
Presrr,bad by OSA

FAR (48 CFR) 53.214(a)

AWARDICONTRACT I. THIS CONTRACT IS A RATED ORDER
UNDER OPAS (15 CFR 350)

1RATING PAGE OF PAGES
1 2

2. CONTRACT (Pmc. Inst Ident.) NO. 3. EFFECTIVE DATE 4. REOUI$ITIONIPURCHASE REQUESTIPROJECT NO.

EECCN130042 10/01/2012 2113FPSLPO13O

5. ISSUED BY CODE CFASD 6. ADMINISTERED BY (If otherthan itemS) CODE FPPHO

Equal Employment Opportunity Comm. Equal Employment Opportunity Comm.
131 M Street N.E. 3300 N. Central Avenue
4th Floor Suite 690
Washington DC 20507 Phoenix AZ 85012—2504

7. NAME AND ADDRESS OF CONTRACTOR (No., St,ee City Countiy, State and ZIP Code) 8. DELIVERY

J FOB ORIGIN OTHER (See below)

WHITE MOUNTAIN APACHE TRIBE 9. DISCOUNT FOR PROMPT PAYMENT

1306 INDUSTRIAL PARK RD

WHITERIVER AZ 85941

10. SUBMIT It’NOICES ITEM
(4 copies unless otherwise specilied)
TO THE ADDRESS SHOINN IN

CODE 000131 FACILITY CODE

11. SHIP TO/MARK FOR CODE PHOO 0 12. PAYMENT )MLL BE MADE BY CODE GCE

Phoenix District Office Equal Employment Opportunity Comm.

3300 N. Central Avenue P0 Box 8790
Phoenix AZ 85012—2504 Attn: Matthew France

Reston VA 20195—8790

13. AUTI-IORITY FOR USING OTHER THAN FULL AND OPEN COMPETrnOI’J: 14. ACCOUNTING AND APPROPRIATION DATA

10 U.S.C 2304(c) ( ) 41 U.S.C. 253(c) 1 5

ISA. ITEM NO 158. SUPPLIES/SERViCES

:ontinued
15G. To

See

I SF. AMOUNT

16. TABLE OF CONTENTS

IX) SEC. DESCRIPTION PAGE(S) 00 ISEC. DESCRIPTION PAGE (SI

RARTI - THE SCHEDULE PART II - CONTRACT CLAUSES

X A SOLICITATIONICONTRACT FORM 1 X I I CONTRACT CLAUSES 12
X B SUPPLIES OR SERVICES AND PRICES/COSTS 1 PART III - LIST OF DOCUMENTS, EXHIBITS AND OTHER ATTACH.

X C DESCRIPTIONISPECSJWORK STATEMENT 1 X j I LIST OFATTACHMENTS Ii
X 0 PACKAGING AND MARKING 1 PART IV - REPRESENTATIONS AND INSTRUCTIONS

X B INSPECTION ANDACCEPTANCE K REPRESENTATIONS. CER11FICATIONS AND

X F DELIVERIES OR PERFORMANCE 3 OThER STATEMENTS OF OFFERORS

X 6 CONTRACT ADMINISTRATION DATA 2 L INSTRS.. CONDS.. AND NOTICES TO OFFERORS

X H SPECIAL CONTRACT REQUIREMENTS 3 M EVALUATION FACTORS FOR AWARD

CONTRACTING OFFICER WILL COMPLETE ITEM 17 OR 18 AS APPLICABLE

17. ]CONTRACTOR’ S NEGOTIATED AGREEMENT (Contraclaris required to sign thIs 18. C] AWARD (Contracltiris not required to sign this document.) Your offer on

document and return 2 copas to issuing office.) Contractor agrees to Salcitalion Number

tarnish and deliver all items or perform all the services set forth or otherwise identified including the additions or changes made by you width additions or changes are set forth

above and on soy continuation sheets for the consideration stated herein. The rights and in full above, is hereby accepted as to the items listed above and on any condilion

obligations of the parties to this contract shat be subject to and governed by the fottowin Sheets. This award consummates the conlract which consists of the totowing

documents: (a) this award/contract, (b) the solicitation. If any, and (c) such provisions, documents: (a) the Government’s solicitation and your offer, and (b) this awardlcontract.
representations, certifications, and specifications, as are attached or incorporated by No further contractual document is necessaly.
reference herein. (Attachments am listed herein.)
iSA. NAME AND TITLE OF StGNER (T9te orpdnt) 213A. NAME OF CONTRACTING OFFICER

Ronnie Lupe5 WMAT Tribal Chairman Caroline Fowler
198. NAME OF CONTRACTOR I9C DATE SIGNED 208. UNITE TATES OF AMERICA . DATE SIGNED

BY 3’ BY(7’J2/Z..
(SIgna re of authorized to sign) (Sianttharof the Contmcfno Okai1

NSN 7540’O1-152.806a
PRE’.flOUs EDITION 5 UNUSABLE



REFERENCE DOCUMENT BEING CONTINUED ( ) ‘PAGE OF
CONTINUATION SHEET EECCN130042 I

____________________

2 2

NAME OF OFFEROR OR CONTRACTOR

WHITE MOUNTAIN APACHE TRIBE

ITEM NO. SUPPLIES/SERVICES QUANTITY UNIT UNIT PRICE AMOUNT

(A) (B) (C) (D) (E) (F)

Accounting Info:

4501001313BD2O13O100001O13SLP00013PSOFPSLPOSLTERO—

FPPHOO—251010

Period of Performance: 10/01/2012 to 09/30/2013

0001 ADVANCE PAYMENT - THE CONTRACTOR SHALL CARRY OUT 1 JA 5,200.00 5,200.00

SPECIFIC TASKS AND ACTIVITIES TO MAXIMIZE

EMPLOYMENT OPPORTUNITIES AND TO PROTECT THE TITLE

VII AND SPECIAL PREFERENCE RIGHTS OF INDIANS.

Obligated Amount: $5,200.00

0002 QUARTERLY REPORT ACTIVITIES CONDUCTED - 1ST 1 JA 5,200.00 5,200.00

QUARTER

Obligated Amount: $5,200.00

0003 QUARTERLY REPORT ACTIVITIES CONDUCTED - 2ND 1 JA 5,200.00 5,200.00

QUARTER

Obligated Amount: $5,200.00

0004 QUARTERLY REPORT ACTIVITIES CONDUCTED - 3RD 1 JA 5,200.00 5,200.00

QUARTER

Obligated Amount: $5,200.00

0005 QUARTERLY REPORT ACTIVITIES CONDUCTED — 4TH 1 JA 5,200.00 5,200.00

QUARTER

Obligated Amount: $5,200.00

The total amount of award: $26,000.00. The

obligation for this award is shown in box 15G.

NSN 7540-01-152-8067 — OPTIONAL FORM 336 14-86)
Sponsored by GSA

FAR (48 CFRI 53.110



C.

Table of Contents
Description Page Number

Solicitation/Contract Form 1
Supplies or Services/Prices 2
Description/Specifications 2
Packaging and Marking 3
Inspection and Acceptance 3

52.246-4 Inspection of Services - Fixed Price (Aug 1996) 3
Deliveries or Performance 3
Contract Administration Data 5
Special Contract Requirements 6
Contract Clauses 8
52.204-7 Central Contractor Registration. (DEC 2012) 8
52.209-6 Protecting the Government’s Interest When Subcontracting with Contractors Debarred,

Suspended, or Proposed for Debarment. (DEC 2010) 8
52.2 15-8 Order of Precedence - Uniform Contract Format. (OCT 1997) 8
52.222-3 Convict Labor. (JUN 2003) 8
52.222-21 Prohibition of Segregated Facilities. (FEB 1999) 8
52.222-26 Equal Opportunity. (MAR 2007) 8
52.222-36 Affirmative Action for Workers with Disabilities. (OCT2010) 8
52.222-50 Combating Trafficking in Persons. (FEB 2009) 8
52.223-6 Drug-Free Workplace. (MAY 2001) 9
52.223-18 Encouraging Contractor Policies to Ban Text Messaging While Driving. (AUG 2011) 9
52.224-] Privacy Act Notification. (APR 1984) 9
52.224-2 Privacy Act. (APR 1984) 9
52.225-13 Restrictions on Certain Foreign Purchases. (JUN 2008) 9
52.232-1 Payments. (APR 1984) 9
52.232-Il Extras. (APR 1984) 9
52.232-23 Assignment of Claims. (JAN 1986) 9
52.233-1 Disputes. (JUL 2002) 9
52.233-3 Protest after Award. (AUG 1996) 9
52.233-4 Applicable Law for Breach of Contract Claim. (OCT 2004) 9
52.242-2 Production Progress Reports. (APR 1991) 9
52.243-I Changes - Fixed-Price. (AUG 1987)- Alternate 1 (APR 1984) 9
52.244-6 Subcontracts for Commercial Items. (DEC 2010) 9
52.249-4 Termination for Convenience of the Government (Services) (Short Form). (APR 1984) 9
52.249-8 Default (Fixed-Price Supply and Service). (APR 1984) 9
52.253-1 Computer Generated Forms. (JAN 1991) 9
List of Attachments 9



C

Description/Specifications

C-i TERO CONTRACT

This contract is intended to provide continued development of indigenous capacity to
enhance the employment opportunities of Indians and to identify, remedy and eliminate
unlawful employment discrimination occurring on or near the reservation by supporting the
work of a Tribal Employment Rights Office (TERO).

The TERO will:

a. Negotiate written Indian preference agreements with employers operating on or near the
reservation.

b. Provide activities to enhance public awareness of the complaints resolution process
under Tribal Ordinance for alleged discrimination occurring on the reservation, and of
Title VII protection against unlawful employment discrimination both on and off the
reservation.

c. Provide referral services to provide a point of contact between employers operating on
or near the reservation and residents of the reservation with skills required by those
employers.

d. Conduct on-site inspections of employers on the reservation to assure that goals and
timetables agreed to under Tribal Ordinance and preference agreements are being met.

2. The following specific tasks will be performed during the period of this contract:

a. Secure preference agreements from on-reservation employers or employers operating
within a reasonable commuting distance of the reservation.

b. Secure Tribal Ordinance and preference resolutions and Title VII settlements.

c. Conduct on-site inspections of employers on the reservation.

d. Make referrals to employers on or near the reservation.

e. Perform tribe-wide information dissemination conferences designed to increase
awareness of Indian rights with respect to employment discrimination including
complaint procedures under Title VII and grievance procedures under Tribal Ordinance.

3. It is understood and expressly agreed to by both parties to this contract that all provisions of
the EEOC’s Contract Qualification Criteria for FY 2013 for the TERO Program are
incorporated in their entirety into this contract. (See Section J)
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Packaging and Marking

D-1 TERO CONTRACT

Reports and any other data furnished hereunder shall be sent through the regular U.S. mail to the
Contract Administration Office (EEOC District Office) as specified on Standard Form 26, Block
No.6.

Inspection and Acceptance

E-1 TERO CONTRACT

Inspection and Acceptance shall be made by the Contracting Officer’s Representative (COR).

Clause Title

52.246-4 Inspection of Services — Fixed-Price (AUG 1996)

Deliveries or Performance

F-i TERO CONTRACT

i. The work to be performed hereunder shall be October 1, 2012 through September 30, 2013.

2. Upon award of the contract, the Contractor shall demonstrate progress toward completion
by submitting on the prescribed quarterly report form entitled “Quarterly TERO Report” the
following information no later than the 15th of the month following the end of each quarter
to the COR.

a. The number of employers on the reservation and approximate number of employers
near the reservation. The number of employers with preference agreements . .Lists of
on-reservation employers with whom preference agreements do not exist, and off-
reservation employers with whom preference agreements do exist. List of meetings
conducted concerning the implementation or renewal of Indian preference agreements.

b. A list of employers for whom on site inspections have been conducted to monitor
compliance with preference agreements, tribal ordinances, resolutions, and Title VII for
terms and conditions of employment.

c. Identification of preventive activities undertaken through various communications with
employers, including workshops, seminars, and meetings, about employment
requirements under tribal ordinances and Federal EEO statutes.

-J
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d. Identification of all community awareness activities that were undertaken to inform the
community members of their rights and obligations under tribal ordinances, preference
agreements, and Title VII.

e. Identification of training and skills development provided, including the names of
participants, descriptions of the training provided, and the sponsors of the training.

f. Identification of individuals referred for employment, the employers and positions to
which they were referred, and the results of the referrals.

g. The number of inquiries received from individuals claiming to be aggrieved by
employment related actions or inactions.

h. A detailed description of all complaints and charges processed by the TERO. Such
description must include details about the dispositions of the charges, such as the terms
of settlements, the number of individuals affected, and the monetary benefits.

i. A detailed description of all complaints and charges forwarded to the EEOC for
resolution, including the dates the charges were forwarded.

j. A detailed description about the individuals who benefited from TERO activities,
including complaint resolutions, training, and referrals.

3. Between the required performance reporting dates, events may occur that have a significant
impact on the program. In such instances, the Contractor shall inform the Contract
Administration Office as soon as the following types of conditions become known:

a. Problems or adverse conditions that will materially affect the ability to attain program
objectives and prevent the meeting of required time schedules and goals. This
disclosure shall be accompanied by a statement of action taken, or contemplated, and
any Commission assistance needed to resolve the situation.

4. The COR shall make site visits on an as needed basis to:

a. Review program accomplishments.

b. Provide such assistance as may be required.

4
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5. It is understood and expressly agreed that granting of advance payment is contingent upon a
showing by the Contractor, on a quarterly basis, that the Contractor is making satisfactory
progress toward completion of the contract. Timely submission of a completed Quarterly
Report is a significant indicator of satisfactory progress.

Contract Administration Data

G-l TERO CONTRACT

G.1 CONTRACT ADMINISTRATION DATA

A. Contracting Officer: See Block 20A of SF 26

B. Inspection and Acceptance: See Section E of the Schedule

C. Accounting and Appropriation Data: See Accounting Line Accounting and
Appropriation Data

D. Contracting Officer’s Representative: Alexander P. Johns
State and Local Coordinator
San Francisco District Office
Telephone: (206) 220-6855

E. Paying Office: See Block 12 of SF26

F. Program Director: Michael J. Dougherty, Director
State and Local Programs, OFP
131 M Street, N.E., Fifth Floor
Washington, DC 20507
Telephone: (202) 663-4801

G.2 CONTRACTING OFFICER

Notwithstanding any of the provisions of this contract, the Contracting Officer shall be the only
individual authorized to modify any of the terms of the contract or redirect the efforts of the
contractor.

G.3 CONTRACTING OFFICER’S REPRESENTATIVE

The EEOC State and Local Coordinator/Program Manager for the District Office will serve as
the Contracting Officer’s Representative (COR) during the performance of this contract. The
name of the authorized COR will appear in Section G.1 Contract Administration Data. The COR
shall monitor the contract for the Program Director, Office of Field Programs and provide the

5
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Contractor with technical guidance. Technical guidance shall mean filling in the details orotherwise explaining the scope of work and the requirements set forth in the contract. It isintended that the details or suggestions furnished shall not constitute any changes in terms andconditions of the contract. The COR has the responsibility for monitoring and evaluating allphases of the contractor’s performance in order to determine compliance with the technicalrequirements of the contract. The COR is responsible for providing oversight to the DistrictOffice District Resource Manager (DRM) for the preparation of the official receiving report torecord acceptance in EEOC’s financial system procurement module. No payment may be madeuntil a properly completed receiving report is transmitted to the payment office.

G.4 INVOICING INSTRUCTIONS

A. The original invoices and any other information required to make payments to
vendors shall be sent to the following address:

US Equal Employment Opportunity Commission
P 0 Box 8790
Reston, VA 20195-2690
Attn: Matthew France
Telephone: (703) 390-5393

B. A copy of the invoice shall be sent to the COR.

C. Upon notice of award, an advance payment voucher not to exceed 20 percent of the
total annual contract price of this contract may be submitted by the Contractor.
Should this contract obligate funds less than the total annual contract price, the
Contractor may submit a voucher for that amount; provided that the voucher does
not exceed 20 percent of the total annual contract price. The advance payment
invoice will be approved for payment by the COR only after award of the contract
by the Contracting Officer. Subsequent quarterly payments may be vouchered no
later than the 10th of the first month in each quarter (January, April, July) to insure
receipt of funds as near to the beginning of each quarter as possible.

D. The COR will review performance on a quarterly basis. In the event a Contractor’s
quarterly performance does not meet the specified requirements under the contract,
the COR is empowered to withhold approval for payment from the Contractor by not
executing the voucher and by providing an explanation to the Contractor detailing
the reasons for withholding payment.

Special Contract Requirements

H-i TERO CONTRACT

H.1 INDEMINIFICATION

6
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The Contractor agrees to indemnify the Government, its officers, agents, employees and
assignees, for all claims of any nature arising out of the performance of this contract, including
costs and expenses resulting from such claims.

11.2 ACKNOWLEDGMENT OF SPONSORSHIP

The Contractor agrees that in the communication or release of all information concerning work
performed or work to be performed under this contract, such communication or release, whether
in writing or otherwise, shall be jointly approved by the Contract Administration Office and the
Contractor, and shall include a statement to the effect that the project or effort depicted was or is
co-sponsored by the EEOC.

11.3 TITLE VII CONFIDENTIALITY PROVISIONS

The Contractor agrees that it will observe the confidentiality provisions of Section 706(b) and
709(e) of Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. Sections 2000e-5(b)
and 2000e-8(e) and that it will not make public in any manner Commission furnished case files,
EEO Report Forms by individual respondents or data, the names of parties and facts of any case
it is investigating or otherwise acting upon for the Commission except as directed in writing by
the Program Director of this contract.

H.4 NOTICE OF ADVERSE COURT ACTION

The Contractor will provide written notice to the Program Director of any adverse local, state or
federal court decision issued against the Contractor relevant to the Equal Employment
Opportunity clauses, Section I, of this contract. Such notice shall be provided within ten days of
the courts decision.

H.5 PRIVACY ACT

This contract requires the collection, creation and maintenance of records that are subject to the
Privacy Act of 1974. See the Privacy Act Notification Clause and the Privacy Act Clause
incorporated into this contract in Section I. The records compiled, created and maintained
pursuant to this contract are included in the EEOC’s Privacy Act System EEOC-3, “Title VII and
ADA Discrimination Case Files”, or Privacy Act System EEOC-i, “Age and Equal Pay
Discrimination Case Files.” The contents and operation of these systems are described in
Federal Register Notice, “Privacy Act of 1974; Publication of System of Records” included in
Section J of this contract. The EEOC’s Privacy Act Regulations, at 29 CFR, Part 1611 are
hereby incorporated by reference.

14.6 CONTRACT ADJUSTMENTS

A. The COR will review the quarterly reports submitted by the Contractor. The
Contractor shall perform the tasks specified in Section C during each quarter and

7
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report on the progress toward completion of these tasks on the Quarterly TERO
Report form.

B. If the Contractor fails to report on its activities as required by the contract, the
Contractor agrees to allow the government to unilaterally modify the contract price
downward by no more than 25 percent of the original contract amount for each
quarterly report that does not provide the information schedule set forth in Section F.2
of this contract.

Contract Clauses

Section I — Contract Clauses

Contract Clause:

Clause Title

52.252-2 Clauses Incorporated by Reference (FEB 1998)

This contract incorporates one or more clauses by reference, with the same force and effect as if
they were giving in full text. Upon request, the Contracting Officer will make their full text
available. Also, the full text of a clause may be accessed electronically at this address:

www.acquisiti on.gov/far/index.htrnl

(End of clause)

Clauses by Reference:

Clause Title

52.204-7 Central Contractor Registration. (DEC 2012)

52.209-6 Protecting the Government’s Interest When Subcontracting with Contractors
Debarred, Suspended, or Proposed for Debarment. (DEC 2010)

52.215-8 Order of Precedence — Uniform Contract Format. (OCT 1997)

52.222-3 Convict Labor. (JUN 2003)

52.222-21 Prohibition of Segregated Facilities. (FEB 1999)

52.222-26 Equal Opportunity. (MAR 2007)

52.222-36 Affirmative Action for Workers with Disabilities. (OCT 2010)

8
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52.222-50 Combating Trafficking in Persons. (FEB 2009)

52.223-6 Drug-Free Workplace. (MAY 2001)

52.223-18 Encouraging Contractor Policies to Ban Text Messaging While Driving. (AUG
2011)

52.224-1 Privacy Act Notification. (APR 1984)

5 2.224-2 Privacy Act. (APR 1984)

52.225-13 Restrictions on Certain Foreign Purchases. (JUN 2008)

52.232-1 Payments. (APR 1984)

52.232-11 Extras. (APR1984)

52.232-23 Assignment of Claims. (JAN 1986)

52.233-1 Disputes. (JUL 2002)

52.23 3-3 Protest after Award. (AUG 1996)

52.23 3-4 Applicable Law for Breach of Contract Claim. (OCT 2004)

52.242-2 Production Progress Reports. (APR 1991)

52.243-i Changes — Fixed-Price. (AUG 1987)— Alternate 1 (APR 1984)

52.244-6 Subcontracts for Commercial Items. (DEC 2010)

52.249-4 Termination for Convenience of the Government (Services) (Short Form). (APR
1984)

52.249-8 Default (Fixed-Price Supply and Service). (APR 1984)

52.253-1 Computer Generated Forms. (JAN 1991)

List of Attachments

J-i TERO CONTRACT

Attachment A — EEOC Contract Qualification Criteria for FY20 13

Attachment B — Federal Register Notice, Dated July 30, 2002
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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
CONTRACT QUALIFICATION CRITERIA FOR FY 2013a/.

TRIBAL EMPLOYMENT RIGHTS OFFICE PROGRAM

Pursuant to its mission to eliminate unlawful employment discrimination, the
Equal Employment Opportunity Commission (EEOC) will fund a program for
Tribes with Tribal Employment Rights Offices (TEROs) to maximize employment
opportunities and to protect the Title VII and special preference rights of Indians.
Funds provided by the EEOC under contract with each TERO will support the
objectives and requirements of the TERO Program to identify, remedy, and
eliminate unlawful employment discrimination occurring on or near the
reservation.

II. Eligibility for funding will be conditioned by the following criteria:

A. In order to be considered for initial and continued funding by EEOC, a
tribe must:

1. be land-based and federally registered with sovereign jurisdiction
over a geographically described reservation;

2. have an enforceable ordinance passed by the tribal council which
prescribes an individual employment discrimination complaint
process and an employer’s responsibility under Indian preference
on the reservation;

3. have established a Tribal Employment Rights Office which currently
has a director on board;

4. have the financial capability to administer government funds;

5. augment contract funds with necessary fiscal, in-kind and
personnel support to assure performance as required under the
EEOC contract; and

6. accept contract funds without withholding indirect costs.

Funding of this program is contingent upon enactment by Congress of EEOC’s
Appropriation Bill.

1
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B. The TERO must have met the following criteria during the previouscontract period to be considered for continued funding:

1. processed complaints of employment discrimination under tribalordinance;

2. settled complaints of employment discrimination, as appropriate;

3. secured new and/or renewed Indian preference agreements fromon-reservation employers or employers operating within commutingdistance of the reservation;

4. secured tribal ordinance and/or preference agreement resolutions;

5. made referrals to employers on or near the reservation;

6. conducted on-site inspections of employers operating on thereservation;

7. performed reservation/tribe-wide information disseminationactivities designed to increase awareness of Indian rights withrespect to employment discrimination;

8. completed an Interview Questionnaire Form on each individual witha potential employment discrimination complaint and forwarded acopy to the district office;

9. prepared settlement agreements and forwarded them to the districtoffice for signature; and

10. submitted all required reports within the prescribed reportingschedules.

2
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engaged by a agency to c.rmy out the
agency’s respo sibililies tnder 29.CFR
port i.614. Final’ , tbe oniynission
proposes to add. no routine use
permitliog disclos of information to
potential witnesse ‘uring the course of
an investigation, s rr y bc scppmopriotc
and necessary I pcsmfnc the agency’s
functions und 20 CFf nirt 1034. The
Commission as determic d that these
four propos .d routine uses me
compatib] - with tire law cot cement
purpose f the system of eeoc is.

A co plate list of all EEOC s stems
of red ds is published below. T. -.

corn eta text of the notices bIb

P r the Commlsat on.
C’. H M. Domingo at,

EEOC Systems of Rucurds
EEOC—i Age end Equst Pay An

Otacri miocction Case P11cc.
EEOC—2 Attorney Relurmal List.
EEOC—3 Tilts Vit nd Americans With

Olsebi titiCa Act Discriroi flCtiOfl Case
Piles.

EEOC—a Eliographitcat tOtes.
EIIOC—5 C,orreccporcctcnco and

Corn mont cottons.
EEOC—li Employee AsststercCe Progrm

Records.
EEOC—7 Employee Pay and Leave Escords.
EEOC—U Employee Travel acid

ReImbursement Records.
EEO—O Clot cc-it Collection Records.
EEOC—I 0 GrievanCe Records.
EEOC—il Records of Adverse Actions

Agei nit NonpiefurenCe ElIgibles in the
Excepterl Service.

EEOC—i 2 i’elepl-imne Call Outsit Rc:rnrrts.
1EEC3C—i 1 Employee irtentiflrciti on CarrIe.
EEOC—i 4 Employee Psc’kint,t t’tecovcis.
EEOC—iS Internal 1-Isreesmert’ trcquimiet.
EEOC—ic Office of Inspector General

tnvestigetiVe Piles.
EEOC—il Dcteoscvr Llligtmiton tiic.
EEOC—iS Rcosonoble AccomnioctetiOt)

Records.
EEOC/GOVT—i Equal Employment

Opportunity mc the Fecloisi Coverniflen
Complaint and Appeal ti.ccords.

eeoc—i

SySTEM NAME;

Ago omsd Equal Pay Act Oiscri’rnieiatiofl
Case Fdes.

SYsTEM LOCATON:

tiield Office where the charge or

complaint of discrimination was filod
(see Appendix A). Records of

C C.,
Federal Register/Vol. 67, No. 146/Tuesday, July 30, 2002/Notices
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complaints bled under section 321 of
the Government Employees Rights Act
of 1991 are located in the Office of
Federal Operations, 1801 L Street, NW.,
Washington, DC 20507, after a hearing
has been requested.

cATEGoRIEs OF INDIVIDUALS COVERED BY THE
SYSTEM:

Persons other than federal employees
and applicants who file charges or
complaints with EEOC alleging that an
employer, employment agency or labor
organization has violated the Age
Discrimination in Employment Act of
1967 or the Equal Pay Act: of 1963, or
who file complaints under section 321
of the Government Employees Rights
Act of 1991.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains the records
compiled during the investigation of age
and equal pay discrimination cases and
during the investigation and hearing of
complaints bled under section 321 of
the Government Employees Rights Act
of 1991. These records include:

a. Docu meats submitted by charging
party or complai nan.t such as charge of
discrimination, personal interview
statement, and correspondence.

b. Documents subrni tied by employer
such as statement of position,
correspondence, slatements of
witnesses, documentary evidence such
as personnel files, records of earnings,
employee benefit plans, seniority list,
job titles and descriptions, applicant
data, organizational charts, coil cctive
bargaining agreements, petition to
revoke or modify subpoena.

c. Records gaibered and generated by
EEOC in the course of its investigation
and., in complaints filed under section
321 of the Government Employees
Rights Act of 1991, during the hearing,
such as letters of referral to state fair
employmen I practices agencies,
correspondence with slate fair
employment practices agencles, witness
statements, investigator’s notes,
investigative plan, report of initial and
exit interview, investigator’s analyses of
evidence a ad charge, subpoenas,
decisions and letters of determination,
conciliation agreements,
correspondence and, any additional
evidence gathered during the course of
the investigation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

5 U.S.C. 301; 29 U.S.C. 209, 211, 216,
217, 625; 44 U.S.C. 3101; 2. U.S.C. 1220.

PURPOSE(S):

This system is maintained for the
purpose of enforcing the prohibitions
against employment disc:riminaiion
contained in the Age Discrimination in

Employment Act, the Equal Pay Act and
section 321 of the Government
Employees Rights Act of 1991.

ROUTINE USES OF REcORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These records and information in
these records may be used:

a. To disclose pertinent information to
a federal, state, or local agency or third
party as may be appropriate or
necessary to perform the Commission’s
functions under the Age Discrimination
in Employment Act or Equal Pay Act.

b. To disclose information contained
in these records to state and local
agencies administering state or local fair
e:mpioyment practices laws.

c. To disclose non-confidential and
non-privileged information from closed
ADEA/EPA case files (a file is closed
when the Commission has terminated
its investigation and has decided not to
sue) to the employer where a lawsuit
has been filed against the employer
involving that information, to other
employees of the same employer who
have been notified by the Commission
of ‘their right under 29 U.S.C. 216 to file
a lawsuit on their own behalf, and their
representatives.

d. To provide information to a
congressional office from the record of
an individual in response to an inquiry
from the congressional office made at
the request of a party to the charge.

e. To disclose pertinent information to
the appropriate federal, state or local
agency responsible for investigating,
prosecuting, enforcing or implementing
a statute, rule, regulation or order,
where the EEOC becomes aware of an
indication of a violation or potential
violation of civil or criminal law or
regulation.

f. To disclose information to another
federal agency, to a court, or to a party
in litigation before a court or in an
administrative proceeding being
conducted by a federal agency when the
government is a party to the judicial or
administrative proceeding.

g. To disclose information to officials
of state or local bar associations or
disciplinary boards or commitlees when
they are investigating complaints
against attorneys in connection wiih
their representation of a party before
EEOC.

h. To disclose to a Federal agency in
the executive, legislative, or judicial
branch of government, in response to its
request information in connection with
the hiring of an employee, the issuance
of a seCurlty clearance, the conducting
of a security or suitability investigation
of an individual, the classifying of lobs,
or the lawful statutory, administrative,

or inveStigative purpose of the agency to
the extent that the iii format on is
relevant and necessary to the requesting
agency’s decision.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECOROS IN THE SYSTEM:

STORAGE:

These records are maintained in l’ile
folders and in comouter daLabases.

RETRIEVASILITY:

These records are retrievable by
charging party name, crap) oye:r name
and charge number.

SAFEGUAROS:

Paper records are maintained in a
secured area to which only authorized
personnel have access. Access to and
use of these records is limited to those
persons whose official duties require
such access. The premises are locker)
when authorized personnel are ant on
duty. Access to computerized records is
limited, through use of access codes and
entry logs, to those whose otlicial chilies
require access.

RETENTION ANO DISPOSAL:

Cases that are dismissed or closed for
other than no cause are destroyed six
months following the date of dlisnl.issal
or closure, No cause files that are of
value in ‘the development of future class
action or pattern and practice cases arc
retired to the Federal Records Center
one yenr after the date of the last action
and destroyed after th roe mid di tic nal
years. All other no cause files are
destroyed one year after the dale of the
last action. Negotiated settlement files
are destroyed one year alter the calendar
year in which the settlement agreement
is signed or after all obligations under
the agreement are satisfied, whichever
occurs later. Where monetary benefits
are realized in conci.Irrent Age, Equal
Pay, and Title Vi! cases, the file is
destroyed three years after the date of
the last action. Other files are i’cti “ccl to
the Federal Records Center one year
sifter the date of the last action,
including action in the federal courts or
the last compliance review (the ft nal
report submitted by ihe respondent’ after
conciliation to indicate conipl iance) and
destroyed after three additional years,
except landmark cases. Landmark cases
are transferred to the nearest Federal
Records Center iwo years after final
court act ion and offered to the Nat tonal
Archives ten years after h.na( court
a cii on.

SYSTEM MANAGER(S) ANO A00RESS:

Director of the field office where the
charge was filed (see Appendix A).
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Director of Ihe Office of Federal
Operations, 1801 L Street, NW.,
Washington, DC 20507.

SYSTEM EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempt under 5 U.S.C.
552a(k)(2) from subsections (c)(3), (dl,
(e)(1), (eH4)(G•), (e)(4)(I—fl, (e)(4)(I) and (f)
of the Act.

EEOC—2

SYSTEM NAME:

Attorney Referral List.

SYSTEM LOCATION:

All District Offices (see Appendix A).

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Attorneys who represent plaintiffs in
employment discrimination htigation.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains attorneys’
names, business addresses and
telephone numbers, the nature and
amount of civil rights litigation
experience, state and federal bar
admission, whether the attorneys have
the Capacity and desire to handle class
actions; whether the attor:neys cl.arge
consultation fees (and how much);
whether the attorneys will waive the
consultation fee; the types of fee
arrangements the attorneys will accept,
and whether the attorneys speak a
foreign language fluently.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

42 U.S.C. 2000e—4(g); 44 U.S.C. 3101.

PURPOSE(S):

This system is maintained for the
purpose of providing charging parties,
upon their request, with information
a bout local attorneys who rep resent
plaintiffs in enTployment discrimination
litigation.

ROUTINE USES OF RECORDS MAINTAINED IN THE

SYSTEM, INCLUDING CATEGORIES OF USERS AND

THE PURPOSES OF SUCH USES:

Thcse records and in forma Li on in
these records may be used:

a. To refer charging parties to
at Lorneys who hasidic Ii Ligation of
employment discrimination lawsuits.

b. To provide information, to a
congressional office from the record of
an individual in response to on inquiry
‘from the congressional office made at
the request of the individual.

POLICIES AND PRACTICES FOR STORING,

RETRIEVING, ACCESSING, RETAINING, AND

DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Stored on prepared forms, index cards
and computer databases.

RETRIEVABILITY:

Indexed alphabetically by names of
the attorneys.

SAFEGUARDS:

Access to ‘this system of records is
restricted to EEOC personnel who have

a legitimate use for the information.
This system is stored in filing cabinets.
Access to computerized records is
limited, through use of access codes and
entry logs, to those whose official duties
require access.

RETENTION AND DISPOSAL:

Files are reviewed and updated
annually.

SYSTEM MANAGER(S) AND ADDRESS:

Regional Attorney at each District
Office (see Appendix A).

NOTIFICATION PROCEDURE:

Inquiries concerning this system of
records should be addressed to the
appropriate system manager. It is
necessary to furnish the following
information: (1) Full name of the
individual whose records are requested;
(2) mailing address to which reply
should be sent.

RECORD ACCESS PROCEDURES:

Same as above.

CONTESTING RECORD PROCEDURES:

Same as above.

RECORD SOURCE CATEGORIES:

The individual on whom the record is
maintained.

EEOC-3

SYSTEM NAME:

Title VII and Americans With
Disabilities Act Discrimination Case
Files.

SYSTEM LOCATION:

Field Office where the charge of
discrimination was filed (see Appendix
A).

CATEGORIES OF INDIVIDUALS COVERED BY THE

SYSTEM:

Persons, other than federal employees
and applicants, who file charges
alleging that an employer, employment
agency, labor organization or joint labor-
management app:renticeship committee
has violated Title VII of the Civil Rights
Act of 1964 or the Americans With
Disabilities Act o’f 1990, or both.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains records
compiled during the investigation of
race, color, religion, sex, and national
origin discrimination cases and cases of
discrimination against individuals with
disabilities. These records include:

a. Documents submitted by charging
paity, such as charge of discrimination,
personal interview statement, medical
records and corres pondence.

b. Documents submitted by employer
such as statement of position,
correspondence, statements of
witnesses, documentary cvi dence such
as personnel files, records ol carnings,
FF0 data, employee benefit plans,
seniority list, job titles and descriptions,
applicant data, organizational charts,
collective bargaining agreements,
petition to revoke or modify subpoena.

c. Records gathered and generated by
EEOC in the course of its investigation
such as letters to state or local fair
employment practice agencies,
correspondence with slate lair
employment practice agencies, witness
statements, investigator’s notes,

investigalive plan, investigator’s
analyses of the evidence and charge,
report of initial and exit interviews,
copy of del’erral to stale, subpoenas.
decisions and letters of determination,
analysis of deferral agency action,
conciliation agreements,
correspondence and any adcbtional
evidenco gathered during the course of
the investigation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

5 U.S.C. 301; 42 U.S.C. 2000e—5, —8
and —9; 42 U.S.C. 9,2117; 44 U.S.C. 3101.

PURPOSE(S):

This system is mci nlai ned br the

purpose of enforcing the prohibitions
against employment rliscriminatiori
contained in Title VII of the Civil Right.s
Act of 1964 and] the Americans with
Disabilities Act of 1990.

ROUTINE USES OF RECORDS MAINTAINED IN THE

SYSTEM, INCLUDING CATEGORIES OF USERS AND

THE PURPOSES OF SUCH USES:

These record s and iSo i’m a t:i 0 ri in

these records may be used:
a. To disclose pertinent information to

a l’eclenal, state, or local agency or Lb i ‘cl
party as may be appropriate or
necessary to oeriorm the Cnmmissinn’s
functions under Title VII of the Civil
Rights Act of 1964 anrl the Americans
With Disabilities Act of 1990.

b. To disclose in lormetioi’i con lili nerl

in these records to stale and local
agencies administering stale or local lair
employment practices laws.

c. To disclose non-confidential or
non—privileged information contained. in
these rec:ords to the following persons
aft:er a notice of right to sue lies been
issued:

1. Aggrieved persons an ml Lb ci
attorneys in case files involv:ng
Commissioner Charges rovidlddl that
such persons have been notified ol’ their
status as aggrieved. pIri’soISs;
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2. Persons or organizations filing on
behalf of an aggrieved person provided
that the aggrieved person has given
written authorization to the person who
filed on his or her behalf to act as the
aggrieved person’s agent for this
pupose cii ci their attorneys;

3. Employers and their attorneys,
provi dccl Ihat the charging party or
aggrieved person has filed suit under
Title VII or the Americans With
Disabjisties Act, or both,

ci. To provide information to a
congressional office from the record of
an individual in response to an inquiry
froa-I the congressional office made at
the request of a party to the charge.

e. To disclose pertinent i:nformation to
the appropriate federal, state or local
agencies res ponsible for investigating,
prosecuting, enforcing or implementing
a statute, rule, regulation or order,
where EEOC becomes aware of an
indication of a violation or potential
violation of civil or criminal law or
regulation.

f. To disclose information to another
federal agency, to a court, or to a party
in litigation before a court or in an
administrative proceeding being
conductcd by a federal agency when the
goverrrnen I is a parly to the judicial or
administrative proceeding.

g. To disclose information to officials
of disciplinary boards or commiltees
under the control of a state or local
government when they are investigating
complaints against attorneys in
connection with their represenl:ation of
a parly before EEOC.

h, To disclose to a Federal agency in
the executive, legislative, or judicial
branch of government, in response to its
request information in connection with
the hiring of an employee, the issuance
of a security clearance, the conducting
of a security or suitability investigation
of an individual, the classifying of lobs,
or the lawful statutory, administrative,
or investigative purpose of the agency to
the extent that the information is
relevant and. necessary to [he requesting
agency’s decision.

POLICIES AND PRACTICES FOR STORING,
ReTRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

These recoi’d.s are maintained in file
folders and in corn puter databases.

RETRIEVABILITY:

These records are retrievable by
charging party name, employer name
and charge number.

SAFEGUARDS:

liaper records are maintained in a
secured area to which only authorized

personnel have access. Access to and
use of these records is limited to those
persons whose official duties require
suCh access. The premises are locked
when authorized personnel are not on
duty. Access to computerized records is
limited, through use of access codes and
entry logs, to those whose official duties
require access.

RETENTION AND DISPOSAL:

Cases that are dismissed or closed for
other than no cause are destroyed six
months following the date of dismissal
or closure. No cause files that are of
value in the development of future class
action or pattern and practice cases are
retired to the Federal Records Center
one year after the date of the last action
and destroyed after three additional
years. All other no cause files are
destroyed one year after the date of the
last action. Negotiated settlement files
are destroyed one year after the calendar
year in which the settlement agreement
is signed or after all obligations under
the agreement are satisfied, whichever
occurs later. Where monetary benefits
are realized in concurrent Age, Equal
Pay, Title VII and Americans With
Disabilities Act cases, the file is
destroyed three years after the date of
the last action. Other files are retired to
the Federal Records Center one year
after the date of the last action,
including action in the federal courts or
the last compliance review (the final
report submitted by the respondent after
conciliation to indicate compliance) and
destroyed after three additional years,
except landmark cases. Landmark cases
are transferred to the nearest Federal
Records Center two years after final
court action and offered to the National
Archives ten years after final court
action.

SYSTEM MANAGER(S) AND ADDRESS:

Director of the field office where the
charge was filed.

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

This system is exempt under 5 U.S.C.
552a(k)(2) from subsections (c)(3), (d),
(e)(1), (e)(4)(G), (e)(4)(I-fl, (e)(4)(l), and (f)
of the Act.

EEOC-4

SYSTEM NAME:

Biographical Files.

SYSTEM LOCATION:

Office of Communications and
Legislative Affairs, Equal Employment
Opportunity Commission, 1801 L Street,
NW., Washington, DC 20507.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former Commissioners,
General Counsels and Corn mission
officials.

CATEGORIES OF RECORDS IN THE SYSTEM:

Includes for each the name, date and
place of birth, education, employment
history, and other biographical
information.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

44 U.S.C. 310:1, ‘112 U.S.C. 2000e—4.

PURPOSE(S):

This system is maintained for he
purpose of providing i nf orma lion abou
EEOC officials to members of the
Congress and the public.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

These record.s and information in
these records may be used

a. To answer public and congressional
inquiries regardIng EEOC
Commissioners, General Counsels and
Commission officials.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Stored in locking metal file cabinets
available to office employees end on
computer databases.

RETREIvASILITY:

Indexed by last name of the
Commissioner, General Con nsel nr
Commission officIal.

SAFEGUARDS:

Files are kept in the Office of
Communications and Legislative
Affairs, which is locked evenings,
weekends and holidays. Access to
computerized records is Ii mi ted,
thioi.gh use of access codes and entry
logs, to those whose official duties
require access.

RETENTION AND DISPOSAL:

Maintained permanon tfy.

SYSTEM MANAGER(S) AND ADDRESS:

Director, Office of CommunicationS
and Legislative Affairs, Ecjual
Employment Opportunity Commission,
1801 L Street, NW., Washington. DC
20507.

NOTIFICATION PROCEDURES:

Inquiries concerning ths system of
records should be addressed to tile
system ma nager. All inq Ui ri Es should
furnish the full name of the i ndiviclual
and the maulng address to which the
reply should be mailed.



C 0
Federal Register/Vol. 71, No. 80) Wedn6sday, April 26, 2006/Notices 24705

I a activities of the Inspectors General.
ho Commission proposes to add a

no system of rcbrds, EEO—i9,
Re lying Fund Registrations. The
Con, missions Revolving Fund was
asIa is.hod by Congress to permit S OCto pr vide equa.I employment
oppoc unity training and toch.nica
assist,a-,ca at cost to employers an
iridivi 15.15 end use,Lhe proceeds for
further aining and technical
assistance, ‘The Rovolving Fun
proposos to keep a dtebaso of
informs Ii n about the persons ho have
attended I training or iechn’ al
essistance rograrns. The rag’ t.rtion
information is used by Revo ing Fund
staff for the rogra.rn in con ection with
which it was eceived and or mailings
about future ograms. Tb ce routine
uses are propo ‘ad for the aw system.

The Cornrnisjon also roposes to add
anew system o records EEOC—20,
RESOLVE Progr’ ns Rae rds. RESOLVE
is EEOC’s interna elte ative dispute
resolution progr t T a RESOLVE
Program provides I urn to EEOC
employees for the I ormal resolution of
a variety of workple e disputes as an
aherriatjve to the pi- edures that
employees treditio/io ly uso to resolve
disputes, such as VIse SO complaint
process and the r/egoti led and
administrative gevan a procedures,
RESOLVE coveqf a va.ri ty of common
workplace disp/ites end ‘ssues, such as
terms and cox4itions of mp)oyment,
request’s for rsonable a orrcosodation
and allegatio1Ls of employ ant
discrirninatiç(n, Three rout e uses are
proposed fo/ this new syste

The propsod routine use for EEOC—
‘16, Office ff Inspector Qonar I
]nvestiget/vo Piles, and the
proposed/new systems of reco ds meet
the com/atibility criteria since the
informs/ion involved is collect - d for the
purpos,b of the applicable routiri uses.

-Wo anhicipale that any disc] osu.r
pursr(int to these routine uses wi not
resul/ in any unwarranted adverse
efl’e9s on persáriel privacy.

F/nally, the Commission has ama dad
As/ondb A to reflect the current na as
a /d addresses of its offices in the fiol
I7or the Commission.

.sri M. 0onhiguez,

Accordingly, it is proposed that:
1. EEOC—i, Age and Equal Pay Act

Discrimination Case Files, most recently
published at 67 FR 49338, 49339 (July
30, 2002), is amended as set forth below.

SYSTEM MANAGER(S) AND ADDRESS:
Director of the office in the field

where the charge wes filed (see
Appendix A). Director of the Office of
Field Programs, 1801 L Street, NW.,
Washington, DC 20507. Director of the
Office of Federal Operations, 1801 L
Street, NW., Washington, DC 20507
(only for complaints filed under section
321 of the Government Employees Right
Act of 1991).

2. EEOC—3, Title Vii and Americans
With Disabilities Act Discrimination
Case Files, most recently published at
67 FR 49338, 49341 (July 30, 2002), is
amended as set forth below.

SYSTEM MANAGER(S) AND ADDRESS:
Director of the office in the field

where the charge-was filed (see
Appendix A). Director of the Office of
Field Programs, iaos. L Street NW.,
Washington. DC 20507,

DEOG—lo, Offie of [nepoctor
neral Investigative Files, most

ra eritly published at 67 FR 49338,
49-51 (july 30, 2002), is a.mend8d S set
fort below.
* * * * *

ROuTIN USES OF RECORDS MAINTAIN IN THE
SYSTEM, NCLUDI14EI CATEGORIES OF U ERS AND
THE PURP SES OF SUCH uses:
* * * * ,

g. To di close information o
authorize officials of the P esident’s
Council on ntegrity and E iciency
(PCIE) end e Executive ouncil on
Integrity end fficiency ( CIE), the
Department o Justice, a d the Federal
Bureau of (nyc ligation or the purpose
of conducting q lalitati a assessment
reviews of tho 0 ‘ice Inspector
General’s investi ti operations.

h. To disclose i mation to
authorized official of the PCLE and the
ECfl for their pro ation of reports to
the President and Is Congress on Use
activities of the I spa tors General.

4. EEOCJGOV —‘i: ual Employment
Opportunity in a Pad rat Government
Complaint en Appeal ecords, most
rocentlypubl’shed at 67 R 49338,
49354 (July ‘0, 2002), is a ended as set
forth below

SYSTEM MAN OCR(S) AND AOORE

Within he agency or depa ment
where U complaint of discri inahon
was file , the system manager s the
Direct of the Office of Equal
EmpI ment Opportunity or oth
offici I designated as responsible or the
adrn nistretion’and enforcement o
eqc I employment opportunity Ia
an regulations within the agency o\
d artment.

here an individual has requested’
eaing. Usc system mtmcigor of hoer4

JUUTO’51’WUEUJJflU’..tUI UI .LIU ‘fl) AUU U

‘aId Programs, 1801 L Street, NW.. I
* ashington, DC 20507. /

hero an EEO complaint or finalf
no otiated grievance decision has qsen
ap eeled to EEOC or en individual/has
peti ‘oned EEOC for review of a /
deci ion of the Mont Systems Pro/ection
Boar , the system manager of the/appeal
or pa ‘tion file is the Director, Ofico of
Fader 1 OperatIons, 1801 L Strqt. NW.,
Weshi gton, DC.

5. 5 0—19. Revolving Fun
Regist.r ions, Is added as set f nh
below:

EEOC.—19

SYSTEM NA

Revolvir Fund Rogistra ens.

SYSTEM LOCA ION:

Rovolvin Fund Divisio ‘s. Office of
Field Progra s, Equal S ploymont
Opportunity ommissio , 1801 L Street,
NW., Weshin ton, DC 2 507.

cATEGORIES OF I IVIOUAL COVERED BY THE
SYSTEM:

Individuals so re ster for or attend
EEOC Revolving ‘no programs.
courses and coot no as end who
purchsse publics ‘o s and products.

cATEGORIES OF aeco SIN ‘ENS sYSTEM:

The system con ins the names, job
titles, company, o ‘ nization or agency
names, business ‘ asses ud phone
numbers, email a . dr ‘sacs, any
neasdneble acco mo atiun requested,
and attendance r pus base dates. Some
of the records ay con am payment
information, 1) indusl -y of the
company, and ho size the
esta bi i slim on

AUTHORITY FOR AINT5NANCE FTHE SYSTEM:

42 U.S.C. .000—4(k).

puopose(s): -

These ro .rds are mainta ned for the
purpose o administering R-volving
Fund pro rams end publiciz rig future
program.

ROUTINE SES OF RECORDS MAIN’ThIlED IN THe

SYSTEM, CLUOINO CATEGORIES OF 5505 AND
THE P1.10 OSES OF sucH uses:

The a records and itsformstib in
these ecords may be used to:

e. rid mailings to registrants sod
allan ees advertising future Rev Ving

Fun programs.
b To piovide information to a

co ‘rassional off’ic from the racer 1 of
Us individual in response to an in uiry
ft m Ibid congressional office made ‘t
t) a request of that individual.

c. To disclose information to noLh .r
•daral agoncy, to a court, or to a part

.0* 50
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