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ATTACHMENT A: Exist” " Copier List by Location and Replacemer(’ “<hedule ( June 2013)

TYPE/
District Office Copier Location Make Model Serial # C;;:le‘:t Volume Features New Copier
Band
Washington HQ | HQ Commissioner Xerox WC4150 (199368613 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | HQ Conference Room |Xerox WC4260 |MAE-513792 |Replace |VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | HQ OCFO Xerox WC4150 |L99371584 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | HQ OCFO Xerox |WC4260 {MAE499497 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ | HQ OCLA Oce IM3511) |7068069 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | HQ OEO Xerox |W7755PG |RFX-000837 jReplace |[VB-4 CLR, B/W, 55 PPM, P/C/F/S
Washington HQ | HQ OFO Xerox |WC4150 |L99371628 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | HQ OFO Xerox  |WC4260 |MAE499670 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ { HQ OFO Xerox |W7755PG |RFX-000744 |Replace [VB-4 CLR, B/W, 55 PPM, P/C/F/S
Washington HQ | HQ OFO Control Room [Xerox  |WC5135 [VXW-024442 |Replace LiVB-3 B/W, 65 PPM, P/C/F/S
Washington HQ | HQ OFP Xerox |WC4260 |MAE499272 |Replace [VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ | HQ OGC Xerox WC4260 [MAE499669 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ | HQ OGC Xerox WC4260 [MAE499474 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ | HQ OHR Xerox |WC4150 |L99366197 Replace |[VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | HQ OHR Xerox |WC4150 [L99370344 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | HQ OIT Xerox |W7755PG |RFEX-000844 |Replace |VB-4 CLR, B/W, 55 PPM, P/C/F/S
Washington HQ | HQ ORIP Xerox [WC4260 |MAE499438 |Replace [VB-2 B/W, 55 PPM, P/C/F/S
Phoenix Albuquerque Oce IM3511]  |7119056 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Atlanta Atlanta Oce IM3511) |7108816 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Atlanta Atlanta Oce VP1065 100006493 Replace |VB-2 B/W, 55 PPM, P/C/F/S
Atlanta Atlanta Oce VP1065 100006494 Replace |VB-3 B/W, 55 PPM, P/C/F/S
Philadelphia Baltimore Oce IM3511] |7088624 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Birmingam Birmingham Oce IM3511J  [7108996 Replace |VB-1 B/W, 45 PPM, P/C/F/S
New York Boston Oce IM3511)J |7068022 Replace {VB-1 B/W, 45 PPM, P/C/F/S
Charlotte Charlotte Oce IM3511] |7108995 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Charlotte Charlotte Xerox WC5655 [WTDO085691 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
Charlotte Charlotte Oce VP1065 100006504 Replace |VB-3 B/W, 65 PPM, P/C/F/S
Chicago Chicago Xerox WC5655 {WTD004409 |Replace |VB-1 B/W, 45 PPM, P/C/F/S
Chicago Chicago Oce IM3511) 7078317 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Chicago Chicago Xerox W7755PG |RFX-031529 |Replace |VB-4 CLR, B/W, 55 PPM, P/C/F/S
Philadelphia Cleveland Oce IM3511J 7078322 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Philadelphia Cleveland Oce IM3511] |7119062 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Dallas Dallas Oce IM3511J  [6097924 Replace [VB-1 B/W, 45 PPM, P/C/F/S
Dallas Dallas Xerox WC5655 |WTD002011 [Replace [VB-2 B/W, 55 PPM, P/C/F/S
Dallas Dallas Xerox WC5655 |WTD004412 |Replace |VB-3 B/W, 65 PPM, P/C/F/S
Phoenix Denver Xerox WC4250 [MACS578035 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
Indianapolis Detroit Oce IM3511J |7119043 Replace |VB-2 B/W, 55 PPM, P/C/F/S
Dallas El Paso Oce IM3511) |7119053 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Charlotte Greenville Xerox WC5655 [WTD004461 [Replace [VB-2 B/W, 55 PPM, P/C/F/S
Houston Houston Xerox WC5655 [WTD004407 |[Replace [VB-2 B/W, 55 PPM, P/C/F/S
Houston Houston Oce VP1065 |100006470 Replace |VB-3 B/W, 65 PPM, P/C/F/S
Indianapolis Indianapolis Oce IM3511J |7119032 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Birmingam Jackson Oce IM3511) 7108783 Replace {VB-1 B/W, 45 PPM, P/C/F/S
St. Louis Kansas City Oce IM3511J  [7078306 Replace |VB-1 B/W, 45 PPM, P/C/F/S
St. Louis Kansas City Xerox WC5655 [WTDO004410 [Replace [VB-2 B/W, 55 PPM, P/C/F/S
Memphis Little Rock Oce VP1065 100006497 Replace |VB-3 B/W, 55 PPM, P/C/F/S
Los Angeles Los Angeles Oce IM3511) 7068023 Replace |VB-2 B/W, 55 PPM, P/C/F/S
Memphis Memphis Oce IM3511) 7108994 Replace {VB-1 B/W, 45 PPM, P/C/F/S
Miami Miami Oce IM3511)  |7109002 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Miami Miami Oce IM3511) 7108993 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Miami Miami Oce VP1065 100006503 Replace |VB-3 B/W, 55 PPM, P/C/F/S
Chicago Milwaukee Oce IM3511] |6037288 Replace |VB-1 B/W, 45 PPM, P/C/F/S




ATTACHMENT A: Exist’

Copier List by Location and Replacemenr’

~hedule ( June 2013)

TYPE/
District Office Copier Location Make Model Serial # C;:;;::t Volume Features New Copier
Band
Chicago Milwaukee Oce IM3511)  [6037227 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Chicago Minneapolis Oce IM3511) |7078314 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Houston New Orleans Oce IM3511]  [7108794 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Houston New Orleans Xerox WC5655 [WTD004418 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
New York Newark Xerox WC5655 {WTD004515 [Replace [VB-2 B/W, 55 PPM, P/C/F/S
Charlotte Norfolk Oce IM3511) |7078517 Replace |VB-1 B/W, 45 PPM, P/C/F/S
St. Louis Oklahoma Oce IM3511J |7119059 Replace |[VB-1 B/W, 45 PPM, P/C/F/S
St. Louis Oklahoma Oce VP1065 }100006502 Replace |VB-3 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Xerox |WC4260 |MAE499439 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Xerox  |[WC4260S |MAES00611 |Replace {VB-2 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Xerox  [WC5655 |MAE499441 [Replace [VB-2 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Oce VP1065  [100006505 Replace |VB-4 CLR, B/W, 55 PPM, P/C/F/S
Phoenix Phoenix Oce IM3511) |7068009 Replace |VB-I B/W, 45 PPM, P/C/F/S
Philadelphia Pittsburgh Oce IM3511J |7119058 Replace |[VB-1 B/W, 45 PPM, P/C/F/S
Philadelphia Pittsburgh Oce IM3511)  [7119047 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Charlotte Richmond Oce IM3511) |7078512 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Dallas San Antonio Oce IM3511] |7119052 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Los Angeles San Diego Oce IM3511) |7068025 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Los Angeles San Diego Oce IM3511J |7068020 Replace |VB-1 B/W, 45 PPM, P/C/F/S
San Francisco |San Francisco Oce IM3511)  [7098679 Replace |VB-1 B/W, 45 PPM, P/C/F/S
San Francisco  |Seattle Xerox  [WC4260 |MAE499443 [Replace |[VB-2 B/W, 55 PPM, P/C/F/S
San Francisco  [Seattle Xerox [WC5655 |[WTD004303 |Replace |VB-2 B/W, 55 PPM, P/C/F/S
St. Louis St. Louis Oce IM3511) 7078303 Replace |VB-I1 B/W, 45 PPM, P/C/F/S
Miami Tampa Xerox  |5655PTG |WTDO085520 {Replace [VB-2 B/W, 55 PPM, P/C/F/S
Washington FO |Washington Field Office |Oce IM3511] |7068157 Replace |VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ |Washington Field Office [Oce IM3511J |7088567 Replace [VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ | Washington Field Office | Xerox  |5222 NAF844034 |Replace |VB-1 B/W, 45 PPM, P/C/F/S
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Description/Specifications

C-1 TERO CONTRACT

1. This contract is intended to provide continued development of indigenous capacity to
enhance the employment opportunities of Indians and to identify, remedy and eliminate
unlawful employment discrimination occurring on or near the reservation by supporting the
work of a Tribal Employment Rights Office (TERO).

The TERO will:

a.

Negotiate written Indian preference agreements with employers operating on or near the
reservation.

Provide activities to enhance public awareness of the complaints resolution process
under Tribal Ordinance for alleged discrimination occurring on the reservation, and of
Title VII protection against unlawful employment discrimination both on and off the
reservation.

Provide referral services to provide a point of contact between employers operating on
or near the reservation and residents of the reservation with skills required by those
employers.

Conduct on-site inspections of employers on the reservation to assure that goals and
timetables agreed to under Tribal Ordinance and preference agreements are being met.

The following specific tasks will be performed during the period of this contract:

Secure preference agreements from on-reservation employers or employers operating
within a reasonable commuting distance of the reservation.

Secure Tribal Ordinance and preference resolutions and Title VII settlements.
Conduct on-site inspections of employers on the reservation.

Make referrals to employers on or near the reservation.

Perform tribe-wide information dissemination conferences designed to increase

awareness of Indian rights with respect to employment discrimination including
complaint procedures under Title VII and grievance procedures under Tribal Ordinance.

3. Itis understood and expressly agreed to by both parties to this contract that all provisions of
the EEOC’s Contract Qualification Criteria for FY 2013 for the TERO Program are
incorporated in their entirety into this contract. (See Section J)

2



Packaging and Marking

D-1 TERO CONTRACT

Reports and any other data furnished hereunder shall be sent through the regular U.S. mail to the
Contract Administration Office (EEOC District Office) as specified on Standard Form 26, Block
No. 6.

Inspection and Acceptance

E-1 TERO CONTRACT

Inspection and Acceptance shall be made by the Contracting Officer’s Representative (COR).
Clause Title
52.246-4 Inspection of Services — Fixed-Price (AUG 1996)

Deliveries or Performance

F-1 TERO CONTRACT

1. The work to be performed hereunder shall be October 1, 2012 through September 30, 2013.

2. Upon award of the contract, the Contractor shall demonstrate progress toward completion
by submitting on the prescribed quarterly report form entitled “Quarterly TERO Report” the
following information no later than the 15th of the month following the end of each quarter
to the COR.

a. The number of employers on the reservation and approximate number of employers
near the reservation. The number of employers with preference agreements. Lists of
on-reservation employers with whom preference agreements do not exist, and off-
reservation employers with whom preference agreements do exist. List of meetings
conducted concerning the implementation or renewal of Indian preference agreements.

b. A list of employers for whom on site inspections have been conducted to monitor
compliance with preference agreements, tribal ordinances, resolutions, and Title VII for
terms and conditions of employment.

c. Identification of preventive activities undertaken through various communications with
employers, including workshops, seminars, and meetings, about employment
requirements under tribal ordinances and Federal EEO statutes.

3



d. Identification of all community awareness activities that were undertaken to inform the
community members of their rights and obligations under tribal ordinances, preference
agreements, and Title VII.

¢. Identification of training and skills development provided, including the names of
participants, descriptions of the training provided, and the sponsors of the training.

f.  Identification of individuals referred for employment, the employers and positions to
which they were referred, and the results of the referrals.

g. The number of inquiries received from individuals claiming to be aggrieved by
employment related actions or inactions.

h. A detailed description of all complaints and charges processed by the TERO. Such
description must include details about the dispositions of the charges, such as the terms
of settlements, the number of individuals affected, and the monetary benefits.

1. A detailed description of all complaints and charges forwarded to the EEOC for
resolution, including the dates the charges were forwarded.

j. A detailed description about the individuals who benefited from TERO activities,
including complaint resolutions, training, and referrals.

Between the required performance reporting dates, events may occur that have a significant

impact on the program. In such instances, the Contractor shall inform the Contract

Administration Office as soon as the following types of conditions become known:

a. Problems or adverse conditions that will materially affect the ability to attain program
objectives and prevent the meeting of required time schedules and goals. This
disclosure shall be accompanied by a statement of action taken, or contemplated, and
any Commission assistance needed to resolve the situation.

The COR shall make site visits on an as needed basis to:

a. Review program accomplishments.

b. Provide such assistance as may be required.



5. Itis understood and expressly agreed that granting of advance payment is contingent upon a
showing by the Contractor, on a quarterly basis, that the Contractor is making satisfactory
progress toward completion of the contract. Timely submission of a completed Quarterly
Report is a significant indicator of satisfactory progress.

Contract Administration Data

G-1 TERO CONTRACT
G.1 CONTRACT ADMINISTRATION DATA
A. Contracting Officer: See Block 20A of SF 26
B. Inspection and Acceptance: See Section E of the Schedule

C. Accounting and Appropriation Data: See Accounting Line Accounting and
Appropriation Data

D. Contracting Officer’s Representative:  Barbara Rusden
State and Local Coordinator
Phoenix District Office
Telephone: (603) 640-5054

E. Paying Office: See Block 12 of SF 26

F. Program Director: Michael J. Dougherty, Director
State and Local Programs, OFP
131 M Street, N.E., Fifth Floor
Washington, DC 20507
Telephone: (202) 663-4801

G.2 CONTRACTING OFFICER

Notwithstanding any of the provisions of this contract, the Contracting Officer shall be the only
individual authorized to modify any of the terms of the contract or redirect the efforts of the

contractor.
G.3 CONTRACTING OFFICER’S REPRESENTATIVE

The EEOC State and Local Coordinator/Program Manager for the District Office will serve as
the Contracting Officer’s Representative (COR) during the performance of this contract. The
name of the authorized COR will appear in Section G.1 Contract Administration Data. The COR
shall monitor the contract for the Program Director, Office of Field Programs and provide the



Contractor with technical guidance. Technical guidance shall mean filling in the details or
otherwise explaining the scope of work and the requirements set forth in the contract. It is
intended that the details or suggestions furnished shall not constitute any changes in terms and
conditions of the contract. The COR has the responsibility for monitoring and evaluating all
phases of the contractor’s performance in order to determine compliance with the technical
requirements of the contract. The COR is responsible for providing oversight to the District
Office District Resource Manager (DRM) for the preparation of the official receiving report to
record acceptance in EEOC’s financial system procurement module. No payment may be made
until a properly completed receiving report is transmitted to the payment office.

G.4 INVOICING INSTRUCTIONS

A. The original invoices and any other information required to make payments to

vendors shall be sent to the following address:

US Equal Employment Opportunity Commission
P O Box 8790

Reston, VA 20195-2690

Attn: Matthew France

Telephone: (703) 390-5393

A copy of the invoice shall be sent to the COR.

Upon notice of award, an advance payment voucher not to exceed 20 percent of the
total annual contract price of this contract may be submitted by the Contractor.
Should this contract obligate funds less than the total annual contract price, the
Contractor may submit a voucher for that amount; provided that the voucher does
not exceed 20 percent of the total annual contract price. The advance payment
invoice will be approved for payment by the COR only after award of the contract
by the Contracting Officer. Subsequent quarterly payments may be vouchered no
later than the 10th of the first month in each quarter (January, April, July) to insure
receipt of funds as near to the beginning of each quarter as possible.

The COR will review performance on a quarterly basis. In the event a Contractor’s
quarterly performance does not meet the specified requirements under the contract,
the COR is empowered to withhold approval for payment from the Contractor by not
executing the voucher and by providing an explanation to the Contractor detailing
the reasons for withholding payment.

Special Contract Requirements

H-1 TERO CONTRACT

H.1

INDEMINIFICATION



“Nothing herein shall constitute, nor be deemed to constitute, an obligation of future
appropriations by the Legislature of the Tohono O’Odham Nation, where creating such an
obligation would be inconsistent with the laws of the Tohono O’Odham Nation.”

H.2 ACKNOWLEDGMENT OF SPONSORSHIP

The Contractor agrees that in the communication or release of all information concerning work
performed or work to be performed under this contract, such communication or release, whether
in writing or otherwise, shall be jointly approved by the Contract Administration Office and the
Contractor, and shall include a statement to the effect that the project or effort depicted was or is
co-sponsored by the EEOC.

H.3 TITLE VII CONFIDENTIALITY PROVISIONS

The Contractor agrees that it will observe the confidentiality provisions of Section 706(b) and
709(e) of Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. Sections 2000e-5(b)
and 2000e-8(e) and that it will not make public in any manner Commission furnished case files,
EEO Report Forms by individual respondents or data, the names of parties and facts of any case
it is investigating or otherwise acting upon for the Commission except as directed in writing by
the Program Director of this contract.

H.4 NOTICE OF ADVERSE COURT ACTION

The Contractor will provide written notice to the Program Director of any adverse local, state or
federal court decision issued against the Contractor relevant to the Equal Employment
Opportunity clauses, Section I, of this contract. Such notice shall be provided within ten days of

the court's decision.
H.5 PRIVACY ACT

This contract requires the collection, creation and maintenance of records that are subject to the
Privacy Act of 1974. See the Privacy Act Notification Clause and the Privacy Act Clause
incorporated into this contract in Section I. The records compiled, created and maintained
pursuant to this contract are included in the EEOC’s Privacy Act System EEOC-3, “Title VII and
ADA Discrimination Case Files”, or Privacy Act System EEOC-1, “Age and Equal Pay
Discrimination Case Files.” The contents and operation of these systems are described in
Federal Register Notice, “Privacy Act of 1974; Publication of System of Records” included in
Section J of this contract. The EEOC’s Privacy Act Regulations, at 29 CFR, Part 1611 are
hereby incorporated by reference.

H.6 CONTRACT ADJUSTMENTS

A. The COR will review the quarterly reports submitted by the Contractor. The
Contractor shall perform the tasks specified in Section C during each quarter and



report on the progress toward completion of these tasks on the Quarterly TERO
Report form.

B. If the Contractor fails to report on its activities as required by the contract, the
Contractor agrees to allow the government to unilaterally modify the contract price
downward by no more than 25 percent of the original contract amount for each
quarterly report that does not provide the information schedule set forth in Section F.2
of this contract.

Contract Clauses
Section I — Contract Clauses
Contract Clause:
Clause Title
52.252-2 Clauses Incorporated by Reference (FEB 1998)
This contract incorporates one or more clauses by reference, with the same force and effect as if
they were giving in full text. Upon request, the Contracting Officer will make their full text

available. Also, the full text of a clause may be accessed electronically at this address:

www.acquisition.gov/far/index.html

(End of clause)

Clauses by Reference:

Clause Title

52.204-7 Central Contractor Registration. (DEC 2012)

52.209-6 Protecting the Government’s Interest When Subcontracting with Contractors
Debarred, Suspended, or Proposed for Debarment. (DEC 2010)

52.215-8 Order of Precedence — Uniform Contract Format. (OCT 1997)
52.222-3 Convict Labor. (JUN 2003)

52.222-21 Prohibition of Segregated Facilities. (FEB 1999)

52.222-26 Equal Opportunity. (MAR 2007)

52.222-36 Affirmative Action for Workers with Disabilities. (OCT 2010)



52.222-50 Combating Trafficking in Persons. (FEB 2009)
52.223-6 Drug-Free Workplace. (MAY 2001)

52.223-18 Encouraging Contractor Policies to Ban Text Messaging While Driving. (AUG
2011)

52.224-1 Privacy Act Notification. (APR 1984)

52.224-2 Privacy Act. (APR 1984)

52.225-13 Restrictions on Certain Foreign Purchases. (JUN 2008)
52.232-1 Payments. (APR 1984)

52.232-11 Extras. (APR 1984)

52.232-23 Assignment of Claims. (JAN 1986)

52.233-1 Disputes. (JUL 2002)

52.233-3 Protest after Award. (AUG 1996)

52.233-4 Applicable Law for Breach of Contract Claim. (OCT 2004)
52.242-2 Production Progress Reports. (APR 1991)

52.243-1 Changes — Fixed-Price. (AUG 1987) — Alternate I (APR 1984)
52.244-6 Subcontracts for Commercial Items. (DEC 2010)

52.249-4 Termination for Convenience of the Government (Services) (Short Form). (APR
1984)

52.249-8 Default (Fixed-Price Supply and Service). (APR 1984)
52.253-1 Computer Generated Forms. (JAN 1991)
List of Attachments
J-1 TERO CONTRACT
Attachment A — EEOC Contract Qualification Criteria for FY2013

Attachment B — Federal Register Notice, Dated July 30, 2002



EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

CONTRACT QUALIFICATION CRITERIA FOR FY 2013a/.

TRIBAL EMPLOYMENT RIGHTS OFFICE PROGRAM

Pursuant to its mission to eliminate unlawful employment discrimination, the
Equal Employment Opportunity Commission (EEOC) will fund a program for
Tribes with Tribal Employment Rights Offices (TEROs) to maximize employment
opportunities and to protect the Title VIl and special preference rights of Indians.
Funds provided by the EEOC under contract with each TERO will support the
objectives and requirements of the TERO Program to identify, remedy, and
eliminate unlawful employment discrimination occurring on or near the

reservation.

Eligibility for funding will be conditioned by the following criteria:

A. In order to be considered for initial and continued funding by EEOC, a
tribe must:

1.

6.

be land-based and federally registered with sovereign jurisdiction
over a geographically described reservation;

have an enforceable ordinance passed by the tribal council which
prescribes an individual employment discrimination complaint
process and an employer's responsibility under Indian preference
on the reservation;

have established a Tribal Employment Rights Office which currently
has a director on board;

have the financial capability to administer government funds;
augment contract funds with necessary fiscal, in-kind and
personnel support to assure performance as required under the
EEOC contract; and

accept contract funds without withholding indirect costs.

Funding of this program is contingent upon enactment by Congress of EEOC's
Appropriation Bill.



The TERO must have met the following criteria during the previous
contract period to be considered for continued funding:

1.

10.

processed complaints of employment discrimination under tribal
ordinance;

settled complaints of employment discrimination, as appropriate;

secured new and/or renewed Indian preference agreements from
on-reservation employers or employers operating within commuting
distance of the reservation;

secured tribal ordinance and/or preference agreement resolutions;
made referrals to employers on or near the reservation;

conducted on-site inspections of employers operating on the
reservation;

performed  reservation/tribe-wide  information  dissemination
activities designed to increase awareness of Indian rights with
respect to employment discrimination;

completed an Interview Questionnaire Form on each individual with
a potential employment discrimination complaint and forwarded a
copy to the district office;

prepared settlement agreements and forwarded them to the district
office for signature; and

submitted all required reports within the prescribed reporting
schedules.
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(e ST T Csvar T e TCe
apd communications, by letter, phong
chll, ov email, (hroughout the agency fo
tellect the use of computerized lrack{ng
sydlams in many offices,

BEOC-7 Emp oyee Poy and Leav
Recyrds. Rovline use i was smendgd to
raplice the Genernl Sewvices
Adminsstralion with the Deparimént of
Inlerihr. EEOC has swilched its ppy and
leave Aysiem adminjstration frond the
Generd) Sevvices Administration to the
Dopacthenl of lhe Inlevior.

LEOQ-8 Employes Trove) unfl
Reimbuisement Records. Routie use e
was amehded to veplace the Ghneral
Servires Nministention will the
Departmekl of Interior. EEOJ has -
swilched i\s financial management
administnfive sovvices Frond GSA to the
Bepariment\nf tha ntevior

ELEQOC-9 (Nnims Collentidn Necords.
Rouline use pwas amendef to replace
tho General Services Admfinistration
with, the Depa\tment of [ptevior, EEOC
bas switched i\s financig management
administrative ervices from GSA to the
Bepartment of the Inter/or.

LEOC-12 Teldohone/Col) Detail
Aecords. The calkgorigs of individuals
and records were\amgnded to include
U.3. government \hghe card holders
and phone card vakofds, including
billing recordas.

EEOC-13 Employee Identificotion
Cords. The categorfes of records was
amended to cover prximily card lists
and vecords throyizholt the agency,
whers applicablg Thd system was
previously limitdd lo Nendquarters
proximity card folders

ELOC-15 Intdrnol Ho\ossment
Inquiries. The Commissbn approved an
internal ordar soverning \nvestigalions
of allepations bl harassmépl made by
EEOC employeas. This ne system of
records covefs current or [demer EEOC
employees’ fomplaints or rgports of
hurassmunt/ wimesy statemants, reports
of intarvieys, indings and
recommendations, decisions gnd
corveclivg/actions taken and related
correspoitdence and exhibits. Nine
routine yses orc proposcd for the
system. fn addilion, 31 is propoded to
exemplfihis system from coclain
provisipns of tha Privecy Act puksuant
Lo sectpon (k)(2) of the Act. A Nollce of
Propafed Rulemaking is publisheld
sepachiely in toduy's Fedecal Regikter
proppsing amendments Lo BEEOC's
Privacy Acl vegulations that describe
thig'exemption.

EQC-16 Office of Inspeclor Genelal
Inyestigotive Files. Tha Office of the
Ingpector Genecal bos veorganized its
fifing systern and will he maintaining As
ihvestigalive files by the name of the

Ll ’ . of

TESUgTtony by -the-Officerekrtingto
{pe programs and operations of lhe
EEOC. The Commission is adding a
Sygtem of records covering those J3)¢s.
Six routine uses are proposed for tHe
new syslem. In addition, it is propgsed
to ekempt this system of records fbm
certdin provisions of the Privucy Act
purshant to sections (j)(2) and. (k){2) of
the ALt A Notice of Proposed.
Rulemaking js published separafely in
toduy’} Federal Register propoging
amendinents to EEOC's Privacy Act
regulatibons thet desceibe those
exempihinns.

ELOCX17 Defensive Litigotibn Files,
The Com\mission's Office of egal
Counse) Bas upgraded its cofputerized
tracking systern and filing system
covering it% defensive litigation files and
has created\a set of files co taining
testimony, dffidavits and declarations
given by indjviduals duvifg EEOC's
defense of Ja\suits brought against the
agency. Consgquently, te Commission
is adding a syjtem of redords covering
the Office of Ligal Couifsel’s defansive
litigation files. \The sysfem covers all
documents relaled to divil or
administrutive Itigatibn brought against
the Commission \whith are retrievable
by the name of the ifdividual who filed
the litigation or the hame of the
individual witnesdgs who gave
testimony, affidavifs or declarations
during (he course A such litigation. Five
routine uses are pfoposed for the new
system.

EEOC-18 Reaspnoble
Accommodotiorf Recdrds. The
Commission hof issueld'an internol
order establishjng prodedures for
providing reaspnable sgcommodalion
for individualp with disybilities under
the Rehabilitgtion Act 041973. This new
system of recOrds covers il current and
former EEO( emnployees dnd applicants’
requests forfreasonable
accommodgtions, medical ¥scords, notes
orrecords fnadoe aboul requists,
decisions pn requests and rdcords made
to implenyfent or track decisibns on
requests. Four routine usss ale proposed
for the system,

The pfoposed routine uses M the four
new syytems of records noled 3bove
meet tife compatibility criteria §ince the
informfation involved is collectéd for the
purpgse of the applicable roulink uses.
We apticipate that any disclosur
purshant to these routine uses wil not
resuplin any unwarranted advers
effefts on parsonal privacy.

HEOC/GOVT-1 Equal Employmeént.
Oyfportunity in the Federal Governihent
Cdmplaint and Appeal Aecords. Th
tyo routine vses proposed 1o he addgd
tp EEOC~1 and EEOC-3, permilting
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3¢ncies when hiring, or conducting
background checks or security-

cleaynces arve proposed (o be addef
this spgtem as well. They are desgribed
in grealRy detail above. Tn additin, the
CommisHon proposes to udd j
routine vsy permitting discl
information\lo employees |

routine wse
of information to
uring the course of

proposes to sdd
permitting disclog
potential wilnesse
an investigotion, 7
and \'_\(’.CF!SS‘:\I')’ { perfmm ”1ﬁ ngnncy's

fonctiony undgt 29 CFRYurt 1674, The
Commission ¢ od that theso

fwith the law enf
purposs S the system of recoNs.

lete text of the nolices follo

FOr the Commisaion,
CAr M. Nomingunz,

hady:

EEOC Systemy ol Rucordy

EEOC~1  Ape and Equal Pay Act
Discrimination Case Files.

FEOC-2 Attorney Referral List.

EEOC-3 Title VIl ond Americans With
Disabilities Act Discrimination Case
Files.

EEOC—  UBiogrophicnl {lley.

EEOC-5  Covespondence and
Communications. )

EEOC—6 Employes Asaistonce Program
Records.

EEOC-7 Employes Pay and Leave Rocords.

EEOC-8 LEmployee Travel and
Retmbursement Records.

ELOC~9 Claims Collection Records.

LEEOC~10 Grlevance Records.

ECOC-31 Recurds of Adverse Actions
Against Nonpreference Eligibles in the
Excepted Service. ]

FEOC-12  Telephone Call Delnil Recovds,

FEOC-132 ¥mployae Identification Cords.

EEOC-14 LEmployee Parking Recovds.

EEOC-315 Internsl Horassment Inquivies.

LELOC~16  Office of Inapector General
Investigative Filaa.

EEOC-17 Dclensive Litigation Files.

ELOC~18 Rcosanable Accommodntion
Records. .

EEOC/GOVT-1 Lgual Employment
Opportunity in tho Federnl Government
Complaint and Appeal Rocords.

EEOC-1

SYSTEM NAME: .
Ape and Equol Poy Act Discrimination
Case Files.

SYSTEM LOCATION:
Field Office where the charga or
complaint of discriminalion was filed

(see Appendix A). Records of
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complaints filed under seclion 321 of
the Government Employees Rights Act
of 1991 are located in the Office of
Federal Operations, 1801 L Street, NW.,
Washington, DC 20507, after a hearing
has been requested.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons other than federal employees
and applicants who file charges or
complaints with EEOC alleging that an
employer, employment agency or labor
organization has violated the Age
Discrimination in Employment Act of
1967 or the Equal Pay Act of 1963, or
who file complaints under section 321
of the Government Employees Rights
Actof 1991,

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains the records
compiled during the investigation of age
and equal pay discrimination cases and
during the investigation and hearing of
complaints filed under section 321 of
the Government Employees Rights Act
ol 1991. Thesc records include:

a. Documenls submitted by chacging
party or complainant such as charge of
discriminalion, personal interview
statement, and correspondence.

b. Docurments submitted by employer
such as statement of position,
correspondence, statements of

 witnesses, documentary evidence such
as personnel files, records of earnings,
employee benelil plans, seniority list,
job titles and descriptions, applicant
data, organizational charts, collective
bargaining agreements, petition to
revoke or modify subpoena.

c. Records gathered and generated by
EEOC in the course of its investigation
and, in complaints filed under section
321 of the Government Employees
Rights Act of 1991, during the hearing,
such as letters of referral to state fair
employment practices agencies,
correspondence with slate fair
employmeat practices agencies, witness
stalements, investigator's notes,
investigative plan, report of initial and
exit interview, investigator’s analyses of
evidence and charge, subpoenas,
decisions and letters of delermination,
conciliation agreements,
correspondence and any additiona)
evidence gathered during the course of
the investigation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

5U.S.C. 301; 29 U.S.C. 209, 211, 216,
217,625; 44 U.S.C. 3101; 2 U.S.C. 1220.

PURPOSE(S):

This system is maintained for the
purpose ol enlorcing the prohibitions
against employment discrimination
contained in the Age Discrimination in

Employment Act, the Equal Pay Act and
section 321 of the Government
Employees Rights Act of 1991.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and information in
these records may be used: -

a. To disclose pertinent information to
a federal, state, or local agency or third
party as may be appropriate or
necessary to perform the Commission’s
functions under the Age Discrimination
in Employment Act or Equal Pay Act.

b. To disclose information contained
in these records to state and local
agencies administering state or local fair
employment practices laws.

c. To disclose non-confidential and
non-privileged information from closed
ADEA/EPA case files (a file is closed
when the Commission has terminated
its investigation and has decided vot to
sue) to the employer where a lawsuit
has been [iled against the employer
involving that information, to other
employees of the same employer who
have been notified by the Commission
of their right under 29 U.S.C. 216 to file
a lawsuit on their own behalf, and their
representatives.

d. To provide information (o a
congressional office from the record of
an individual in response to an inquiry
from the congressional office made at
the request of a party to the charge.

e. To disclose pertinent information to
the appropriate federal, state or local
agency responsible for investigating,
prosecuting, enforcing or implementing
a statute, rule, regulation ov order,
where the EEOC becomes aware of an
indication of a violation or potential
violation of civil or criminal law or
regulation.

{. To disclose information to another
federal agency, to a court, or to a party
in litigation before a court or in an
administrative proceeding being
conducted by a federal agency when the
government is a party to the judicial or
administrative proceeding.

g. To disclose information to officials
of state or local bar associations or
disciplinary boards or committees when
they are investigating complaints
against altorneys in connection wilh
their representation of a party before
EEOC.

h. To disclose to a Federal agency in
the executive, legislalive, or judicial
branch of government, in response Lo its
request information in connection with
the hiring of an employee, the issuance -
of a security clearance, the conducting
of a security or suitability invesligation
of an individual, the classifying of jobs,
or the lawful statutory, administralive,

or investigative purpose of the agency to
the extenl that the information is
relevant and necessary to the requesting
agency's decision,

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

These vecords are mainlained in file
folders and in computer databases.
RETRIEVABILITY:

These vecords are retrievable by
charging party name, employer name
and charge number.

SAFEGUARDS:

Paper records are maintained in a
secured area Lo which only aulhorized
personnel have access. Access Lo and
use of these records is limiled to those
persons whose official duties require
such access. The premises arc locked
when authorized personnel are not on
duty. Access to computerized records is
limited, through use of access codes and
entry logs, to those whose official duties
require access.

RETENTION AND DISPOSAL:

Cases that are dismissed oc closed for
other than no cause are deslroyed six
months following the date of dismissal
or closure. No cause files that are of
value in Lhe development of future class
aclion or patlern and practice cascs are
retived to the Federal Records Center
one year afler the date of the last aclion
and destroyed afler three additional
years. All other no cause files are
destroyed one year after Lhe date of the
last action. Negoliated setttement liles
are destroyed one ycar after the calendar
year in which the settlement agreement
is signed or alter all obligalions under
the agreement are satisfied, whichever
occurs later. Where monetary benefits
are realized in concurrent Age, Iqual
Pay, and Title V1T cases, the file is
destroyed three years afler the dale of
the last action. Other files are retired to
Lhe Federal Records Center once year
after the date of the last action,
including aclion in the federal courts or

‘the lasl compliance review {the final

report submitted by the respondent after
conciliation lo indicate compliance) and
destroyed after three additional ycars,
except landmark cases. Landmark cases
are transferred to the nearest Federal
Records Center two years after linal
court action and ollered Lo the Nalional
Archives ten years after final court
aclion.
SYSTEM MANAGER(S) AND ADDRESS:

Director of the field office where Lhe
charge was filed (sece Appendix A).
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Director of the Office of Federal
Operalions, 1801 L Street, NW.,
Washington, DC 20507.

SYSTEM EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempt under 5 U.S.C.
552a(k)(2) from subseclions (c)(3), (d),
(€)(1), (e)(4)(G), (e)4)(H), (e)(4)(1) and (H
of the Act.

EEOC-2

SYSTEM NAME:
Attorney Referral Lisl.
SYSTEM LOCATION:
All District Offices (see Appendix A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Attorneys who represent plaintiffs in
employment discrimination litigation.
CATEGORIES OF RECORDS N THE SYSTEM:

This system contains attorneys’
names, business addresses and
telephone numbers, the nature and
amount of civil rights litigation
experience, state and federal bar
admission, whether the attorneys have
the capacity and desire to handle class
actions; whether the altorneys charge
consultation fees {and how much);
whether the attorneys will waive the
consultation fee; the types ol [ee
atrangements the attorneys will accept,
and whether the attorneys speak a
foreign language fuently,

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
42 U.S.C. 2000e~-4(g); 44 U.S.C. 3101.

PURPOSE(S):

This system is maiatained for the
purpose of providing charging parlies,
upon their request, with information
about local attorneys who represent
plaintiffs in employment discrimination
litigalion.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS ANO
THE PURPOSES OF SUCH USES:

These records and information in
these records may be used:

a. To refer charging parties Lo
attorneys who handle litigation of
employment discrimination lawsuits.

b. To provide information to a
congressional office [rom the record of
an individual in response Lo an inquiry
{rom the congressional office made at
the request of the individual.

POLICIES AND PRACTICES FOR STORING,

RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Stored on prepared forms, index cards
and computer dalabases.

RETRIEVABILITY:

Indexed alphabetically by names of
the attorneys.

SAFEGUARDS:

Access to this system of records is
restricted to EEOC personnel who have
a legilimate use for the information.
This system is stored in filing cabinets.
Access to computerized records is
limited, through use of access codes and
entry logs, to those whose official duties
require access.

RETENTION AND DISPOSAL:

Files are reviewed and updated
annually.

SYSTEM MANAGER(S) AND ADDRESS:

Regional Attorney at each District
Office (see Appendix A).

NOTIFICATION PROCEDURE:

Inquiries concerning this system of
records should be addressed to the
appropriate system manager. It is
necessary to furnish the [ollowing
information: (1) Full name of the
individual whose records are requested;
(2) mailing address to which reply
should be sent.

RECORD ACCESS PROCEDURES:
Same as above,

CONTESTING RECORD PROCEDURES:
Same as above.

RECORD SOURCE CATEGORIES:
The individual on whom the record is
maintained.

EEOC-3

SYSTEM NAME:

Title VII and Americans With,
Disabilities Act Discrimination Case
Files.

SYSTEM LOCATION:

Field Office where the charge of
discrimination was filed (see Appendix
A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons, other than federal employeés
and applicants, who file charges
alleging that an employer, employment
agency, labor organization or joint labor-
management apprenticeship committce
has violated Title VII of the Civil Rights
Act of 1964 or the Americans With
Disabilities Act of 1990, ov both.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains records
compiled during the investigation of
race, color, religion, sex, and national
origin discrimination cases and cases of
discrimination against individuals with
disabilities. These records include:

a. Documents submitted by charging
party, such as charge of discrimination,
personal interview statement, medical
records and correspondence.

b. Documents submitled by employer
such as stalement of position,
correspondence, stalements of
wilnesses, documenlary evidence such
as personnel files, records of carnings,
EEO data, employee benelit plans,
seniority list, job titles and descriptions,
applicant data, organizational charls,
collective bargaining agreements,
petition to revoke or modifly subpoena.

c. Records gathered and genevaled by
EEOC in the course of its investigation
such as lelters to stale or local fair
employment praclice agencies,
correspondence wilh state fair
employment practice agencies, wilness
statements, investigator's noles,
investigative plan, investligator's
analyses of the evidence and charge,
report of inilial and exit interviews,
copy of defercal to stale, subpoenas,
decisions and letters of determinalion,
analysis of deferral agency aclion,
concilialion agreements,
correspondence and any additional
evidence gathered during the course of
the invesligation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
5 U.S.C. 301; 42 U.S.C. 2000e~5, -8
and -9; 42 U.S.C. 12117; 44 U.S.C.. 3101.

PURPOSE(S):

This system is maintained for Lhe
purpose of enforcing the prohibitions
against employment discrimination
contained in Title VIl of the Civil Rights
Act of 1964 and the Americans with
Disabililies Act of 1990.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and information in
these records may be used:

a. To disclose pertinent information to
a lederal, slate, or local agency or third
patly as may be appropriale or
necessary fo perform the Commission’s
funclions under Title VY of the Civil
Rights Act of 1964 and the Americans
With Disabilities Acl ol 1990.

b. To disclose information conlained
in these records Lo state and local
agencies adminislering stale or local tair
employment practices laws,

¢. To disclose non-confidential or
non-privileged information conlained in
these records to the following persans
after a nolice of vight 1o sue has been
issued:

1. Aggrieved persons and their
atlorneys in case files involving
Commissioner Charges provided that
such persons have been nolified of their
status as aggrieved persons;
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2. Pexsons or organizalions filing on
behalf of an aggrieved person provided
that the aggrieved person has given
written avthorizalion to the person who
filed on his or her behalf to act as the
aggrieved person’s agent for this
purpose, and their attorneys;

3. Employers and their altorneys,
provided that the charging party or
aggrieved person has filed suit under
Title VII or the Americans With
Disabilities Act, or both.

cl. To provide information to a
congressional office from the record of
an individual in response to an inquiry
from the congressional office made at
the request of a party to the charge.

e. To disclose pertinent information to
the appropriate lederal, state or local
agencies responsible for investigaling,
prosecuting, enforcing or implementing
a slatute, vule, regulation ov order,
where EEOC becomes aware of an
indication of a violation or potential
violation of civil or criminal law or
regulation.

f. To disclose information to another
federal agency, to a courl, or to a party
in litigation before a court or in an
administrative proceeding being
conducted by a federal agency when the
government is a party to the judicial or
administvative proceeding.

g To disclose information to officials
of disciplinary boards or committees
under the control of a state or local
government when they are investigating
complainls against attorneys in
connection with their representation of
a party belore EEOC.

h. To disclose to a Federal agency in
the execulive, legislative, or judicial
branch of government, in response to its
request information in conneclion with
the hiving of an employee, the issuance
of a securily clearance, the conducting
of a securily or suitability investigation
of an individual, the classilying of jobs,
or the lawlul slatutory, administrative,
or investigalive purpose of the agency to
the extent that the information is
relevant and necessary Lo the requesting
agency’s decision.

POLICIES AND PRACTICES FOR STORING,

RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

These records ace maintained in file
folders and in computer databases.
RETRIEVABILITY:

These records are relrievable by
charging parly name, employer name
and charge number.

SAFEGUARDS:

Paper records are maintained in a

secured. area to which only authorized

personnel have access. Access to and
use of these records is limited to those
persons whose official duties require
such access. The premises are locked
when authorized personnel are not on
duty. Access to computerized records is
limited, through use of access codes and
entry Jogs, to those whose official dutics
require access.

RETENTION AND DISPOSAL:

Cases that are dismissed or closed for
other than no cause are destroyed six
months following the date of dismissal
or closure. No cause files that are of
value in the development of future class
action or pattern and practice cases are
retived to the Federal Records Center
one year after the date of the last action
and destroyed after three additional
years. All other no cause files are
destroyed one year after the date of the
last action. Negotiated settlement files
are destroyed one year after the calendar
year in which the settlement agreement
is signed or after al) obligations under
the agreement ave satisfied, whichever
occurs later. Where monetary benefits
are realized in concurrent Age, Equal
Pay, Title VII and Americans With
Disabilities Act cases, the file is
destroyed three years after the date of
the last action. Other files are retired to
the Federal Records Center one year
after the date of the last action,
including action in the federal courts ox
the last compliance review (the final
report submitted by the respondent after
conciliation to indicate compliance) and
destroyed after three additional years,
excepl landmark cases. Landmark cases
ave transferred to the nearest Federal
Records Center two years after final
court action and offered to the National
Axchives ten years after final court
action. :

SYSTEM MANAGER(S) AND ADDRESS:

Director of the field office where the
charge was filed.

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempt under 5 U.S.C.
552a(k)(2) from subsections (c)(3), (d).
(€)(1), (e)(4)(G). (e)(4)(H), (e)(a)(N), and ()
of the Act.

EEOC-4

SYSTEM NAME:
Biographical Files.

SYSTEM LOCATION:

Office of Communications and
Legislative Affairs, Equal Employment
Opportunity Commission, 1801 L Streel,
NW., Washington, DC 20507.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former Commissioners,
General Counsels and Commission
olfficials.

CATEGORIES OF RECORDS IN THE SYSTEM:

Includes lor each the name, date and
place of birth, education, erployment
history, and other biographical
information.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
44 U.S.C. 3101, 42 U.5.C. 2000e—4.

PURPOSE(S):

This system is mainlained for Lhe
purpose of providing information aboul
ELOC officials to members of the
Congress and the public.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and information in
these records may be used

a. To answer public and congressional
inquiries regarding EZOC
Commissioners, General Counsels and
Commission officials.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Stored in locking metal file cabincts
available to office employecs and on
computer databases.

RETREIVABILITY:

Indexed by last name of the
Caommissioner, General Counsel or
Commission official.

SAFEGUARDS:

Files ave kept in the Office of
Communications and Legislative
Affairs, which is locked evenings,
weekends and holidays. Access to
computerized records is limited,
through use of access codes and cnlry
logs, to those whose official duties
require access.

RETENTION AND DISPOSAL:
Maintained permancntly.

SYSTEM MANAGER(S) AND ADDRESS:

Director, Office ol Communications
and Legislalive Alfairs, Bqual
Employment Opporlunity Commission,
1801 L Street, NW., Washinglon, DC
20507.

NOTIFICATION PROCEDURES:

Inquiries concerning this system of
records should be addressed to the
system manager. All inquiries should
furnish the full name of the individual
and the mailing address lo which the
reply should be mailed.
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p por&s-{o-ﬂw-l’m:rdmﬂmdﬁorrgw :
the aclivities of the Inspectors General,
"ho Commission proposes to add s
ROy systom of rucords, EEOC~19,
Redolving Fund Rogistrations. The
Con\mission's Revolving Fund was

f\ssista vco sl cost to employers an
ndividuals and use e procoeds/ffor
further faining and technical
8ssistande. The Revolving Fun
Proposesito koep a datobese of
informalidn aboul the persons
ottended I8 training or technilal
assistance Nrograms. The registralion
information\is used by Revo
stall for the i
which it wes\received and or mailings
obout fulure ogrems. Thyee routioe-
Usoes ara propojed for the Aow system.
The Commisdion also roposas to add
anow systom of\records/TEOC-20,
RESOLVT. Progrm Recdrds, RESOLVE
IS BEOC's internel oltey alive dispule
resolution peograrh. TiHe RESOLVE
Program provides rum to LEOC
emplayoss for Uye ih formal resolution of
a veriety of warkple\e dispules as an
allernative to Do pyBcedures that
employees lraditiopa ty use Lo resolve
disputes, such as the KEO complainl
process and the nt
administrative ghevande procedures,
RESOLVE coverf a varil ly of comumon
workplace dispfites snd issues, such as
lerms and conditions of gmployment,
requasts for repsonable adtommodation
and allegatioys of employtent
discriminatign. Throe rouline uses are
proposed fof this new systeln.

The propbsed rouline used for EEOC~
16, Office ¢f Inspscior Gonerd)
Investigotfve Files, and the t
pioposedinaw systems of racokds meet
the com atibility criteria since\the
informafion involved is collectdd for the
purposs of the applicable routink uses.

-Wao anficipale thal any disclosur
purs? nlto Wase rouline uses will not

ho have

resulfin any unwarranted adverse
ellegls on persovial privacy.

¥nally, the Commission has amehdsd
Appendix A Lo refllect the current naynes
anfd addrosses of its offices in the field.

For tho Commission,

Laxi M. Domingues,
L .

0TI

Accordingly, itis proposed that:

1. BEOC-1, Ages and Equal Pay Acl
Discriminetion Cose Files, most recently
published at 67 FR 49338, 49339 (July
30, 2002), is amondod as sel forth bolow..

» ) " . -

SYSTEM MANAGER(S) ANO ADDRESS:

Director of the office in the field
where the charge was filsd (seo
Appendix A). Direclor of the Office of
Field Programs, 1801 L Street, NW,,
Washington, DC 20507. Direclor of the -
Office of Federal Operations, 1801 L
Street, NW,, Washinglon. DC 20507
(only for complaints filed under section
321 of the Government Employees Right
Act of 1991).

2. EEOC-3, Tille VII and Amaericans

" With Disabilities Act Discrimination

Casa Files, most recently publishad st
67 FR 49330, 49341 ()’u]y 30, 2002), is
amended as set forth below.

+ - s - *

"SYSTEM MANAGER(S) AND ADDRESS:

Director of the office in the feld
where the charge-was filed (seo .
Appendix A). Director of the Office of
Field Programs, 1801 L Slreet, NW,,
Washi'nﬁton. DC 20507.

S EEOC~16-Offrec—ofls sposton

Gpneral Investigative Files, most
refently published st 67 ¥R 49338,

- 49351 (July 30, 2002), is amended o5 sot
. fort

below.

ROleN USES QF RECORDS MAINTAINED IN THE
SYSTEM,|NCLUDING CATEGORIES OF USERS AND

g- To dijclose information fo
authorized\officials of the Pfesident's
Council on\ntegrity and E iciency
(PCIE) 8nd the Exacutive Gouncil on
Integrity and\Bfficiency (YCIE), the
Department o Justice, ayd the Foderal
Bureau of InveYligation for the purpose
of conducting q\alitetife assessmant
reviews of the Ofice ¢ff Inspectar
General's invesligaliye operations.

h. To disclose iAformation to
avthorized officialsyof the PCIE and the
ECIE for their preptation of reports to
the President andAbd Congress on the
activities of the Thspoglors Genersl.

4. EEOC/GOVf'~1, Lyjyual Employment
Opportunity inthe Fodyral Government
Complaint end Appeal Records, most
racently publfshed at 67 ¥R 45338,
49354 (July 30, 2002), is a¥pended as set

WilhinAhe agency or depanment
where thd complaint of discri
. the systom monager
t of the Office of Equal
ment Opportunity or olhyr
officifl designsted as responsible\or tho
adm/nistration and enforcement o
equal employment opportunity la
ang regulations within the agency oy

hers an individua) has requested

.. :

HeinOnline - 71 Fed. Reg. 24705 2006

ords Ty thoBiroctorofthe-B fico
Hield Pragrams, 1801 L Sireol, NW..

ashington, DC 20507,

Wharoe an EEO complaint or finol
nefgotiatod grievance decision bos hhon
apyieatad to EEOC or on individual/has
petitioned EEOC for review of o
deciYion of the Morit Systems Profection
Boarq, the system manager of the appeal
or pafition file is the Director, Ofice of
Fodargl Operations, 1801 L Streft, NW.,
Washikglon, DC.

5. EEDC~19, Rovolving Tun
Registedlions, Is added as sot f¢rth

If

" below:

EEOC-19}

SYSTEM NAME:

Reveolvir\g Fund Rogistroifons.

SYSTEM LOCAYION:

Revolving\Fund Divisioh, Office of
Fiold Progradns, Equal Enfployment
Opportunity Commissiow, 1601 L Street,
NW., Washinjton, DC 2¢507,

s
CATEGORIES OF INDIVIDUALS/COVERED BY THE
SYSTEM:

Individuals who repfslec for or attend
ELOC Rovolving\Fung programs,
courses and confrontes and who
purchese publicofjogs and products.

CATEGORIES OF RECONYS IN THE SYSYEM:
The system conldins the noumes, job
titles, company, ogghinization ov agency

names, business vssos snd phone
numbers, email sfidryeses, any
reasonable scconfmodntion raquestad,
and atlendance ¢r purthase dales. Some
of the records nfay confain payment
information, thh industly of the
company, and khe size df the
establishmeont

AUTHORITY FORMAINTENANCE OF THE SYSTEM:
42 U.S.C. £0008—4{k).

PURPOSE(S):

Thesa refords are mainta\ned for the
purpose of administering Rivolving
Fund programs and publicizing future
progromsf

ROUYINE L[SES OF RECORDS MAINTAINED IN YHE
SYSTEM, (NCLUDING CATEGORIES OF JSERS AND
THE PURFOSES OF SUCH USES:

Thege racords and informatiop in
hese fecords may be used to:
and mpilings o registrantsand

Fund progroms. ;
b{To provide informution to a

frgm that congressionsl office madet -
e requast of that i0dividual. :
c. To disclose informalion lo another
aderal agency, lo a courl, or Lo a part]
it ~covrt-orino \



