabilities Act Discrimination
Caso Files, most recontly published at
67 FR 49330, 49341 (July 30, 2002), is
amendad as set forth below.

- - - - »

SYSTEM MANAGER(S) AND ADDRESS:

Director of the office in the feld
where the charge-was filed {seo
Appendix A). Director of the Office of
Field Programs. 1801 L Stroot, Nw.,
Washington, DC 20507.

- T 67 AEPOBLOE
Goneral Investigative Filos, most

rofently published at 67 FR 99334,
49351 {July 30, 2002), is amended g% sot

L0 IN THE
SYSTEM, \NCLUDING CATEGORIES OF USERS AND
THE PURPDSES OF SUCH USES:

g To dikclose information o
authorjzed\officials of the Pyesident's
Council on\ntegrity end E iciency
(PCIE) snd the Lxecutive Gounci) on
Integrity snd Efficiency (YCIE), the
Departmenl o} Justico, ayd the Foderal
Bureau of Invelligation for the purpose
of conducting q\alitetife assessment

reviews of tho O¥fice off Inspecior
General's investigati operations.
h. To disclose INfotmation to

auvthorized officialyfof the PGIE and the
ECIE for their prapfation of reports to
e President andAhd Congress on tho
activities of the TAspoktors General.

4. EEOC/GOV)i'-1, Eyual Employment
Opportunitly intho Fedyral Government
Complaint an Appeal Records, most
rocontly publfshed al 67 XR 49333,
49354 (July 30, 2002}, 55 a
forth below

Withinghe agency or depaNment
where thé complaint of diserii
. tho syslom managor

Directof of the Offico of Equa)
Emplgyment Opportunily or othlr

officifl designated as responsible\or tho
admjnistration and enforcement o
equhl employment opportunity la
ang regulations within the agency o\
artment,

here an individua) bas requastad

ngrthe-systemmenapes

L hoamn
5
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Cbelow:

dris-the-Birvctorofthe-Gffrog
Hiold Programs, 1801 L Streot, NW.,
Washington, DC 20507,
horo an EEQ complaint or fins]
(otiatod grisvanco decision has t hon
appiealed to TEOC or on individualhas
petitionod EEOC for roview of o
deciion of the Morit Systoms Profection
Boary, the systom monagoer of thefappeal
or pafibion file is tho Diraclor, Olffico of
Fodordl Oporations, 1801 L Slrogt, NwW,,
Washikglon, DC.

5. LEDC~19, Rovolving Fund
Registedions, Is added as sot frih

EEOC~19Y\

SYSTEM NAME:
Rovolviy

3 Fund Registroidons.,

SYSTEM L.OCAYION:

Rovolving\Fund Divisiofy. Offico of
Fiold Prograns, Equal Enfploymont
Opportunity Eommission, 1601 L Strect,
NW., Washington, DC 2¢507.

y
CATEGONIES OF INDIVIDUALS/COVERED DY THE
SYSTEM:

Individuals whio rapfsice for or atlond
ELOC Rovolving\Fund programs,
coursos and confironkos nnd who

0y and products.

purchase publics

CATEGORIES OF RLCO)
Tho system contding tho names, job
titlas, company, oxshnizalion or agency

names, business alldvosses snd phono
numbers, email ofidrisses, any
reasonable scconfmodation requastad,
and attendanco fr purshaso datos. Somo
of the rocords nfay conYain payment
information,
company, and
establishimont

SN THE SYSTEM:

5!

=

s
c
b
B
o

=
j=]

AUTHORITY FORMAINYENANGCE YOF THE SYSTEM:
42 U.S.C. f0006—-4(k).

PURPOSE(S):

Theso rofords axo mainta\ned for tho
purposo of administoring Rdvolving
Fund progroms and publiciz\ag futuro
progromsf

ROUTINE LISES OF AECORDS MAINTAINED IN YHE
SYSTEM, INCLUDING CATEGORIES OF NSERS AND
THE PURPOSES OF SUCH USES:

Thego tocords and informatiop in

programs,
b fTo provide information 1o a

individual in rosponsa to an induiry
frgm that congressions! offico madolat

c. To discloso information to anothier
doral sgency, to a court, or to a part;
g etron-before-s-courtorinan—-
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mwm‘czmmrr[‘m'mmmmr
ad communications, by lettev, phone
cAll, or omajl, throughout the agency fo
tellect the vse of computerized trac ng
syloms in many offices,

EOC-7 Emp?oyee Pay and Leavg
Recheds. Rovtine use ; wis amendgd (o
voplice he Ganarnl Sevvices
Administcalion with the Departmgnt of
Wterihr. CEOC lug swilched its ppy and
ls:uve Wyalem administration frond the
Generd) Services Administration to the
Doparthent of the Inlecior.

EEOQ-8 Erployee Travel anl)
Reimbulsement liecords. Routfie use e
was omehded Lo replace the Ghierg)
Services Ndministention with/the
Bepactmedt of Inlerjor. EEOd has
swilchaed i\s financial managfement
administiodive soevices fronf CSA to the
Dﬂ()r\rlmﬁnl of the nterior.

CEOU-9 (Noims Colleets
Rouline use \was amendefl 1o replace
tho Genoral Services Ad inistration
with the Depoaltment of Wicvor, EEOC
bas switched i\s financigl management
administrative fervices from GSA to the
Department of the Iatedfor.

LEOC-12 Teldohone/Call Detail
Aecords. The cotkporids of sndividuals
and records were\ameghded (o include
U.S. government \higfe cacd holders
and phone card vafofds, including
billing vecords.

ELQC-13 Emploype Identificotion
Cords. The calegofes of recards was
amended Lo cover for i mily cavd listy
and vecords througholt the agency,
wheva applicablg The system was
previously limildd 1o T eadquatters
proximity card Yolders

EEOC-15 Inidrnol Holassment
Inquirics, The Commission approved on
internal ordar soverming \nvestigalions
of allegalions b harassménl made by
CEOC employeas. This nely system of
records covefs curvent o fyrmer EEOC
employees’ fomplants or rgports of
Nurassmunt wilnesy statemd NS, teporcls
of intarvieybs, findings and
recommentalions, decisions find
corveclivefaclions taken and rblated
coviesporkdence and exhibits. Nine
voutine vfses are proposed for the
systern. fn addition, it s propaded to
exemplithis system from coclain
provisions of tha Puivacy Act pulsuant
Lo socipon (k)(2) of the Act. A Natice of
Propagsed Rulemaking 1a publisheld
sepurlitely in today's Fuderal Register
proppsing nmandments to EEOC's
Privacy Acl regulations thot descrsbe
thigexemption.

ILOC-16 Office of Inspector Geneal
Inyestigative Files. Tho Office of the
Ingpeetor Cenceal bos tcorganized its
fifing systerm and will he maintaining s
ihvestigalive files by the name of the

buduslswho are subjects af

n Recordg,

3 mt’y‘d‘mﬂﬁmmlmﬁxg—(
the programs and operations of the
EEQC. The Commission is adding a
system of records covering those [3)¢s.
iX routine uses ave proposed for tHe

Syslem. In addilion, it is propgsed
to ekempt this system of records fbm
cexldin provisions of the Privacy Act
pursyant to sections (j)(2) end. (k}(2) of
the Abt. A Notice of Proposed
Ruleraling i published separafely in
today'y Federnl Register propoging
amendents to EEOC's Privacy Act
regulatipas thoat describe thos
exemninmnms.

EEOCA17 Defensive Litigntibn Files.
The Commission’s Office of egal
Counse] Nas upgraded its cofmputerized
tracking system and Aling sysiom
ity defonsive litiggtion files and
a set of files coptaining
ffidavits and declarations
given by individuals duy; 1g EEOC's
defense of Jalwsuitls brought against the
agency. Consgquently, /e Commission
is adding a syktem of redords covering
the Office of Lygal Coufsel’s defensive
litigation files. {The sysfem covers a)]
documents relaked to ¢hivil or
administrutive igatibo brought ugainst
the Commiasion \whith ace retriovable
by the name of th 1ifdividual who filed
the litigation or the hame of the
individual witnessds who gave
testimony, affidavifs or declarations
during the couvse pf such litigation. Five
routine vses are pfoposed for tha new
systenm.

EEOC-18 Reusbnable
Accommodotiorf Recdrds. The
Commission haf issuel an internol
order establishing prodedures for
providing reaspmable adcommodalion
for individualf with disybilities under
the Rehaobilitgtion Act 041973, This new
system of recpeds covers @l curcent and
former BEEOQ employees d4nd applicants'
requesls forreasonable
accommodgtions, medical Yecords, notes
orrecords fnade aboul requiests,
decisions
to impler
requests. ffour routing uses afe proposed
for the system.

ince the
for tha

meol the compatibility critevia
informyation involved is collectd

elfeCts on parsonal privacy.
HEOC/GOVT-1 Equol Employmént

tp EEOC-1 and EEOC-3, permitting

isclosure to har assaciatinns.arc

HeinOnline -- 67 Fed. Reg. 49339 2002

Hrrrory-bo st rund-to-fodarie—
aggneies when hicing, or conducting
background checks or scourity
cleances ave proposed lo bo addef (o
(his spatem s well. Thoy are deafibed
m grealXr delail above. Tn addation, the
CommisNon propoyes to udd ¥new
routine usy permitling discloduco of
informationNo employcos of contraclors
engaged by ahagency to ¢fery out the
agency’s cospoxsibilitiesAmder 20 CFR
part 1614, IMinally, tho Zommission
proposes to add tNnew routine use
permatling disclosdgf of informalion to
potential wilnessey’Nuring the course of
ananvestigntion, #s niQy be nppropriate
and necessary 1/ perfoNn tha ageney's
functiony undgd 20 CFR\varl 1674, The
Commission Aas delermiod that these
four propoafd rouline useagre
compobiblgf witly (be law enldycement
purposu Al the syvtem of recoNs.

plota list of a)l EEOC shstoms
'ds is published below. The
eto text of the notices follo

Eor tha Comumission,
CAri M. Domingune,

W ITWE

CCOC Systumy of Rucordy

EEOC-1  Ape and Equnl Pay Act
Discrimination Cose Files,

TLOC-2  Altorney Relerend Lisl.

LECC-3 Tillo VIT and Amerlemns With
Disabitities Act Discrimination Cose

Biogrophiend *1ley
Covrespondence and
Communicotiony.

LCEOC-6  Employes Agaistonce Propram
Rocords.

FEOC-7 Employco Poy and Leave Rocords.

LEOC-8 Employce Trovol and

Retmbursement Records.

FEEOC~9  Clatms Collection Recovds.

EEQC~10  Gricvance Records.

ELOC-11 Revords of Adverue Achions
Against Nonpreference Xligibles by the
Excepted Service.

FREOC-12  Telaphane Call NDerait Recovds,

FEQC~-14 Wmplnyar Idenatificalion Cords,
EEOC-14 Employee Paviing Recovds.
EEOC-315  Intemnal Herassment Inguivics

ELOC-16  Office of Inapector Genernl
Invesligotive IFidoes.

EEOC-17  Dclenatve Lilignhion Fites,
FEOC~18  Reosonable Accommodation
Records.

EEOC/GOVT-1  Lgual Employment
Opportunity In the Fedara) Government
Complaintand Appeal Rocords.

EEOC—1

SYSTEM NAME:
Ago ond Equal Poy Acl Discnoinalion
Casge Files.

SYSTEM LOCATION
Meld Office where the chage ov
complaint of discrimination was filed

(seo Appendix A). Records of
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complaints liled under section 321 of
the Governmenl Employces Rights Act
ol 1991 are localed in the Oflice of
Federal Operations, 1801 L Stweel, NW.,
Washingtan, DC 20507, aller a hearing
has been requested.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons other than [ederal employees
and applicantls who (ile charges or
complaints with EEOC alleging that an
employer, craployment agency or labor
organizalion has violaled the Age
Discriminalion in Employmenl Acl of
1967 or the Bqual Pay Acl of 1963, or
who file complaints under seclion 321
ol the Government Employees Rights
Aclol1997.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains the records
compiled during the invesligalion of age
and equal pay discriminalion cases and
during Lhe investigalion and hearing of
complaints filed under seclion 321 of
the Government Bmployees Rights Act
ol 1991, These records include:

a. Documenls submitted by charging
party or complainanl such as charge of
discriminalion, personal interview
slatement, and correspondence.

b. Documenls submilted by cmployer
such as slalemenl of position,
correspondence, statements ol
witnesses, documenlary evidence such
as personnel [iles, vecords of earnings,
employee benclil plans, seniority list,
job tillcs and descriplions, applicant
dala, organizational charls, colleclive
bargaining agreements, petilion to
revoke ov modify subpoena.

c. Records gathercd and generaled by
EEOC in the course of its investigalion
and, in complaints liled under section
321 ol the Government Employees
Rights Act ol 1991, during the hearing,
such as lellers of veferral (o slale fair
cmploymenl practices agencies,
correspondence with slale fair
employmenl praclices agencies, witness
slalements, invesligator's noles,
investligative plan, repoct of inilial and
exil inlerview, invesligalor's analyses ol
evidence and chacge, subpoenas,
decisions and letlers of delermination,
concilialion agreements,
correspondence and any additional
evidence gathered during the course of
the investigation.

AUTHORIT? FOR MAINTENANCE OF THE SYSTEM:

5 U.S.C. 301, 29 U.S.C. 209, 211, 216,
217,625; 44 U.S.C. 3101; 2 U.S.C. 1220.
PURPOSE(S):

This system is maintained for the
purpose ol enlorcing the prohibilions
against employment discrimination
contained in the Age Discriminalion in

Employment Act, the Equal Pay Act and
seclion 321 of the Government
Employees Righls Act of 1991,

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and information in
these records may be used:

a. To disclose pertinent information to
a federal, state, or Jocal agency or third
party as may be appropriale or
necessary to perform the Commission’s
functions under the Age Discrimination
in Employment Act or Equal Pay Act.

b. To disclose informalion contained
in these records to state and local
agencies administering state ot local {air
employment praclices laws.

c. To disclose non-confidential and
non-privileged information from closed
ADLTA/EPA case files (a file is closed
when the Commission has terminated
ils invesligation and has decided not to
sue) Lo the employer where a lawsuil
has been [iled against the employer
involving that informalion, Lo other
employees of the same employer who
have been nolified by the Commission
of their right under 29 U.S.C. 216 (o [ile
a lawsuil on their own behalf, and their
representatives.

d. To provide inlormation Lo a
congressional office from the record of
an individual in response o an inquiry
from Lhe congressional ollice made at
the request of a parly Lo the charge.

e. To disclose pertinenl information Lo
the appropriate federal, stale or local
agency responsible for investigating,
proseculing, enforcing or implementing
a slatute, rule, regulation ov order,
where the EEOC becomes aware of an
indication of a violalion or potential
violation of civil or criminal law or
regulation.

{. To disclose information to another
federal agency, Lo a court, or lo a parly
in litigation before a court or in an
administrative proceeding being
conducted by a federal agency when the
governmenl is a party to the judicial or
adminisirative proceeding.

g. To disclose information to officials
of stale ov local bar associations or
disciplinary boards or commillees when
they are investigaling complaints
against altorneys in connection with
their representation of a partly before
EEOC.

h. To disclose to a Federal agency
the execulive, legislative, or judicial
branch of government, in response Lo its
requesl information in connection with
the hiring of an employee, the issuance
of a security clearance, the conducting
of a security or suilability investigation
ol an individual, the classilying of jobs,
or the lawful statutory, administrative,

or investigalive purposc ol the agency to
the extent thal the informabion is
relevant and nccessary Lo the requesting
agency's decision.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:!
Thesc records are maintained in lile
lolders and in computer dalabases.

RETRIEVABILITY:

These records ace vetricvable by
charging parly name, employer name
and charge number.

SAFEGUARDS:

Paper records ave maintained in a
secured avea to which only authorized
sersonnel have access. Access Lo and
usc of these records is Hmiled (o those
persons whose ollicial dulics reqguire
such access. The premises ave locked
when authorized personnel are nol on
duly. Access lo compulerized recovds is
limited, through usc ol access codes and
cnlry logs, lo those whose olliciat duties
rEqUIre access,

RETENTION AND DISPOSAL:

Cases lhal arc dismissed or closed for
other than no causc are destioyed six
months following the dale ol dismissal
or closure. No causce liles thal arc ol
valuc in the development of Miture class
aclion or pattern and praclice cases arc
retived to the Federal Records Cenler
ong yeav aller the date of the last action
and deslroyed alter thice additional
yeavs. All other no causc files are
destroyed onc year aller the date of the
lasl action. Negotialed selilement files
are destroyed one year alter the calendar
year in which the selticmentagreement
is signcd or afler all obligations uader
the agreement are satisficd, whichever
occurs later. Where monetary benefits
are realized in concurrent Age, Bqual
Pay, and Title VT cases, the lilews
destroyed three years alter the date ol
the last aclion. Other files arc relired to
the Federal Records Center onc ycar
after the date ol the last action,
including action mn the federal courts or
the lasl compliance revicw (the final
report submitied by the respondent alter
concilialion to indicalc complinnce) and
deslroyed after thrce additional years,
except landmark cascs. Landmark cases
are translerred Lo the nearest Federal
Records Cenler two years alter linal
court action and offered to the Nalional
Axchives Llen years alter hinal courl
achion.

SYSTEM MANAGER(S) AND ADDRESS:

Dircclor of the field office where the
charge was [iled (sce Appendix A).
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Divector ol the Offlice ol Federal
Operalions, 1801 L Street, NW.,
Washinglon, DC 20507.

SYSTEM EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempt under 5 U.S.C.
552a(k)(2) from subsections (c}(3), (d),
(€)(1), (e)(4)(G), (e}(@)(H), (e)(a)(D) and (1)

ol the Act.
EEQC-2
SYSTEM NAME:
Allorney Referral Lisl.
SYSTEM LOCATION;
All Dislricl Offices (sce Appendix A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Altarneys who represeat plaintills in
employment discrimination litigalion.

CATEGORIES OF RECORDS IN THE SYSTEM:

This syslem conlains atlorneys’
names, business addresses and
telephone numbers, the nature and
amount of civil vighls litigation
experience, slale and federal bar
admission, whether the atlorneys have
the capacily and desire to handle class
aclions; whether the altorncys charge
consullation lecs (and how much);
whelher the attorneys will waive the
consullalion fee; the types of lee
arrangements the allorneys will accept,
and whether the allorneys speak a
loreign language (luently.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
42 U.S.C. 2000e-4(g); 44 U.S.C. 3101.

PURPOSE(S):

This system is mainlained for the
purpose ol providing charging parties,
upon Lheir request, with inlormation
aboul local allorneys who represent
plaintifls in employment discriminalion
litigation.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and informalion in
thesc records may be uscd:

a. To reler charging parties Lo
allorneys who handle litigation of
employment discriminalion lawsuits.

b. To provide information Lo a
congressional office from the record of
an individual in response Lo an inquiry
from the congressional olfice made al
the vequest of the individual.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM!
STORAGE:

Stored on prepared forms, index cards
and computer databases.

RETRIEVABILITY:

Indexed alphabelically by names of
the altorneys.

SAFEGUARDS:

Access to this system of records is
vesiricled to EEOC personnel who have
a legilimate use for the information.
This system is stored in {iling cabinels.
Access o compulerized records is
limited, through use of access codes and
enlry logs, to those whose official dulics
Tequire access.

RETENTION AND DISPOSAL:
Files are reviewed and updated
annually.

SYSTEM MANAGER(S) AND ADDRESS:

Regional Attorney al each Districl
Office (see Appendix A).

NOTIFICATION PROCEDURE:

Inquicies concerning this system ol
records should be addressed to the
appropriate system manager. It is
necessary Lo furnish the following
information: (1) Full name of the
individual whose records are vequesled;
(2) mailing address Lo which reply
should be sent.

REGORD ACCESS PROCEDURES:
Same as above.

CONTESTING RECORD PROCEDURES:
Same as above.

RECORD SOURCE CATEGORIES:
The individual on whom the record is
maintained.

EEOC-3

SYSTEM NAME:

Title VIl and Americans Wilh
Disabilities Act Discrimination Case
Tiles.

SYSTEM LOCATION:

Field Olfice where the charge of
discrimination was filed {see Appendix
A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons, other than federal coaployees
and applicants, who file charges
alleging that an employer, employment
agency, labor organization or joint labor-
managemenl apprenticeship commilttec
has violaled Title VIT of the Civil Rights
Act of 1964 or the Americans With
Disabilities Act of 1990, or both.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system conlains records
compiled during the investigalion of
race, color, religion, sex, and nalional
origin discriminalion cases and cases ol
discrimination against individuals with
disabilities. These records include:

a. Documents submilied by charging
parly, such as charge of discrimination,
personal intervicw slalement, medical
records and correspondence.

b. Documents Suk)mil(cd by employer
such as slatement ol position,
correspondence, slatemenls ol
witnesscs, docwmenlary cvidence such
as personnel liles, recards of carnings,
EEO data, employce benelil plans,
seniorily list, job Litles and descriptions,
applicant data, organizalional charls,
colleclive bargaining agreementls,
pelition to revoke or modily subpocna.

c. Records gathered and generaled by
EEOC in the course ol ils investigalion
such as letlers to slate or local Tai
cmploymenl praclice agencics,
correspondence wilth stale fair
employmenl praclice agencics, witness
stalements, investigator's noles,
invesligative plan, investigalor's
analysecs of the evidence and charge,
reporl ol inilial and exit intervicws,
copy of deferval to slate, subpoenas,
decisions and letters of delermination,
analysis ol deferral agency aclion,
concilialion agrecmenls,
corrcspondence and any addilional
evidence gathered during the course of
the invesligalion.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
5 U.S.C. 301; 42 U.S.C. 20005, -8
and =9; 42 U.S.C. 12117; 44 U.S.C. 3101.

PURPOSE(S):

This system ts maintained {or the
purposc ol enforcing the prohibitions
against employment discriminalion
contained in Tille VII of the Civil Rights
Act ol 1964 and the Americans with
Disabilities Act ol 1990

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and informalion in
these records may be used:

a. To disclose pertinenl information o
a lederal, stale, or local agency or third
parly as may be appropriate or
necessary 1o perform the Connmission’s
functions under Title VII ol the Civil
Rights Act ol 1964 and 1the Americans
With Disabahities Acl ol 1990

b. To disclosc information conlained
in these records to state and local
agencics administering state or local fair
employment prachices laws.

c. To disclosc non-conhdential or
non-privileged inlarmation confained in
these records to the lollowing persons
afler a notice ol right 1o suc has boen
issucd:

1. Aggrieved persons and then
altorneys in case files mvolving
Commissioner Chuarges provided that
such persons have boen notilicd of their
slatus as aggricved persons;
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2. Pprsons Ovorganizations [iling on
behall of an aggrieved person provided
thal the aggrieved person has given
wrillen authorizalion Lo the person who
filed on his or het behall Lo aclas the
aggrieved person's agent for Lhis
purpose, and (heir allorneys;

3. Employers and theic allovneys,
provided thal the chavging patty or
aggrieved person has filed suil under
Title VIT or the Americans Wilh
Disabilities Acl, or both.

d. To provide information Lo &
congressional olfice from the record of
an individual in response Lo an inquiry
from the congressional office made at
the request of a parly lo the charge.

e. To disclose perlinent information (o
the appropriate lederal, stale or local
agencies responsible for investigaling,
proscculing, enforcing or implemenling
a slalule, rule, regulation or order,
where EEOC becomes aware ol an
indicalion of a violalion or polential
violation of civil or criminal law or
regulation.

£ To disclose inlormation to another
federal agency, to a court, or Lo a party
inJiligation before a court or in an
administealive proceeding being
conducled by a lederal agency when the
government is a party lo the judicial or
adminislvalive procceding.

g. Te disclosc information to officials
ol disciplinary boards or commitlees
under the conlrol of a stale or local
government when they ace investigating
complaints against allorneys in
conneclion with their representation of
a party belore EEOC.

h. To disclosc to a Federal agency in
the excculive, legislative, or judicial
branch ol government, in response Lo its
request information in connection with
the hiring of an employee, Lhe issuance
ola securily clearance, the conducting
ola security or suitability invesligation
olan individual, the classifying of jobs,
or the lawlul slatutory, administrative,
or invesligalive purpose of the agency lo
the extent thal the information is
relevanl and nccessary Lo the requesting
agency’s decision.

POLICIES AND PRACTICES FOR STORING,

RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Thesc records are maintained in file
folders and in computer databases.
RETRIEVABILITY:

These records are retrievable by
charging parly name, cmployer name
and charge number,

SAFEGUARDS:

Paper records arc mainlained in a
secured arca lo which only authorized

personnel have access. Access 1o and
use of these records is limiled to those
persons whose official dulies require
such access. The premises are locked
when authorized personnel are 1ol on
duty. Access Lo compulerized records is
limited, through use of access codes and
entry logs, to those whose official dulics
require access.

RETENTION AND DISPOSAL:

Cases thal are dismissed or closed [or
other than no cause are deslroyed six
mounths following the date of dismissal
or closure. No cause {iles that are of
value in the development of future class
action or pattern and praclice cases are
retired to the Federal Records Center
one year afler the date of the last action
and deslroyed alter three additional
years. All other no cause files are
deslroyed ounc year aller the date of the
Jast aclion. Negotiated settlement files
are destroyed one year aller the calendar
year in which the seltlement agreement
is signed or alter all obligations under
the agreement are satisfied, whichever
occurs laler. Where monetary benelits
arc realized in concurrent Age, Equal
Pay, Tille VII and Americans With
Disabilities Act cases, the file is
destroyed three years alter the date of
the last action. Other files are relived Lo
the Federal Records Cenler one year
afler the date of the last action,
including action in the federal courls or
the last compliance review (the final
reporl submitted by the respondent alter
conciliation lo indicale compliance) and
destroyed after three additional years,
excepl landmark cases. Landmark cases
are lransferred to the nearest Federal
Records Center two years afler final
courl aclion and offered to the National
Archives ten years afler (inal court
action.

SYSTEM MANAGER(S) AND ADDRESS:

Direclor of the field olfice where the
charge was [iled.
SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempl under 5 U.S.C.
552a(k)(2) from subscclions (c)(3), (d),
(€)(1), (el(4)(G), (e)(4)(H), (e)(4)(1), and (1)
of the Act,

EEOC-4

SYSTEM NAME:
Biographical Files.
SYSTEM LOCATION:

Office of Communications and
Legislative Affairs, Equal Employment
Opporlunity Commission, 1801 L Streel,
NW., Washinglon, DC 20507.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and lormer Commissioners,
General Counscls and Commission
officials.

CATEGORIES OF RECORDS IN THE SYSTEM:

Includes for cach Lho name, datec and
place of birth, cducalion, cmployment
hislory, and other biographical
information.

AUTHORITY FOR MAINTENANCE OF THFE SYSTEM:
44 U.S.C. 3101, 42 U.S.C. 2000c—4.

PURPOSE(S):

This system is maintained lor (he
purpose of providing information about
EEOC officials 1o mcmbers of the
Congress and the public.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These vecords and information in
these records may be used

a. To answer public and congressional
inquirics regarding 210G
Commissioners, Gencral Counscls and
Commission ollicials.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING AND
DISPOSING OF RECORDS IN THE SYSTEM:
STORAGE:

Stored m locking melal file cabinets
available lo office employcees and on
compuler dalabases.

RETREIVABILITY:

Indexed by last name of the
Commissioner, Cencral Counsel or
Commission official.

SAFEGUARDS:

Files arce kepl in the Ollice of
Communications and Legislalive
Allairs, which is locked cvenings,
weckends and holidays. Access o
computerized records is limiled,
through use ol access cades and entry
logs, to those whose ollicial dutics
require access,

RETENTION AND DISPOSAL:
Mainlained permanently.

SYSTEM MANAGER(S) AND ADDRESS:

Director, Office of Communications
and Legislative Allairs, Equal '
Employment Opportunity Comnnssion,
1801 L Street, NW., Washinglon, DC
20507.

NOTIFICATION PROCEDURES:

Inquirics concerming this system of
records should be addressed (o the
system manager. Al inquirics shonld
{furnish the full name of the individual
and the mailing address lo which the
reply should be mailed
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) poﬂﬁ'—{vtlw-}lrosidﬁnhmd-eﬁr@mr
e activilies of the Inspectors Goneral,

Fho Commission proposes to add a
hoy systom of rocords, EEOC~19,

Revolving Fund Rogistrations. The
Con\mission’s Revolving Fund was

¢ 0 employers ang
mdividiials and use We procoeds/for
furthor raining and technical
0ssistande. The Revolv}ng Fund
PYoposasito koep a datebaso of
informatidn about the persons
ottended }s training or technifal
assistance frograms. Tho registration
information\is used by Revolving Fund
stafl for the hrogeam in con ection with
which it weslecoived and for mailings
aboul Mulure ograms. Thyco rouline
Usos are propojad for the fow system.

The CommisAion also roposes to add
g now systom ofiyrecords/ EEQC~20,
RESOUVT, Progrdn Racdrds. RESOLVE
15 BEOC's intornel sltoyhalive disputo
rosolution progras\y. TWe RESOLVE
Program providos § fofum lo EEOC
employocs for Uyo shfbrmal resolulion of
2 voriety of workplele dispules as an
altornative to bie pyBicedures that
employees raditio
dispules, such as
nrocoess and the nbgotiYted and
administrative gihevando procedures,
RESOLVE coverf a vari ty of common
workplaco dispfites end issucs, such as
lerms and conglitions of dmployment,
requests for repsonablo ac ommodation
and allegationfs of employ
discriminatidn. Throe roul NG uses ara
proposcd fof this new systeln.

The propbsod routine used for EEOC-
16, Offico pf Inspector Generd)
Investigat/vo Tiles, and the ¢
proposedinow systams of racolds meel
tho comjfatibility criteria sinceltho
informalion involved is collectdd for Wie
Purposs of he applicable routiny vsas.

-Wo anficipate Whal any disclosur
pursuant to hose rouline uses wi
rcsul{ inany unwarranlod adverse
ellegts on pevsoris) privacy.

Flnally, the Commission ias amehded
/\y}s‘mnclm A toreflect the curvent nafnos
and 0ddrossos of its offices in tho fiold.

For tho Commission,

ho have

| not

vy M, Dowminguea,

o
T
Accordingly, it 5s proposed that:

1. EEOC-1, Age and Tqual Pay Act
Discrimination Coso Files, most recently
published at 67 FR 49338, 49339 (uly

30, 2002), is amendod s scl forth bolow..

) 5 - . -~

SYSTEM MANAGER(S) AND ADORESS:

Birector of the office in the fiold
where the charge was filed (seo
Appendix A). Direclor of tho Offico of
Field Programs, 1801 L Stroot, NW.,
Washington, DG 20507, Diroctor of the
Office of Federal Operalions, 1801 L
Stroot, Nw., Washinglor, DC 20507
(only for complaints filed under scction
321 of the Governmont Employees Right
Act of 1991).

2. EEOC-3, Title VII and Amoricans
With Disabilities Act Discriminalion
Caso Files, most recontly published st
67 FR 43330, 49341 (July 30, 2002), is
amondad as set forth below.

3 ~ " - -

"SYSTEM MANAGER(S) AND AODRESS!

Director of the office in tho field
where the charge-was filed [(seo .
Appendix A). Director of the Office of
Fiold Programs, 1801 L Street, NW.,
Washington, DC 20507,

AN E-16-Bffiee-eflnspostor—
Goneral Investigative Files, most

re§ently published st 67 ¥R 29339,
351 (July 30, 2002), is amended o5 sol
below.,

g- To digclose information Ao
authorized\officials of the Pfesident’s
Council on\ntegrity and iciency
(PCIE) end the Ixocutive Gounci) on
Integrity end\Ifficiency (JCIE), the
Department ofJustice, ay/d the Foderal
Bureau of Inve\tigation for the purpose
of conducting q\ialitetife assessmant

reviews of tho Office ¢ Inspector
General's investigativh operations.
h. To disclose i\fgtmation to

authorized officialdfof the PCIE and tho
ECIE for their propi¥ation of roports to
the President andAhd Congress on the

activitiss of the TAspoXtors Genera).

4. EEOC/GOVfI'~1, Eyyual Employment
Opportunity inthe Fodkral Government
Complaint and/ Appeal Records, most
racently publfshed at 67 XR 49338,

Withinfthe agency or depa
where thé complaint of discri
was filed, tho systom munager
of the Office of Eque)
ment Opportunity or olhyr
officifl designated es rasponsible\or tho
adm/nistration and enforcement o

regulations within the agency oy
d¢partment.
bere an individual bas requoste

aringrthesystem-manag 2

HeinOnline -- 71 Fed. Reg. 24705 2006

) s tho-Biroctoruf-the-OHi
Held Programs, 1801 L Streol, NW._,
Whashington, DC 20507.

Whors an EEO complaint or fins!
nofotiatod grievancoe decision has hon
apyesloed to EEOC or on individvalhas
petitionod CEOC for roviow of a
deciYion of the Morit Systoms Profection
Board, the system managor of thefappeal
or pafition fila is tha Nivartor, Offfico of

SYSTEM LOCAYION:

Rovolving\Fund Divisioh, Ofico of
Fiold Progrmps, Lqual Tufploymont
Opportunily Bommissioy, 1801 L Stract,
NW., Washington, DC 2¢507.

)
CATEGORIES OF INDIVIDUALS/COVERED By THE
SYSTEM: ‘
Individuals who ropistec for or atlend
ELOC Rovolving\lung programs,
coursas and conlirontos and who
purchose publicalyoys and products.

J$ 1N YHE SYSTEM:

ins tho nomes, job
pnization Or agency

CATEGORIES OF RECO)

The system conl.
titlas, company, oy
names, business af
numbaers, email o
re0sonsbla scco

¥

42 US.C. ¢}

PURPOSE(S): |
Theso rofiords are mainta\ncd foc tho
puwrposo of administoring Rdvolving
Fund programs and publiciziayg futuro
progroms/ \
HOUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF NSERS AND
THE PURPOSES OF SUCH USES: ‘
Thego rocords and informatiop in

c. To discloso informalion to anothgr
doral agency, to o courl, or to a part§
ritigetronbeforo-os-court-ormean




