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REPORT ACTIVITIES CONDUCTED - 2ND

Amount: $5,200.00

REPORT ACTIVITIES CONDUCTED - 3RD

Amount: $5,200.00

REPORT ACTIVITIES CONDUCTED - 4TH



ATTACHMENT A: Exist Copier List by Location and Replacemer’ “thedule (June 2013)

TYPE/
. . . . Current

District Office Copier Location Make Model Serial #
Status

Volume Features New Copier
Band

Washington HQ HQ Commissioner Xerox WC4 150 L99368613 Replace YB-i B/W, 45 PPM, P/C/F/S
Washington HQ HQ Conference Room Xerox WC4260 MAE-5 13792 Replace yB-i B/W, 45 PPM, P/C/F/S
Washington HQ HQ OCFO Xerox WC4 150 L99371584 Replace yB-i B/W, 45 PPM, P/C/F/S
Washington HQ HQ OCFO Xerox WC4260 MAE499497 Replace VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ HQ OCLA Oce IM35l 1J 7068069 Replace VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ HQ OEO Xerox W7755PG RFX-000837 Replace VB-4 CLR, B/W, 55 PPM, P/C/F/S
Washington HQ HQ OFO Xerox WC4150 L99371628 Replace VB-i B/W, 45 PPM, P/C/F/S
Washington HQ HQ OFO Xerox WC4260 MAE499670 Replace VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ HQ OFO Xerox W7755PG RFX-000744 Replace VB-4 CLR, B/W, 55 PPM, P/C/F/S

Washington HQ HQ OFO Control Room Xerox WC5 135 VXW-024442 Replace L VB-3 B/W, 65 PPM, P/C/F/S
Washington HQ HQ OFP Xerox WC4260 MAE499272 Replace VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ HQ 0CC Xerox WC4260 MAE499669 Replace VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ HQ OGC Xerox WC4260 MAE499474 Replace VB-2 B/W, 55 PPM, P/C/F/S
Washington HQ HQ OHR Xerox WC4150 L99366197 Replace VB-l B/W, 45 PPM, P/C/F/S
Washington HQ HQ OHR Xerox WC4 150 L99370344 Replace yB-I B/W, 45 PPM, P/C/F/S
Washington HQ HQ OIT Xerox W7755PG RFX-000844 Replace VB-4 CLR, B/W, 55 PPM, P/C/F/S
Washington HQ HQ ORIP Xerox WC4260 MAE499438 Replace VB-2 B/W, 55 PPM, P/C/F/S
Phoenix Albuquerque Oce 1M351 1J 7119056 Replace VB-i B/W, 45 PPM, P/C/F/S
Atlanta Atlanta Oce IM35l 1J 7108816 Replace yB-I B/W, 45 PPM, P/C/F/S
Atlanta Atlanta Oce VP 1065 100006493 Replace VB-2 B/W, 55 PPM, P/C/F/S
Atlanta Atlanta Oce VP1065 100006494 Replace VB-3 B/W, 55 PPM, P/C/F/S
Philadelphia Baltimore Oce 1M351 1J 7088624 Replace YB-i B/W, 45 PPM, P/C/F/S
Birmingam Birmingham Oce 1M351 1J 7108996 Replace yB-i B/W, 45 PPM, P/C/F/S
New York Boston Oce 1M351 lJ 7068022 Replace yB-I B/W, 45 PPM, P/C/F/S
Charlotte Charlotte Oce IM35l IJ 7108995 Replace VB-1 B/W, 45 PPM, P/C/F/S
Charlotte Charlotte Xerox WC5655 WTD085691 Replace VB-2 B/W, 55 PPM, P/C/F/S
Charlotte Charlotte Oce VP 1065 100006504 Replace VB-3 B/W, 65 PPM, P/C/F/S
Chicago Chicago Xerox WC5655 WTD004409 Replace VB-1 B/W, 45 PPM, P/C/F/S
Chicago Chicago Oce IM35l 1J 7078317 Replace VB-1 B/W, 45 PPM, P/C/F/S
Chicago Chicago Xerox W7755PG RFX-03 1529 Replace VB-4 CLR, B/W, 55 PPM, P/C/F/S
Philadelphia Cleveland Oce 1M351 iJ 7078322 Replace VB-1 B/W, 45 PPM, P/C/F/S
Philadelphia Cleveland Oce IM35i ii 7119062 Replace VB-1 B/W, 45 PPM, P/C/F/S
Dallas Dallas Oce 1M351 1J 6097924 Replace VB-l B/W, 45 PPM, P/C/F/S
Dallas Dallas Xerox WC5655 WTDOO2O1 1 Replace VB-2 B/W, 55 PPM, P/C/F/S
Dallas Dallas Xerox WC5655 WTDOO4412 Replace VB-3 B/W, 65 PPM, P/C/F/S
Phoenix Denver Xerox WC4250 MAC578035 Replace VB-2 B/W, 55 PPM, P/C/F/S
Indianapolis Detroit Oce IM35l 1J 7119043 Replace VB-2 B/W, 55 PPM, P/C/F/S
Dallas El Paso Oce 1M351 1J 7119053 Replace YB-i B/W, 45 PPM, P/C/F/S
Charlotte Greenville Xerox WC5655 WTDOO4461 Replace VB-2 B/W, 55 PPM, P/C/F/S
Houston Houston Xerox WC5655 WTD004407 Replace VB-2 B/W, 55 PPM, P/C/F/S
Houston Houston Oce VP1065 100006470 Replace VB-3 B/W, 65 PPM, P/C/F/S
Indianapolis Indianapolis Oce IM3511J 7119032 Replace yB-I B/W, 45 PPM, P/C/F/S
Birmingam Jackson Oce 1M351 1J 7108783 Replace VB-i B/W, 45 PPM, P/C/F/S
St. Louis Kansas City Oce 1M351 1J 7078306 Replace VB-1 B/W, 45 PPM, P/C/F/S
St. Louis Kansas City Xerox WC5655 WTDOO441O Replace VB-2 B/W, 55 PPM, P/C/F/S
Memphis Little Rock Oce VP 1065 100006497 Replace VB-3 B/W, 55 PPM, P/C/F/S
Los Angeles Los Angeles Oce 1M351 1J 7068023 Replace VB-2 B/W, 55 PPM, P/C/F/S
Memphis Memphis Oce 1M351 1J 7108994 Replace YB-I B/W, 45 PPM, P/C/F/S
Miami Miami Oce 1M351 lJ 7109002 Replace yB-i B/W, 45 PPM, P/C/F/S
Miami Miami Oce 1M3511J 7108993 Replace YB-i B/W,45 PPM, P/C/F/S
Miami Miami Oce VP 1065 100006503 Replace VB-3 B/W, 55 PPM, P/C/F/S
Chicago Milwaukee Oce IM35i 1J 6037288 Replace VB-i B/W, 45 PPM, P/C/F/S
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TYPE/
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District Office Copier Location Make Model Serial #
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Chicago Milwaukee Oce 1M351 1J 6037227 Replace yB-i B/W, 45 PPM, P/C/F/S
Chicago Minneapolis Oce 1M351 1J 7078314 Replace yB-i B/W, 45 PPM, P/C/F/S
Houston New Orleans Oce 1M351 IJ 7108794 Replace yB-i B/W, 45 PPM, P/C/F/S
Houston New Orleans Xerox WC5655 WTD004418 Replace VB-2 B/W, 55 PPM, P/C/F/S
New York Newark Xerox WC5655 WTD004515 Replace VB-2 B/W, 55 PPM, P/C/F/S
Charlotte Norfolk Oce IM35l 1J 7078517 Replace yB-i B/W, 45 PPM, P/C/F/S
St. Louis Oklahoma Oce IM35l lJ 7119059 Replace VB-l B/W, 45 PPM, P/C/F/S
St. Louis Oklahoma Oce VP 1065 100006502 Replace VB-3 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Xerox WC4260 MAE499439 Replace VB-2 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Xerox WC4260S MAE50061 1 Replace VB-2 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Xerox WC5655 MAE499441 Replace VB-2 B/W, 55 PPM, P/C/F/S
Philadelphia Philadelphia Oce VP 1065 100006505 Replace VB-4 CLR, B/W, 55 PPM, P/C/F/S
Phoenix Phoenix Oce 1M351 1J 7068009 Replace VB-l B/W, 45 PPM, P/C/F/S
Philadelphia Pittsburgh Oce 1M351 1J 7119058 Replace VB-l B/W, 45 PPM, P/C/F/S
Philadelphia Pittsburgh Oce 1M351 lJ 7119047 Replace yB-I B/W, 45 PPM, P/C/F/S
Charlotte Richmond Oce 1M351 1J 7078512 Replace VB-l B/W, 45 PPM, P/C/F/S
Dallas San Antonio Oce 1M351 1J 7119052 Replace VB-1 B/W, 45 PPM, P/C/F/S
Los Angeles San Diego Oce 1M351 IJ 7068025 Replace yB-I B/W, 45 PPM, P/C/F/S
Los Angeles San Diego Oce 1M351 1J 7068020 Replace yB-i B/W, 45 PPM, P/C/F/S
San Francisco San Francisco Oce 1M351 1J 7098679 Replace VB-l B/W, 45 PPM, P/C/F/S
San Francisco Seattle Xerox WC4260 MAE499443 Replace VB-2 B/W, 55 PPM, P/C/F/S
San Francisco Seattle Xerox WC5655 WTD004303 Replace VB-2 B/W, 55 PPM, P/C/F/S
St. Louis St. Louis Oce 1M351 lJ 7078303 Replace yB-i B/W, 45 PPM, P/C/F/S
Miami Tampa Xerox 5655PTG WTD085520 Replace VB-2 B/W, 55 PPM, P/C/F/S
Washington FO Washington Field Office Oce 1M351 1J 7068157 Replace VB-i B/W, 45 PPM, P/C/F/S
Washington HQ Washington Field Office Oce 1M351 lJ 7088567 Replace VB-1 B/W, 45 PPM, P/C/F/S
Washington HQ Washington Field Office Xerox 5222 NAF844034 Replace YB-i B/W, 45 PPM, P/C/F/S
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Description/Specifications

C-i TERO CONTRACT

1. This contract is intended to provide continued development of indigenous capacity to
enhance the employment opportunities of Indians and to identify, remedy and eliminate
unlawful employment discrimination occurring on or near the reservation by supporting the
work of a Tribal Employment Rights Office (TERO).

The TERO will:

a. Negotiate written Indian preference agreements with employers operating on or near the
reservation.

b. Provide activities to enhance public awareness of the complaints resolution process
under Tribal Ordinance for alleged discrimination occurring on the reservation, and of
Title VII protection against unlawful employment discrimination both on and off the
reservation.

c. Provide referral services to provide a point of contact between employers operating on
or near the reservation and residents of the reservation with skills required by those
employers.

d. Conduct on-site inspections of employers on the reservation to assure that goals and
timetables agreed to under Tribal Ordinance and preference agreements are being met.

2. The following specific tasks will be performed during the period of this contract:

a. Secure preference agreements from on-reservation employers or employers operating
within a reasonable commuting distance of the reservation.

b. Secure Tribal Ordinance and preference resolutions and Title VII settlements.

c. Conduct on-site inspections of employers on the reservation.

d. Make referrals to employers on or near the reservation.

e. Perform tribe-wide information dissemination conferences designed to increase
awareness of Indian rights with respect to employment discrimination including
complaint procedures under Title VII and grievance procedures under Tribal Ordinance.

3. It is understood and expressly agreed to by both parties to this contract that all provisions of
the EEOC’s Contract Qualification Criteria for FY 2013 for the TERO Program are
incorporated in their entirety into this contract. (See Section J)

2
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Packaging and Marking

D-i TERO CONTRACT

Reports and any other data furnished hereunder shall be sent through the regular U.S. mail to the
Contract Administration Office (EEOC District Office) as specified on Standard Form 26, Block
No. 6.

Inspection and Acceptance

E-i TERO CONTRACT

Inspection and Acceptance shall be made by the Contracting Officer’s Representative (COR).

Clause Title

52.246-4 Inspection of Services — Fixed-Price (AUG 1996)

Deliveries or Performance

F-i TERO CONTRACT

1. The work to be performed hereunder shall be October 1, 2012 through September 30, 2013.

2. Upon award of the contract, the Contractor shall demonstrate progress toward completion
by submitting on the prescribed quarterly report form entitled “Quarterly TERO Report” the
following information no later than the 15th of the month following the end of each quarter
to the COR.

a. The number of employers on the reservation and approximate number of employers
near the reservation. The number of employers with preference agreements. Lists of
on-reservation employers with whom preference agreements do not exist, and off-
reservation employers with whom preference agreements do exist. List of meetings
conducted concerning the implementation or renewal of Indian preference agreements.

b. A list of employers for whom on site inspections have been conducted to monitor
compliance with preference agreements, tribal ordinances, resolutions, and Title VII for
terms and conditions of employment.

c. Identification of preventive activities undertaken through various communications with
employers, including workshops, seminars, and meetings, about employment
requirements under tribal ordinances and Federal EEO statutes.

3
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d. Identification of all community awareness activities that were undertaken to inform the
community members of their rights and obligations under tribal ordinances, preference
agreements, and Title VII.

e. Identification of training and skills development provided, including the names of
participants, descriptions of the training provided, and the sponsors of the training.

f. Identification of individuals referred for employment, the employers and positions to
which they were referred, and the results of the referrals.

g. The number of inquiries received from individuals claiming to be aggrieved by
employment related actions or inactions.

h. A detailed description of all complaints and charges processed by the TERO. Such
description must include details about the dispositions of the charges, such as the terms
of settlements, the number of individuals affected, and the monetary benefits.

i. A detailed description of all complaints and charges forwarded to the EEOC for
resolution, including the dates the charges were forwarded.

j. A detailed description about the individuals who benefited from TERO activities,
including complaint resolutions, training, and referrals.

3. Between the required performance reporting dates, events may occur that have a significant
impact on the program. In such instances, the Contractor shall inform the Contract
Administration Office as soon as the following types of conditions become known:

a. Problems or adverse conditions that will materially affect the ability to attain program
objectives and prevent the meeting of required time schedules and goals. This
disclosure shall be accompanied by a statement of action taken, or contemplated, and
any Commission assistance needed to resolve the situation.

4. The COR shall make site visits on an as needed basis to:

a. Review program accomplishments.

b. Provide such assistance as may be required.

4
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5. It is understood and expressly agreed that granting of advance payment is contingent upon a
showing by the Contractor, on a quarterly basis, that the Contractor is making satisfactory
progress toward completion of the contract. Timely submission of a completed Quarterly
Report is a significant indicator of satisfactory progress.

Contract Administration Data

G-1 TERO CONTRACT

G.1 CONTRACT ADMINISTRATION DATA

A. Contracting Officer: See Block 20A of SF 26

B. Inspection and Acceptance: See Section E of the Schedule

C. Accounting and Appropriation Data: See Accounting Line Accounting and
Appropriation Data

D. Contracting Officer’s Representative: Barbara Rusden
State and Local Coordinator
Phoenix District Office
Telephone: (603) 640-5054

E. Paying Office: See Block 12 of SF26

F. Program Director: Michael J. Dougherty, Director
State and Local Programs, OFP
131 M Street, N.E., Fifth Floor
Washington, DC 20507
Telephone: (202) 663-4801

G.2 CONTRACTING OFFICER

Notwithstanding any of the provisions of this contract, the Contracting Officer shall be the only
individual authorized to modify any of the terms of the contract or redirect the efforts of the
contractor.

G.3 CONTRACTING OFFICER’S REPRESENTATIVE

The EEOC State and Local Coordinator/Program Manager for the District Office will serve as
the Contracting Officer’s Representative (COR) during the performance of this contract. The
name of the authorized COR will appear in Section G. 1 Contract Administration Data. The COR
shall monitor the contract for the Program Director, Office of Field Programs and provide the

5
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Contractor with technical guidance. Technical guidance shall mean filling in the details or
otherwise explaining the scope of work and the requirements set forth in the contract. It is
intended that the details or suggestions furnished shall not constitute any changes in terms and
conditions of the contract. The COR has the responsibility for monitoring and evaluating all
phases of the contractor’s performance in order to determine compliance with the technical
requirements of the contract. The COR is responsible for providing oversight to the District
Office District Resource Manager (DRM) for the preparation of the official receiving report to
record acceptance in EEOC’s financial system procurement module. No payment may be made
until a properly completed receiving report is transmitted to the payment office.

G.4 INVOICING INSTRUCTIONS

A. The original invoices and any other information required to make payments to
vendors shall be sent to the following address:

US Equal Employment Opportunity Commission
P 0 Box 8790
Reston, VA 20195-2690
Attn: Matthew France
Telephone: (703) 390-5393

B. A copy of the invoice shall be sent to the COR.

C. Upon notice of award, an advance payment voucher not to exceed 20 percent of the
total annual contract price of this contract may be submitted by the Contractor.
Should this contract obligate funds less than the total annual contract price, the
Contractor may submit a voucher for that amount; provided that the voucher does
not exceed 20 percent of the total annual contract price. The advance payment
invoice will be approved for payment by the COR only after award of the contract
by the Contracting Officer. Subsequent quarterly payments may be vouchered no
later than the 10th of the first month in each quarter (January, April, July) to insure
receipt of funds as near to the beginning of each quarter as possible.

D. The COR will review performance on a quarterly basis. In the event a Contractor’s
quarterly performance does not meet the specified requirements under the contract,
the COR is empowered to withhold approval for payment from the Contractor by not
executing the voucher and by providing an explanation to the Contractor detailing
the reasons for withholding payment.

Special Contract Requirements

H-i TERO CONTRACT

H.i INDEMINIFICATION

6
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“Nothing herein shall constitute, nor be deemed to constitute, an obligation of future
appropriations by the Legislature of the Tohono O’Odham Nation, where creating such an
obligation would be inconsistent with the laws of the Tohono O’Odham Nation.”

H.2 ACKNOWLEDGMENT OF SPONSORSHIP

The Contractor agrees that in the communication or release of all information concerning work
performed or work to be performed under this contract, such communication or release, whether
in writing or otherwise, shall be jointly approved by the Contract Administration Office and the
Contractor, and shall include a statement to the effect that the project or effort depicted was or is
co-sponsored by the EEOC.

H.3 TITLE VII CONFIDENTIALITY PROVISIONS

The Contractor agrees that it will observe the confidentiality provisions of Section 706(b) and
709(e) of Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. Sections 2000e-5(b)
and 2000e-8(e) and that it will not make public in any manner Commission furnished case files,
EEO Report Forms by individual respondents or data, the names of parties and facts of any case
it is investigating or otherwise acting upon for the Commission except as directed in writing by
the Program Director of this contract.

H.4 NOTICE OF ADVERSE COURT ACTION

The Contractor will provide written notice to the Program Director of any adverse local, state or

federal court decision issued against the Contractor relevant to the Equal Employment

Opportunity clauses, Section I, of this contract. Such notice shall be provided within ten days of
the courttsdecision.

H.5 PRIVACY ACT

This contract requires the collection, creation and maintenance of records that are subject to the
Privacy Act of 1974. See the Privacy Act Notification Clause and the Privacy Act Clause
incorporated into this contract in Section I. The records compiled, created and maintained
pursuant to this contract are included in the EEOC’s Privacy Act System EEOC-3, “Title VII and
ADA Discrimination Case Files”, or Privacy Act System EEOC-i, “Age and Equal Pay
Discrimination Case Files.” The contents and operation of these systems are described in
Federal Register Notice, “Privacy Act of 1974; Publication of System of Records” included in
Section J of this contract. The EEOC’s Privacy Act Regulations, at 29 CFR, Part 1611 are
hereby incorporated by reference.

H.6 CONTRACT ADJUSTMENTS

A. The COR will review the quarterly reports submitted by the Contractor. The
Contractor shall perform the tasks specified in Section C during each quarter and

7
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report on the progress toward completion of these tasks on the Quarterly TERO
Report form.

B. If the Contractor fails to report on its activities as required by the contract, the
Contractor agrees to allow the government to unilaterally modify the contract price
downward by no more than 25 percent of the original contract amount for each
quarterly report that does not provide the information schedule set forth in Section F.2
of this contract.

Contract Clauses

Section I — Contract Clauses

Contract Clause:

Clause Title

52.252-2 Clauses Incorporated by Reference (FEB 1998)

This contract incorporates one or more clauses by reference, with the same force and effect as if
they were giving in full text. Upon request, the Contracting Officer will make their full text
available. Also, the full text of a clause may be accessed electronically at this address:

www.acguisition.gov/far/index.html

(End of clause)

Clauses by Reference:

Clause Title

52.204-7 Central Contractor Registration. (DEC 2012)

52.209-6 Protecting the Government’s Interest When Subcontracting with Contractors
Debarred, Suspended, or Proposed for Debarment. (DEC 2010)

52.2 15-8 Order of Precedence — Uniform Contract Format. (OCT 1997)

52.222-3 Convict Labor. (JUN 2003)

52.222-21 Prohibition of Segregated Facilities. (FEB 1999)

52.222-26 Equal Opportunity. (MAR 2007)

52.222-36 Affirmative Action for Workers with Disabilities. (OCT 2010)

8
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52.222-50 Combating Trafficking in Persons. (FEB 2009)

52.223-6 Drug-Free Workplace. (MAY 2001)

52.223-18 Encouraging Contractor Policies to Ban Text Messaging While Driving. (AUG
2011)

52.224-1 Privacy Act Notification. (APR 1984)

52.224-2 Privacy Act. (APR 1984)

52.225-13 Restrictions on Certain Foreign Purchases. (JUN 2008)

52.232-1 Payments. (APR 1984)

52.232-11 Extras. (APR 1984)

52.232-23 Assignment of Claims. (JAN 1986)

52.233-1 Disputes. (JUL 2002)

52.233-3 Protest after Award. (AUG 1996)

52.233-4 Applicable Law for Breach of Contract Claim. (OCT 2004)

52.242-2 Production Progress Reports. (APR 1991)

52.243-1 Changes — Fixed-Price. (AUG 1987) — Alternate I (APR 1984)

52.244-6 Subcontracts for Commercial Items. (DEC 2010)

52.249-4 Termination for Convenience of the Government (Services) (Short Form). (APR
1984)

52.249-8 Default (Fixed-Price Supply and Service). (APR 1984)

52.253-1 Computer Generated Forms. (JAN 1991)

List of Attachments

J-1 TERO CONTRACT

Attachment A — EEOC Contract Qualification Criteria for FY20 13

Attachment B — Federal Register Notice, Dated July 30, 2002

9
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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
CONTRACT QUALIFICATION CRITERIA FOR FY 2013a/.

TRIBAL EMPLOYMENT RIGHTS OFFICE PROGRAM

Pursuant to its mission to eliminate unlawful employment discrimination, the
Equal Employment Opportunity Commission (EEOC) will fund a program for
Tribes with Tribal Employment Rights Offices (TEROs) to maximize employment
opportunities and to protect the Title VII and special preference rights of Indians.
Funds provided by the EEOC under contract with each TERO will support the
objectives and requirements of the TERO Program to identify, remedy, and
eliminate unlawful employment discrimination occurring on or near the
reservation.

Eligibility for funding will be conditioned by the following criteria:

A. In order to be considered for initial and continued funding by EEOC, a
tribe must:

1. be land-based and federally registered with sovereign jurisdiction
over a geographically described reservation;

2. have an enforceable ordinance passed by the tribal council which
prescribes an individual employment discrimination complaint
process and an employer’s responsibility under Indian preference
on the reservation;

3. have established a Tribal Employment Rights Office which currently
has a director on board;

4. have the financial capability to administer government funds;

5. augment contract funds with necessary fiscal, in-kind and
personnel support to assure performance as required under the
EEOC contract; and

6. accept contract funds without withholding indirect costs.

Funding of this program is contingent upon enactment by Congress of EEOC’s
Appropriation Bill.

1
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B. The TERO must have met the following criteria during the previous
contract period to be considered for continued funding:

1. processed complaints of employment discrimination under tribal
ordinance;

2. settled complaints of employment discrimination, as appropriate;

3. secured new and/or renewed Indian preference agreements from
on-reservation employers or employers operating within commuting
distance of the reservation;

4. secured tribal ordinance and/or preference agreement resolutions;

5. made referrals to employers on or near the reservation;

6. conducted on-site inspections of employers operating on the
reservation;

7. performed reservation/tribe-wide information dissemination
activities designed to increase awareness of Indian rights with
respect to employment discrimination;

8. completed an Interview Questionnaire Form on each individual with
a potential employment discrimination complaint and forwarded a
copy to the district office;

9. prepared settlement agreements and forwarded them to the district
office for signature; and

10. submitted all required reports within the prescribed reporting
schedules.

2
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U.S. government ti so card holders
end phone card rat ‘o ‘ds, including
hilling records.

EEOC—id Enp)o e Identifico(ion
Cords. The categor -. of records was
amended to cover iximity card lists
end records throc ‘ho t the agency,
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ijVtvtI0iLUiJ uy tilt. tJlilt.t. 1t.leL,J15 i

tie programs and operations of the
ErOC. The Commission is adding a

tern of records covering those Ii) a.
Si routine uses are proposed for tI a
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by the name of lb - i dividual who filed
the litigation or II a ama of the
individual witnes. a who gave
testimony, affidavi s or declarabone
during the course such litigetron. Five
routine uses are p o\iosecl for Lbs new
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Commission its ddnrmir in) tt’iat these
four propos d routine uses re
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(seQ Appendix A). Rocor’OS of
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complaints filed under section 321 of
the Government Employees Rights Act
of 1991 are located in the Office of
Federal Operations, 1801 L Street, NW.,
Washington, DC 20507, after a hearing
has been requested.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons other iha:n lederal employees
and applicants who file charges or
complaints with EIIOC alleging that an
employer, employment agency or labor
organization has violated the Age
Discrimination in Employmcnt Act of
1967 or the Equal Pay Act of 1963, or
who file complaints under section 321
o F We Government Employees Rights
Act of :1991.

CATEGORIES OF RECORDS IN THE SYSTEM:
This system contains the records

compiled, during the invest.igaLiori of age
and equal pay discrimination cases and
during the investigation and hearing of
complaints [ii ccl dl rider section 321 of
the Governmcnt Employees Rights Act
of :1901. These records include:

a. Documents submitted by charging
pa rt:y or complainant such as charge of
discrimination, personal interview
statement, and correspondence.

b. Docu men Is submitted by em pioyer
such as statement of posi tiori,
correspondence, statements ol
witnesses, documentary evidence such
as personnel Files, record.s of earnings,
employee benefit plans, seniority list,
job titles and descriptions, applicant
data, orga ni rational charts, coil ective
bargaining agreements, petition to
revoke or mod i ly subpoena.

c. Records gathered and generated by
EEOC in the course of its investigation
and, in complaints filed under section
321 of Ihe CovernmentEmployees
Rights Act of 1991, during I.hc hearing,
such as letters of referral to state lair
employment practices ageicics,
correspondence with state ‘fair
employment practices agcncies, witness
statements, investigators notes,
investigative plan, report of initial and
exit interview, investigator’s analyses of
evidence and charge, subpoenas,
decisions and letters of determination,
conciliati on ag’reernen ts,
correspondence ii id any adldl lionel
evidence gathered during the course of
the investigation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:
5 U.S.C. 301; 29 U.S.C. 209, 211, 216,

2:1.7, 625; 44 U.S.C. 3101; 2 U.S.C. 1220.

PURPOSEISI:
This system is maintained for the

purpose of enforcing the prohibitions
against em ploymcnt cl iscrirnination
coritainerl in the Age Discrimination in

Employment Ac’l:, the Equal Pay Act and
section 321 ol the Government
Employees Rights Act of 1991.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and information in
these records racy be used:

a. To disclose pertinent information to
a ‘federal, state, or local agency or third
party as may be appropriate or
necessary to perform the Commission’s
1-onctions under the Age Discrimination
in Employment Act or Equal Pay Act.

b. To disclose information contained,
in these records to State and local
agencies administering state or local fair
employment practices laws.

c. To disclose non-confidential and
non-privileged information from dosed
ADEA/EPA case files (a filc is closed
when ‘the Commission has terminated
its investigation and has decided not to
sue) to the employer where a lawsuit
has been filed, against the employer
involving that information, to 0th er
employees of ihe same employer who
have been noti lien by the Commission
of their right ‘under 29 U.S.C. 216 to file
a lawsuit on heir own behalf, and heir
rep resen tat: ives.

d. To provid.e information to a
congressional office from the record ol
an indivirlual in response to an inquiry
from the congressional office made at
We request of a party to the charge.

e. To disclose pertinent information to
the appropriate federal, state or local
agency responsible Ion investigating,
prosecuting, enforcing or implement i ng
a statute, rule, regulation or order,
where the EEOC becomes aware of an
indication of a violation or potential
violation of civil or criminal law or
regulation.

f. To disclose information to another
federal agency, to a court, or to a party
in litigation before a court or i.n an
acirnLnistrative proceeding being
conducted by a federal agency when the
government is a party to the judicial or
administrative proceeding.

g. To ci isclose in l’ormation to officials
of state or local bar associations or
disciplinary boa:rd.s or corn mi ttees when
they are investigating complaints
against attorneys in connection with
their representation of a party before
EEOC.

h. To disclose to a Federal agency in
the executive, legislative, or judicial
branch of government, in response to its
request information in connection with
the hiring of an employee, the issuance
of a security clearance, the conducting
of a security or suitability invesligation
of an individual, the classil’ing of jobs,
or the lawful statutory, administrative,

or investigative teLl pose 01: the agency to
the extent that the in tolrnat:irln is
relevant and. necessary to tl’ie rerluest i ng
agency’s decision.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

These records a:re maintained in tile
folders and in computer rlatabases.

RETRIEVABILITY:

These records are retrievable hy
charging party namd:, ernpl oyisr name
and charge no mber.

SAFEOUARDS:

Paper records are main lamed iii a
secu red a rca to which only a a thou zed
personnel have access. Accr:ss to NlId
use of these records is limited to those
persons whose ofticial duties reql.iire
such a,ccess.’lh c premises are IndIrect
when authorized personnel are not on
duty. Acr:ess to computerized rocorrls is
limited, through use of access codes aod
entry logs, 1.0 Ibrise whose otficiiit duties
require access.

RETENTION ANI) OI5POSAL:

Cases that are dismissed or closed for

other than no cause are destroyed six
months loilowing the chile of rlismissal

o:r closure. No coose files that ale ot’
value in tile development of tut’ure class

action or pattern and practice crises mire
re’ti:red to the Perlcral Records Cerlt,er
one year after the dale of the lest’ action
and destroyed aftr:r hi cc additional
years. All other no cause tiles are

clest:royerl one year at’I:er the date nt the
last action. Negotiated scttlenir:Ilt files
ale destxoyed one year alter 1 he calendar

cur in which the settlement igreemneot:
is signed or alter all obligations under
the agreement are satisl’iert, wi’iichever
OCCurs later. Vithei’e monetary benefits
are realizer1 in condl,IrI’ei’It Age, tiqLiiIl
Pay, mid Title Vll cases, the Plc is
rlestroycrl three years’ after the date ol
the last action. Other files are retied to
the Fedleral Records Cen ten one ‘yI:ar
after the date ot’ the last ad;tioil.
in.dlLldiing action in the leWual counts or

‘the last compliance review (We tinal
1-eport SI1bI’nlttcd by the ‘esponrleill alter

conciliation to indicate compliance) jnd
destroyed a ft’er three add it.ional years,

except landmark cases. Landmark cases

are Ii ansterred to the nearest, Ferlenal
lleconcls Center two yea i’s a ftirr filial

coin I action rind ot’fei’erl to lie National
Archives len years nfler liial n:oi.i ml

action.

SYSTEM MANAGERIS) ANO ADORES5:

Director of the held otfice i.vlii:ic Ihe
charge Was ‘i ledl (see A p pen mlix A).



Director of ihe Office of Federal
Operations, 1801 L Street, NW.,
Washington, DC 20507.

SYSTEM EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exenipi under 5 U.s.c.
552a(k)(2) from subseCtiOns (c)(3), (ci),
(e)(i), (e)(411G), (e)(4)(I—l), (e) (4) (I) and. (f)
of the Act.

EEOC—2

SYSTEM NAME:

Attorney Reterral List.

SYSTEM LOCATION:

All District Offices (see Appendix A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Attorneys who represent plaintiffs in
em ployment discri m nation litigation.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains attorneys
names, hUSiGOSS addresses and
telephone nu mbers, lb e no Lure and
amount ol: civil rights litigation
experience, stat.e arid Federal bar
admission, whether the attorneys have
the capacity and. desire to handle class
actions; whether thc attorneys cha:rge
consultal:ion lees (and. how much);
whethe.r the attorneys will waive the
consultation fee; the types of tee
arrangements the attorneys will accept,

and, whether the attorneys speak a
orcign language Flu ently.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

42 U.S.C. 2000e—4(g); 44 U.S.C. 3101.

PURPOSE(S):

This system is maIntained for the
purpose of provicli ng charging parties,
‘LIIDOI] their request, wilh i nforrnatiori
about local attorneys who represent
plaintiffs in employment chsc.ri.nmination
ii tiga Li OIl

ROUTINE USES OF REcOROS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS ANO
THE PURPOSES OF SUCH USES:

These records and nlormation mn
these records may be used:

a. To reler charging i-ia’r ties to

attorneys who handle litigation of

employment dlisCrirninatioI] lawsuits.

b. To provide inlorrnat ion to a

congrcssiolral office from the record of

an individual in response 10 an inquiy
from the congressional office made at
the request of the individ ml.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Stored on prcparcdl forms, index cards
al-id computer databases.

RETRIEVABILITY:

indexed alphabetically by names of
‘the attorneys.

SAFEGUARDS:

C’

Access to ‘this system of records is
restricted ‘to EEOC personnel who have
a legitimate use for the information.
This System S stored, in filing cabinets.
Access to computerized records is
limited, through use of access codes and
entry logs, to those whose official duties
require access.

RETENTION AND DISPOSAL:

Files are reviewed and updated
annually.

SYSTEM MANAGER(S) AND ADDRESS:

Regional Attorney at each District

Office (see Appendix A).

NOTIFICATION PROCEDURE:

Inquiries concerning this System of
records should be addressed to the
appropriate system manager. it Is
necessary to furnish the following
information: (:1) Full name of tb,e
individual whose records are requested.;
(2) mailing address to which reply
should be sent.

RECORD ACCESS PROCEDURES:

Same as above.

CONTESTING RECORD PROCEDURES:

Same as above.

RECORD SOURCE CATEGORIES:

The i:ndiviciual on whom the record, is

maintained.

EEOC-3

SYSTEM NAME:

Title Vii and Americans With
Disabilities Act Discrimination Case
Fi]es,

SYSTEM LOCATION:

Field Office where the charge of

di scrimi:nati on was filed (see Appendix
A),

CATEGORIES OF INDIVIDUALS COVERED BY THE

SYSTEM:

Persons, other than. federal employees
and applicants, who file charges
alleging ti-ia I an employer, empi oy’m ent
agency, labor organization or’joirlt labor
n]anagernent apprenticeshi corl’irnittee
has violated Title Vii of the Civil Rights
Act of 1964 or ‘11-ic Amcricans With
Disabilities Act of 1990, or both.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains records
compiled during the investigation of

race, color, religion, sex, and national
origin discrimination cases aod cases of
discrimination against individuals with
disabilities. Tl.-iese record,s include:

a. Docu ments submit led by chargl rig

party, such as charge of discrimi nation,
personal interview statement, medical
records and. corresponclcllce.

b. Documents sUbn’uLt.erl by cnn ptoyer

such as statement of position,

correspondence. sI:ate’ments of
WitlmSscs, documentary cvicencc such
as personnel files, records of earnings,
12120 data, employee benefit plans,

seniority list, job titles and descriptions,
appl cant, data, o’rgaI’Iiza1onai charts,
colicctive bargaining agreemen Lii,
petition to revoke or modify subpoena.

c. Records gathered and gerlerlmlled by
EEOC in tile Course of its investigotion

such as letters to stat.e or local fair
employment practice agenr:Ies.
correspondence with slaic: fair
e’mptoyl’nen I. practIce agel’lc’iliii. witness

statements, inivest:gaIors nol:es,
invcstigalive plan. I nmvcsligal:or’s
analyses of the evidence and charge,
report of initial and exit interviews,

copy of deferral to stale. suhpoerlas,
decisions and letters of rteLc:rinil’iIt inn,
analysis of deferral agency ac,:Iion
conciliation agreel’I’lent’s,

correspondence and any additional
evidence gathered dI.Iri ng the cnurs(: of

the i nves ii ga Li 0I1.

AUTHORITY FOR MAINTENANCE OF TIle SYSTEM:

5 U.S.C. 30:1 42 U.S.C. 2000e—5, —8
SOd —9; 42 U.S.C. ‘12]l7; usc:. 3103.

puRposE(Sl:

This system is maintained for the
‘purpose ni ent’oI’cing the prol’Imhitiolls
against enploymcnt discrllni natiorl

contained il-i Title P11 of the Ci-inil FIghts
Act of ‘1964 and the Americans Vii ittl

Disabili ties Act o.f :1990.

ROUTINE USES OF RECORDS MAINTAINED IN THE

SYSTeM, INCLUDING CATEGORIES OF USERS ANO

THE PURPOSES OF SUCH USES:

These recorris and ill formcit,ion in

these records imiy be used:
a. To disclose perl.iI’lel]t. iIIt’O rI”rIlItioi’l LI)

a federal, state, or local agency nI third
party as may be appi opriate or

necessary to erlorn] the Comm iSSidill’S

IUI]CtiOI’lS under Title \fll of tile Civil
Rights Act of ‘1964 and tile Alnericans

Will] DiSebtitiQS Act of 1.990.
b. To disclose intornmation d:ontIlined

1] ii]ese records tO state ilOdi local
agencies mldministenrlg sIte or local fair

en-iployn’Ient practices tiIV\’S.

C. 1o dl’sciosc non-contidential or

non-pnivIlegedl imfnmnmol,ion comIlmulled in

t:hese rec:ordts 1.0 t1]e t’ollowing persons

afl:eI a notice of right to sue 11115 heel]

issI.ledl:

‘I - Aggrieved poisons 11 lidt their

attorneys idl case Filcs i I] vol ViI]i

Commissioner Chargest1’0iW that
such persons have been mmot.ifed of their

status 115 aggrIeved1persons;
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2. Persons or organizations filing on
behalf of an aggrieved person provided
that the aggrieved person has given
written authorization to the person w)so
filed, on his or her behal f to act as the
aggrieved person’s agent for Ibis
purpose, and their attorneys;

3. Employers and their at:torneys,
provided that the charging party or
aggrieved person has filed suit under
Title Vi.i or ‘the Americans With
Disabilities Act, or both.

ci. To provide information to a
congressional office from the record of
an individual in response to an inquiry
from the congressional office mad.e at
the request of a party to the charge.

c. To disclose pertinent information to
he appropriate federal, stale or local

agencies responsible fo:r investigating,
prosecuting, enforcing or implementing
a statute, rule, regulation or order,
where E.[iOC becomes aware of all
indication of a violation or potenti,l
violation of civil or c:riminal law or
regulation.

:f. To disclose in formation to another
fed oral agency, to a court, or to a party
in litigation before a court or in an
acim inistrotivo proceecl.i rig being
conducted by a federal agency when the
government is a party to the judicial or
act ‘n mi sira t ive proceed i rig.

g. To disclose information to officials
of disciplinary boards o:r committees
under the control of a state or local
government: when they are investigating
complaints against attorneys in
connection with their represerit:ation of
a party before EEOC.

h. To disclose to a Federal agency in
the executive, legislative, or judicial
branch of government, in response to its
request information in connection with
the hiring of an employee, the issuance
o:f a security clearance, the con dueling
of a security or sui tabili t.y i:nvestigat.Ion
of an individual, the classifying of jobs,
o.r the lw,fut stalu tory, administrative,
or investigative purpose of the agency to
the ext:ent that the in formation is
relevant a rid necessary to the requesting
agency s decision.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECOROS IN THE SYSTEM:

STORAGE:

These records are maintained in hle
folders aid ill computer databases.

RETRIEVABILITY:

These records are retrievable by
charging part:y name, employer name
and charge nulnber.

SAFEGUARDS:

Paper reeorcls ale rna.iniaincd in El
seCu.rect area to which only authorized

personnel have access. Access to and
use of these records is limited to those
persons whose official duties require
such access. The p:remises are locked
when authorized personnel are not on
duty. Access to computerized records is
limited, through use of access codes and
entry logs, to those whose official duties
require access.

RETENTION AND OISPOSAL:

Cases that are dismissed or closed fo:r
other than no cause are destroyed six
months ‘following the date of dismissal
or closure. No cause files that are of
value in the development of inline class
action or pattern and practice cases are
retired to the Federal Records Center
one year after the date of the last action
and destroyed after three additional
years. All other no cause files a:re
desroyad one year after tie date of the
last action, Negotiated settlement files
are destroyed one year after the calendar
year in which the settlement agreement
is signed or after all obligations under
the agreement are satisfied, whichever
occurs later. Where monet:ary benefits
are realized in concurrent: Age, Equal
Pay, Title VII and Americans With
Disabilities Act cases, ihe file is
dest:royecl three years after the date of
the last action. Other files are retired to
the Federal Records Center one year
after the date of the last action,
including action in the federal courts or
the last compliance review (the ‘final
report submitted by the respondent after
conciliation to indicate corn pliance) and
destroyed after three additional years,
except landmark cases. Landmark cases
are transferred to the nearest Federal
Reco:rcls Center two years after ‘final
court action and offered to the National
Archives ten years after final court
action.

SYSTEM MANAGER(S) AND ADDRESS:

Director of the field office where the
charge was filed.

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is eXelTipt under 5 U.S.C.
552a(k)(2) from subsections (c)(3), (d),
(e)(i) , (ej (4)(C), (e)(4)(I—fl, (e)(4)(l), and (f)
of the Act.

EEOC—4

SYSTEM NAME:

Biographical Files.

SYSTEM LOCATION:

Office of Communications and
Legislative Affairs, Equal Employment
Opportunity Commission, 801 L Street,
NW., Washington, DC 20507.

CATEGORIES OF INOIVIOUALS COVERED BY THE
SYSTEM:

Current: and ‘former Commissidners,
Ceneral Coun,els and Commission
officials.

CATEGORIES OF RECOROS IN THE SYSTEM:

lnc,tuctes [or each ‘he name, riaI.e and
place of birt:h . education, employmenl.
history, andl other biogra pl’i cat
informa t,i Oil.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

44 U.S.C. 3101, 42 U.S.C. 2000e—4.

PURPOSEIS):

Tb is system is mainlai ned or the
purpose of providing intormatiun al.iou.I:
EEOC officials to members of the
Co ngrcss a rid the puN i c.

ROUTINE USES OF RECORDS MAINTAINeD IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS ANO
THE PURPOSES OF SUCH USES:

These records and informatioi’i 1,1

these rcorcls may be used
a. To answer public and congressional

inquiries regarding IL8OC
Commissioners, Gene’s) Coo nsels and,
Commission officials.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING ANO

DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Storerl in toelcing metal file cabinets
aVEIilEIlJle to ofl’ice employees aid On

computer dathases.

RET RE VA DI LITY:

Indexed by last nellIe of 110
Commissioner, GeIiel’al Counsel nr
Commission Olficlill

sAFGGUAROS:

Files are kept in t:he Otfice of
Cornmunicationsiind Legislative
Affairs, wli ich is lockerl evenings,
weeken is an cl hot days. Access to
computerized recordls is Ii miled,
trlroLlg’h ,.ise of access cnn Osilndi entry
logs, to those whose official rluties
requIre access.

RETENTION AND DISPOSAL:

lr’lrinta,ineri perrrianent ly.

SYSTEM MANAGER(S) ANO AOORESS:

Director, Office of Comn’lunid:rit.innS
and Legistative A ffai is, Equ;i
‘Eni.ploy’nient Oppoi’t i.IiIity C,OITII’I’l iSSinri

ioo:t L Street, NW., Washington, DC
20507.

NOTIFICATION PROCEDURES:

Inquiries CoI1eerIi rig this system of
records should be rlclressedt to tIle
system manager. All irIqIl’i rim should
furnish the lull name of th individuel
and the mailing acidness to whic:h the
reply shoul ci be ‘lull lInt



I

ltc activities of the Inspectors Gnorel, /\Ihe Coinjnission proposes to add o /ne4i system of records, EEOC—i9, /Rodk,ing Fund Regissrstions. The /Con\mission’s )T.cvolving Fund was Iestsshod by Congress to permit E)OCto prvida equal oosploymerit /oppor\rnily Lreirsing orict technical!osssste\ce at cost to omptoysrs anirsctivict)4ists rind usc Lhe pi’ocoods/forfurther ,rairiing cod tochnicat /assiste.nr\e. The Revoiv,ing Fund/ V

prop osos\to keep a eta te’bese of /inforrnatirs about Lhe persons/who haveattended tf training or tecbniaJ
Ossistsnce l\rograms. The reghtrriuionnforrnatron\is used by Rovohing Furictstall for the rogtam in conlection withwhich it was\1ecotvad tmd /or mailingsabout future t$i’ograrns. Tb/co XOU1.OOV
uses are propood br the/w system.

The Cornmison also /roposos to oddis new system oflcecords/EEOC_2O. VRESOLVE Pcogc’d1mRec5fsyds. RESOLVEis EEOC’s intorne’ olteaistive disputo
rerotution

ptogras\s. T)Se RESOLVE
V

Program provides k fcum to EEOC

ernptoyocs for Usei1pjiormat resolution ofa Ysriety of workpte’r1Iertisputes as enatte:natiso to the pi/\cedures th1
employees txaditio/sa\ly uso to rosolve
disputes, such as )tlio J(EO complaint
process and the ilsgoti5ted end
adminislrative gJievarsL\e procedxrres.RESOLVE o’vor/i a vzrriity of common

workplace diop/wes enrl\ssues, such asterms rind cos9Iitions of a\mptoyment
Vrequests for rsonable ac’çon’roiodetionand ellegetioi/s of ensploy eat

discrimiriatiçtn. Three rout ne uses arepmnposcd fo/ this new syste re.
The prop/ssod routine use. for EEOC—16 Office ?‘ Inspector Qenee I

lnvcstiget/ve Fibs, and Use
popbsecnaw systems of IVOCO ds meet
the comstibility criteria since the
iss.fomnss(iois involved is co(lectcd for Use
purpos,b of the ripp.ticable routin uses.
Wci us/icipatc that any disclosure
pursfint to those routine uses wi I not
rcsut/ iii any unrsrrantod adverse
efies on persetriel privacy.

F/nalty, the Conirnission has ama dad
ApAondix A to reflect the currnt na as
aid addrqsses OfVt5 offices in Uso fiat ‘I.
/For rho Cojnmtrsion.

9’.sri Ivt. Oem ugh

mom,.

Accordingly, it is proposed Uset:
‘t. EEOC—i, Age and Equal Pay Act

Discrimination Case Files, most recently
published at 67 FR 49338 49339 (july
30, 2002), is anlendocl as set forth botow.

SYSTEM MaNAGER(s) aNo couRses:

Director of Use office in th field
where Use charge was filed (see
Appendix A). Director of the Office ofField Progmcrmms, 1001 L Street, NW.,
Washington, DC 20507. Director of theOffice of Federal Operebons, 1801 LStrcel, NW., Washington, DC 20507
(only for complaints filed under section321 oF the Government Employees RightAct of 1991).

2. EEOC—3, Tetle VII and Americans
With Disabilitics Act Discrirnsnstion
Case Files, most recently published at67 FR 49338, 49341 (July 30, 2002), is
amended as set forth below.

SYSTEM MANAGER(S) AND ADDRESS:
Director of the office

in the field
where Use cha.rgewas filer)

(see

Appendix A). Director of the Office ofField Pmo8rsmns, mos L Street, NW..
Washirs ton, DC 20507.

V

,

C nerasl Investigative Files, most
so antly published at 67 FR 49330.
49V 53 (July 30, 2002), is amended a set
fort below.

ROuTIN uses or neconos MAINTAIN’ IN THE
SYSTEM, NcLuoINo cATEGORIES OF u SOS AND
THE PURP ses OF SUCH USES:

g To di close information o
authorize officials of the P esiclent’s
Council on ntcgrity arid E iciency
(PCIE) nd Ise Executive ouncil on
Integrity end Efficiency ( ,CIE), Use
Department o Justice, a d the Federal
ureau of Inve tigtion or the purpose
of conducting q a) itti e assessment
reviews of tho 0 flee

V

Inspector
General’s invcsti Ii operations.

l. To disclose ii. ‘metion to
authorized officials of Use PCUE and tho
EC for their prej s a Li on of reports to
the President aDdAb Congress on the
activities of the iy’ispoi tot’s General.

4.EEOC/GOVj1’—I a tie) Enaployrnent
Opportunity inAho Fed rel Government
Complaint enAppeal 1 ecords, most
recently publ/shed ci 67 R 49338,
49354 (July 0, 2002), is a ended as set
forth below/

SYSTEM MAN/GER(S) AND o000ES:

Within/he agency or depas Vrnent

wlscre il complaint of discmi nation

wes file/, the systorri manages’ s the
Directqf’ of the Office of Equal
Empl’ment Opportunity or oth sr
offici/l designated as responsible for tho
adrn/nistrationnnd enforcement o
equ,ril ernploymanl opportunity to
an/ regulations within die agency 0
d 9parLm sot.
/ Whore en individusl bits requested

2li 705

sthH+fitn
I\ie}d Programs, 1801 L Street, NW.,
1A\astsington, tIC 20507.

V bore us EEO complaint or finn
Vno)otia1erl grievu,mco decision has b,san
ap\ealed to EEOC or cia indivictualjha.c
peti\.ioned EEOC for review of a I
deci\iori of the MoiSt Syslems Pro/ection
I3oar, the system manager of tise/sippea)

or pelation file is the IDiracior. O)llice of
Fedorl OperatIons, 1801 L Sire/C. NW.,
Wes)sigton.. DC. /

5, ELJ—19, Revolving Fundj
V

RegistrrltVions, Is arlrled as set I ntis
below:

EEOC—I

SYSTeM NAAIr:

t7evobvi,\ Fund Registro ens.

SYSTEM l.ocA\IoN:

Reolvin\i’ood Di’,,isio . Office of
Field Progrici\as, Equal En’ ploymoot
Opportuisty \ommisSi0g , 1001 I.. Street,
NW., \Nsslsiaton, DC 2507.

cATsGonlcs OF )lvu0ucLe0sEREO flY TIIC

SYSTEM: \ /
Individuals wso rrip/stcu for or etiond

EEOC Rovohving\Ftingf programs,
courses rind cunlkroi’/aas rinrb who
poncho oc publics f oJis eind prorbihets.

cATEGORIES OF REcoI\S IN T145 SYSTEM:

‘lisa system cont.4ins dan names, tob
titles, company, oi\bnizatbon or sgcncy
names, business a[ldfessos end phone
numbers, email sild,s5os, any

rassdnsblo eccor/mo!(hl[iorI noquOstod.
&nd attendance r puxliase rlaios. Somo
of the records rr/ay cosu’ain psymcnt
information, Us/s inrlust\y of Uio
company, and!ho size c\f iii:
estahlislsmeflt/ \
Austloniry FOIbJAINTENANcCF THS sVSTEM

42 U.S.C. /000e._bhk.

puRPOSE(S): /
Thesa rojiords am msinta ned for the

purpose oadrriinist0ring fit volvirig
Funrt pro/remus and publiciz rig future
prOgrsrn.

ROUTINE I/see OF ITECOIIOS MAINTAI CO IN TIlE
SYSTEM, UCtIiDINO cATSC;ohbles OF SERB AND
Tile Puil/OSES OF SUCH uses:

Tlaeo records and iioformatuo 1 in,
these jecords nasy he used to:

e. rruuuilings to reg,Stra.uTtS md
a tlen/l ocs ccl vontis i ng future Roy vi rig
Fun prograVnisV

bjTo pfovide inforsntstsuia 10 5

cor/3resSionel office, fomn the racer I of
Ua individuol in response to an inquiry

frna that cong,I:ssional office
made at

V

Ufr rcqu esl, of the ti rid i vidu al.
/ c. To d isclosa informs lion to rmnotli n

sderal agency, to 0 court, or to a part

C; C,
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